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CITY OF CLARKSTON
CITY COUNCIL AGENDA
829 5t Street
MONDAY, JANUARY 26, 2026

REGULAR MEETING CALL TO ORDER: 5:30 P.M.
PLEDGE OF ALLEGIANCE:

AGENDA CHANGES:

APPROVAL OF MINUTES: January 12,2026 Regular Meeting

EXECUTIVE SESSION: Negotiations and Litigation

COMMUNICATIONS:

A. From the Public:

B. From the Mayor:

C. From Staff or Employees:

COMMITTEE REPORTS:

A, Finance/Admin — Audit Report on Current Bills

B. Public Safety — 1/21/26

C. Public Works — 1/20/26

D. Outside Organizations — Visit LC Valley, Health District, EMS Council, Valley Vision, PTBA,

SEWEDA, MPO, Regional Stormwater, Lodging Tax Advisory

UNFINISHED BUSINESS:
A. Ordinance 1740, Amending CMC 10.04 — 2°¢ Reading (Public Works)

CONSENT AGENDA:

A. Order Authorization of Budgeted Streets Vehicle (Public Works)

B. Asotin Co CEMP Promulgation and Approval — Asotin County (Public Safety)

C. Ratification of 2025-2027 Collective Bargaining Agreement — Local 2299 (Public Safety)

NEW BUSINESS: None
COUNCIL COMMENTS:

QUESTIONS FROM THE PRESS:
ADJOURN:

Time limits for addressing the council have been established by council direction. Presentations are limited to 15
minutes and public comments are limited to 3 minutes per person, per topic.

Individuals with disabilities may request reasonable accommodations by calling (509) 758-5541 at least three days prior to meeting.

Agenda, January 26, 2026



CLARKSTON CITY COUNCIL MINUTES
January 12, 2026

ROLL CALL: Skate Pierce, Pat Holman, Russ Evans, Robin Albers, Sheila McDougall and Sarah
Reaves.

STAFF: Clerk Frost, Chief Daniel, Chief White PWD Dimmick and Attorney Richardson

AGENDA CHANGES: Mayor Lawrence advised the addition of a letter of support for the Recovery
Navigator Program to Item D under New Business.

APPROVAL OF MINUTES: Minutes of the December 22, 2025 Regular Meeting were approved as
distributed.

PRESENTATION: Clarkston School District. Mayor Lawrence introduced Clarkston School District
Superintendent Thaynan Knowlton and School Board Member Chris Bunch. They discussed the
upcoming Educational Programs and Operations replacement levy and the different programs it funds
within the school district.

COMMUNICATIONS:
A. From the Public: = Courtney Kramer
Cheryl Yarborough

Heidi McNutt
B. From the Mayor: None.

C. From Staff or Employees: Attorney Richardson made comment on the progress at 812 9t
Street and asked Council for another 2 weeks to see continued progress and follow-up at the next
meeting,

COMMITTEE REPORTS:

Finance/Admin: Total expenditures for the January 12, 2026 period of $766,762.13. MOTION BY
MCDOUGALL/PIERCE to approve the paying of the bills. Motion Carried.

Public Safety: Mayor Lawrence advised that the minutes were included in the packet.

Public Works: Mayor Lawrence advised that the minutes were included in the packet.

Outside Organizations: Mayor Lawrence advised that any minutes were included in the packet.

UNFINISHED BUSINESS: None

CONSENT AGENDA: MOTION BY ALBERS/REAVES to approve the Consent Agenda. Motion

Carried.

A. WSDOT State Funds Project Prospectus — Grantham SRTS (Public Works)

B. WSDOT Supplement 1 — Local Programs State Funding Agreement — Grantham SRTS
(Public Works)

C. Order Authorization of Budgeted Police Vehicle (Public Safety)
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NEW BUSINESS:

A. Appointment of Standing Committees & Outside Organization Representation Mayor
Lawrence provided Council with information on the selection of representative positions.

B. Selection of Mayor Pro Tempore MOTION BY REAVES/PIERCE to appoint Councilmember
Albers as Mayor Pro Tempore. Motion Carried.

C. Ordinance 1740, Amending CMC 10.04 — 1% Reading (Public Works) Clerk Frost read the
Ordinance by title. Vote will be at the next meeting.

D. Letter of Support — Recovery Navigator Program MOTION BY REAVES/HOLMAN to
approve the letter of support for the Recovery Navigator Program. Motion Carried.

COUNCIL COMMENTS: Councilmember Pierce recognized the improvement to the property at 812
9™ Street and appreciates their efforts. He also thanked the Clarkston School District and appreciates
what the levy supports. ‘

PRESS QUESTIONS: None.

EXECUTIVE SESSION: None.

ADJOURNMENT:
Meeting adjourned at 6:09 pm.

Rachel Frost, City Clerk | Monika Lawrence, Mayor
Total Fund Expenditures 1/12/26 Ck #81572-81608 $455,844.18
Payroll 1/5/26 Ck #81549-81571 $310,917.95
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Public Safety
January 21, 2026

Attendance: Mayor Monika Lawrence, Chief Josh Daniel, Chief Darren White and Sheila McDougall

Police:

e Chief Daniel shared updated homeless counts in the Port area and the number of calls to
Catholic Charities Holy Family Haven.

e Discussed the 1% billing received from Asotin County Jail, now that they are in the new
facility.

e Chief Daniel reported that CPD was present at the latest protests and there were no issues.

e Chief Daniel, Commander Denny and Code Enforcement Officer Turner played basketball
with the Special Olympics LC Valley basketball team.

Fire:
e Chief White shared we have a signed agreement with the Local 2299 union.
e Chief White shared the updated community paramedic report.
¢ Asotin County CEMP to be placed on the agenda.

Mayor
e Mayor Lawrence shared a letter from Richard Adams with the Community Garden.

Next Public Safety Meeting will be hetd on February 4, 2026 at 4:00pm.



Public Works 1/20/26

Attending: PWD Mike Dimmick, Sarah Reaves, Russ Evans, Skate Pierce, Mayor Lawrence,
Building Inspector Gittins and Scott Linja (Keller Associates)

1.

13™ St Roundabout discussion. 13" and poplarand 13" and Highland are the
targets. We have a couple of issues with right of way access.

Further discussion on our Safe Routes to School project. Grantham and Holy Family
area are the targets there.

Discussion on new apartments on 14" and poplar. Some potential issues in design.
Builder needs to decide what to do before we progress.

A new truck for Streets department will cost $67,000 based on the current design.
City joining APWA for training and continuing education for public Works
certification.



PTBA Governing Body met January 14" 2026.

Members Present: Brian Shinn, Asotin County Commissioner, Craig Stein,
City of Asotin, Russ Evans, City of Clarkston.

Staff Present: Jenny George, Greg Gill.

We discussed ('HB) 1418 which would add two voting transit user members
to Public Transportation Benefit Area (PTBA) governing bodies. This is an
Option and the board will designate this as an Action Item at our next
meeting February 11" 2026.

Procurement Policy P16 — 105 Revised February 2026 was voted on and
passed. This deals with the states statutory bidding requirements of
municipal contracts to prevent fraud, collusion, favoritism.

Operations Update: Greg Gill informed the board that all the busses are in
good shape and the drivers on staff are the best we’ve ever had with lots of
complements from the public. 430 youths used the bus system last month
and the number is growing. The Awards dinner for the drivers will be held
on February 28™ 2026.



ORDINANCE NO. 1740

AN ORDINANCE OF THE CITY OF CLARKSTON, WASHINGTON, AMENDING 10.04
WHICH ADDRESSES ADOPTION BY REFERENCE OF THE REVISED CODE OF
WASHINGTON

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF CLARKSTON,
WASHINGTON, DO ORDAIN AS FOLLOWS:
SECTION 1.0 REPEALING SECTION 10.04.050(3)

Chapter 10.04 of the Clarkston Municipal Code is hereby amended to repeal 10.04.050(3)

SECTION 2.0 EFFICTIVE DATE

This ordinance shall take effect five (5) days after its passage, approval, and publication.

PASSED by the City Council of the City of Clarkston, Washington this 26" day of January,
2026.

Monika Lawrence, Mayor

Authenticated by: Approved as to form:

Rachel Frost, City Clerk Todd Richardson, City Attorney

Publication Date:
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Vehicle Quote - 2026-1-339 - CITY OF CLARKSTON - 20202

From NOREPLY@des.wa.gov <NOREPLY@des.wa.gov>

Date Tue 1/13/2026 4:10 PM

To  Mike Dimmick <mdimmick@clarkston-wa.com>

Cc  descarssystem@des.wa.gov <descarssystem@des.wa.gov>

Vehicle Quote Number: 2026-1-339 Create Purchase Request  View organization purchase requests

This is a quote only. You must create a purchase request to order this vehicle(s)

Contract & Dealer Information

Contract #: 28423
Dealer: Bud Clary Chevrolet (W262) Dealer Contact: Becky Davis
Dealer Phone: (360) 423-1700

Organization Information

Organization: CITY OF CLARKSTON - 20202
Email: mdimmick@clarkston-wa.com
Quote Notes:
Vehicle Location: CLARKSTON

Color Options & Qty

Summit White (GAZ) - 1

Tax Exempt: N

0004

Vehicle Options
Order Option Description Qty Unit Price Ext. Price
Code P p ty -
2026- 2026 Chevrolet Silverado 3500 Chassis 4WD (CK31003) Work Truck 1 $48,856.00 $48,856.00
09014-
0001
2026-  Standard: 2026 Chevrolet Silverado 3500 Chassis 4WD (CK31003) Work Truck, Engine, 6.6L V8 with 1 $0.00 $0.00
09014~ Direct Injection and Variable Valve Timing, gasoline (401 hp [299 kW] @ 5200 rpm, 464 Ib-ft of
0002 torque [629 N-m] @.4000 rpm)(STD), Transmission, 10-Speed automatic , Rear axle, 3.73 ratio
2026-  ***INFORMATION ONLY: SALES TAX ONLY 8.4%*** 1 $0.00 $0.00
09014-
0003
2026-  ***INFORMATION ONLY: Bud Clary Chevrolet/Subaru-DES Vendor #W262*** 1 $0.00 $0.00
09014-




2026-  ***INFORMATION ONLY: NEW FOR CONTRACT #28423: Delivery location must be selected, 1 $0.00 $0.00
09014- Standard equipment includes TWO keys.
0005

2026-  **¥INFORMATION ONLY: Bud Clary Chevrolet/Subaru CARS Cancellation Fees: NO fee to cancel 1 $0.00 $0.00
09014- order if vehicle has not been scheduled for production and is able to be cancelled at factory. 2%
0006 cancellation fee if vehicle has been serialized and is locked in for production by manufacturer. 10%

cancellation fee if vehicle has been serialized and has specialized equipment ordered. Custom

bodies cannot be cancelled. 2WD and 4x2 vehicles cannot be cancelled. Absolutely NO cancellation

if customer has licensed/registered vehicle.

2026-  (ZZT)Tire, spare LT235/80R17E all-terrain (Requires (QZT) all-terrain tires.) 1 $380.00  $380.00
09014-
0013

2026-  (VYU) Snow Plow Prep Package includes (KW5) 220-amp alternator, includes increased front GAWR 1 $300.00  $300.00
09014- on Heavy Duty models, (NZZ) skid plates (transfer case and oil pan), pass through dash grommet
0016 hole and roof emergency light provisions. Contact GM Upfitter Integration at www.gmupfitter.com

for plow installation details and assistance(Requires 4WD model. Upgradeable to (KHF) Dual

alternators (220-amp primary, 170-amp auxiliary). Not available with (F60) Heavy Duty Front Spring

Package.)

2026-  (K4Z)Battery, auxiliary, 730 cold-cranking amps/70 Amp-hr (Requires (L8T) 6.6L V8 gas engineand 1 $135.00  $135.00
09014- either (KW5) 220-amp alternator or (KHF) dual alternators. Not available with (KW7) 170-amp
0020 alternator.)

2026-  (9L7)Upfitter switch kit, (5) Provides 3-30 amp and 2-20 amp configurable circuits to facilitate 1 $150.00  $150.08
09014- installation of aftermarket electrical accessories. Kit with all required parts will be shipped loose bQU
0031 with the truck for installation by the dealer or upfitter at customer expense. Installation instructions

and technical assistance available at www.gmupfitter.com. \k\
2026-  (5N5)Rear Camera Kit. Kit includes camera, fixed position bracket & 19 ft cable with attachment 1 $73.00 $73.00

09014- clips. Rear camera radio calibration provided from the factory. See Upfitter Integration Bulletin for
0041 installation instructions at www.gmupfitter.com

2026-  (8S3)Back-up alarm, 97 decibels. Shipped loose for upfitter installation on chassis cab maodels. 1 $45.00 $45.00
09014-

0043

2026-  Customer to pick up vehicle from dealer location in Longview WA. (vehicle will not be licensed, 1 $0.00 $0.00
09014- customer responsible for using mudflaps if cab & chassis, or pickup box delete).

0056

Catalytic Converter Marking

Our organization declines catalytic converter marking

Quote Totals

Total Vehicles: 1
Sub Total: $49,939.00
8.6 % Sales Tax: $4,294.75
Quote Total: $54,233.75




Asotin County CEMP
Promul ation And Approval

Nick Bacon Emergency Management
PO Box 250 ’ Director
Asotin WA 99402 Office: (509) 243-2088

Emergency Managemt.nt

A “disaster” is defined as a great misfortune, catastrophe or sudden calamitous event that brings
great damage, loss or destruction. Asotin County is vulaerable to natural, man- made, and/or
technological related disasters.

When a disaster threatens or strikes, County and City governments will take the lead in
managing emergency public safety, health and welfare services. The response may be complex
and widespread, extending beyond the usual functions, capabilities and boundaries of departments
providing emergency services. Events will require cooperation of governmental and private
sector units that do not normally respond to emergency situations. Since the state and federal
governments will provide only supporting services for disaster mitigation, response and
recovery, the leadership of the local legislative authorities and the cooperation of all involved is
of critical importance.

The Asotin County Comprehensive Emergency Management Plan should be utilized by officials
dealing with all aspects of emergency management prior to, during, and following disasters. It
provides policies, information, recommendations and guidance to assist the responsible officials
making operational decisions. The Plan also provides for the functional aspects of emergency
management and the organization that will provide the guidance to accomplish the tasks
necessary to fulfill our mission and purpose.

In addition, RCW 38.52.091 authorizes local emergency management organizations to
collaborate with other public and private agencies via a mutual aid or interlocal agreement.
Special purpose districts, nonprofit organizations, and the business community can and should
partner with cities and counties in their emergency management planning.

To ensure a viable and workable plan department heads and agency managers within the County
and the participating cities are directed to:

* Adhere to the elements of this plan.

* Support the planning efforts in developing the emergency support functions (ESF) to this Plan,

» Develop suggested operating guidelines and checklists for their specific programs and functions.

* Implement this plan and process for their departments / agencies.

* Ensure that all personnel within their departments / agencies are trained in thlS plan and understand
their responsibilities in emergency/disaster operations.

This plan was written with input from County and City Departments, Special Purpose Districts,
Nonprofit/Civic Organizations, the Business Community, and other stakeholders. The
Emergency Support Function (ESF) Annexes were developed with input from the Primary,
Supporting and Coordinating Agencies and Organizations within the ESF, across the Public,
Private, and Nonprofit sectors.

We the undersigned legislative authorities of Asotin County and the participating cities, and the
Emergency Management Director do hereby promulgate the Asotin County Comprehensive
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Asotin County CEMP
Emergency Management Basic Plan and attached annexes. This document supersedes all
previous plans.

BOARD OF COUNTY COMMISSIONERS

Chris Seubert, Chair Brian Shinn, Vice-Chair

Chris Seubert, Commissioner

Date
MAYORS:
Dwayne Paris, Mayor — City of Asotin Monika Lawrence, Mayor — City of Clarkston
Date Date

ASOTIN COUNTY DEPARTMENT OF EMERGENCY MANAGEMENT:

Nick Bacon, Director Date
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COLLECTIVE BARGAINING
AGREEMENT
CITY OF CLARKSTON
AND
LOCAL 2299 INTERNATIONAL

ASSOCITION OF FIREFIGHTERS AFL-
CIO

2025 - 2027
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ARTICLE 1— PREAMBLE

This Agreement is entered into by and between the City of Clarkston, hereinafter referred to as the
"City", and Local #2299 International Association of Firefighters, hereinafter referred to as the
"Union".

ARTICLE 2 — DURATION OF AGREEMENT

This Agreement shall be effective as of January 1, 2025, and until December 31, 2027,
PROVIDED HOWEVER, that this Agreement shall be subject to such change or modification as
may be mutually agreed upon by the parties hereto. However, neither party shall be obligated to
consider proposals of the other to modify or enlarge provisions of this Agreement during its term
except as may be required by the statutory bargaining obligations set forth in Chapter 41.56 RCW.

ARTICLE 3 — RECOGNITION

The City recognizes the Union as the exclusive bargaining agent for the purpose of establishing
wages, hours of work, working conditions and other mandatory subjects of bargaining as defined
by law for all its employees in the Fire Department, with the exception of the following:

A. Fire Chief
B. Assistant Fire Chief

ARTICLE 4 — UNION SECURITY

Union Dues and Fees

Employees who voluntarily opt to join the Union will sign a written authorization form prepared
by the Union, which authorizes the City to regularly deduct from the employee's salary each
payroll period all dues, costs and fees associated with Union membership. The Union will provide
the employees signed form to the City.

Notification

When the City hires a new employee in a position covered in the bargaining unit, the City shall,
within seven (7) calendar days of the date of employment notify the Union in writing giving the
name, social security number, hire date, address and classification, including wage, of the
employee hired.

A. The City will inform new, transferred, promoted, or demoted employees in writing prior
to hire into positions included in the bargaining unit(s) of the Union's exclusive
representation status. The City will furnish the employees hired into bargaining unit
positions membership materials supplied by the Union. As part of the new hire
orientation, (one) Union representative shall be given up to 2 hours of regular pay, during
non-structured hours, with each new employee to discuss the benefits of Union
representation.



Dues Cancellation

An employee may cancel payroll deduction of dues and/or service fees by written notice to the City
and the Union on the appropriate Union cancellation forms. The cancellation will become effectlve
on the second payroll after receipt of the notice.

Indemnification

The Union shall indemnify, defend and hold the City harmless against all claims, demands, suits or
other forms of liability that arise out of, or by reason of action taken or not taken by the City in
fulfilling the obligations imposed on the City under this article.

The City agrees, if authorized by the employee in writing, to deduct from the employee's paycheck
and remit to the Treasurer of the Union, all dues, assessments, Union Life Insurance premiums,
and/or group insurance premiums, as certified to be current by the Secretary/Treasurer of the
Union.

The Union will notify the City in writing by the 15" of any month as to any changes in payroll
deductions they will deduct on the 1% of the following month.

ARTICLE S — DISCRIMINATION

The City and the Union agree that there should be no discrimination against any employee on
account of creed, religion, ethnic origin, sex, age, union activity, or non-membership in the Union.

The City recognizes the right of the employees to affiliate with and support Local #2299,
ILA.F.F.

ARTICLE 6 — UNION BUSINESS

The City agrees to grant time off a scheduled shift for a total of twenty-four (24) hours off for a
40 hour employee and seventy-two (72) hours off for a 24 hour shift personnel with regular pay
annually (not to be deducted from annual leave) to the bargaining unit for one Union
representatives to attend Union conventions or Union seminars.

Members of the negotiating committee scheduled for duty shall be considered on duty but out of
service during negotiations, PERC hearings or other joint Union-Management meetings, provided
such members may respond to emergencies if needed.

ARTICLE 7 — UNION RIGHTS

By agreeing to the Management Rights Clause, Article 30, the Union does not waive any right to
bargain mandatory subjects or other rights and privileges provided for in RCW 41.56 et. seq.



ARTICLE 8§ - HOURS OF DUTY

A.

40 Hour Employees
1, This class of employee shall have a forty-hour work week.

2. Based upon departmental needs, this class of employee may have a flexible work
schedule. The flex schedule may be mutually agreed upon by the employee, the Union and
the Chief.

3. In the absence of a mutually agreed flex schedule, the employee shall work 8 hours
per day, Monday through Friday. The shift shall commence at 0800 hours, have an hour
off for lunch at 1200 hours, and end at 1700 hours. The employer shall have the right to
alter the workweek for all 40 hours employees from five (5) eight (8) hour days to four (4)
ten (10) hours days, to be determined by mutual agreement between employee and fire
chief. If at anytime the fire chief decides to change from a 5/8 schedule to a 4/10 schedule
does not benefit the fire departments needs, the fire chief revert to the original 5/8 schedule
by providing 14-day notice to the employee.

It is agreed that the employee working a 24-hour shift shall have their work assignments
based on a "Kelly Day Schedule". (See attached schedule)

Employees assigned to a 24-hour shift shall have an average work week of 56 hours based
on a 15 day, 114 hour cycle. The parties both stipulate, that in order to accommodate the
15 day, 114 hour cycle, that it will be necessary for the employee, with the permission of
the shift captain, to schedule the necessary hours off to comply with federal regulations
and avoid overtime payment. However, in the event of manpower shortage, the Chief may
cancel said hours off and the employee reschedule said hours later in the cycle. In the
event the employee is unable to take said hours off and exceeds 114 hours in a 15-day
cycle, the provisions of the Fair Labor Standards Act will apply, i.e. overtime
compensation will be necessary.

The parties further agree, should it become necessary, in the discretion of the Chief, due
to change in the financial situation or manpower needs to discontinue the Kelly Day
Schedule, the City shall notify the Union in writing: that within five (5) working days of
receipt by Union of notice, parties shall begin negotiating a new scheduling agreement.
Should the parties, within two calendar weeks of beginning negotiations fail to reach an
agreement, the City shall be allowed to reschedule employees, without penalty or
prejudice, pending the outcome of any arbitration regarding schedules. This paragraph is
not intended to grant or bestow any greater or lesser right on either party to negotiate
and/or arbitrate work scheduling as exists in the law.

Work activities on Saturday shall include station maintenance and cleaning, daily,
weekly, or monthly vehicle and equipment checks as scheduled. Saturdays will also
include a training topic to be assigned by the shift captain which may include recruit
training and physical performance testing. Work activities on Sunday shall include
cleaning apparatus bays, station grounds (outside maintenance) daily, weekly, or monthly
vehicle and equipment checks as scheduled. Sundays will also include a training topic to



be assigned by the shift captain which may include recruit training and physical
performance testing.

ARTICLE 9 — WAGES

Wages for all bargaining unit employees are as follows:

1/1/2025 5.0%
1/1/2026 5.0%
1/1/2027 4.0%

ARTICLE 10 - SHIFT EXCHANGE

A.

It is the intent of the shift exchange article to allow members of the department to exchange
work hours with one another. At no time shall such exchanges interfere with the operation of
the Department. The City shall have the right to deny shift exchange(s) should such
exchange(s) result in overtime hours being worked.

Employees shall have the right to exchange whole shifts and/or parts of shifts with other
employees.

If the exchange is less than a whole shift, the exchange must be approved by the shift captain.

In the event the exchange is equal or greater than a whole shift, it shall be necessary to give
the Chief, or in the absence of the Chief the captain in charge, at least 48 hour notice to make
such exchange. The 48 hour requirement may be waived by the chief or designee in the Chief's
absence.

If employment ends while an employee owes or is owed a shift, repayment rights are lost. In
no event shall any shift exchange result in any expense to the city.

An employee who agrees to a shift exchange, but who leaves work early because of an illness,
shall have the time deducted from their sick leave.

An employee who agrees to a shift exchange but fails to report to work for the agreed shift
shall have the time deducted from accrued vacation and be subject to disciplinary action.

ARTICLE 11 — OVERTIME AND CALLBACK PAY

Any hours worked other than regular duty hours shall be paid at time and one half.
Emergency (response to fire calls, EMS emergency incidents, out of area ambulance
transports (effective as of the first pay period following ratification) or EMS standby)
overtime pay is based on a 40-hour workweek, plus longevity, plus AEMT/ALS (intended
to include Paramedic premium) divided by a 173 hour month. All other overtime pay is
based on a 53-hour workweek, plus longevity, plus AEMT/ALS (intended to include
Paramedic and AEMT premium) divided by 2,756 annual hours (52 weeks X 53 hours per
week). Overtime pay shall be payable on the first payday following the hours worked.



B.

C.

There shall be a one-hour minimum overtime for callback and holdover situations. Any time
worked in excess of one hour shall be rounded up to the nearest one quarter (1/4) hour.

An overtime list shall be created and maintained.

ARTICLE 12 — EM.T. REQUIREMENT

It shall be a condition of employment for all members to maintain an EIM.T. (Emergency
Medical Technician), AEMT (Advanced Emergency Medical Technician), or Paramedic
Certification. All new employees of the Fire Department shall be a Washington certified
Emergency Medical Technician or Paramedic on the date of theirs employment.

Members shall be required to maintain the type of licensure (EMT, AEMT or Paramedic) they
were hired with for the duration of their employment with the City. Any member advancing
their licensure from EMT to Paramedic or from AEMT to Paramedic shall be required to
maintain that license/certification.

Changing of licensure type status may only be made by the departments Medical Director or Fire
Chief.

Currently all fire department members covered under this agreement are Washington licensed
paramedics. In the event the City hires an EMT or AEMT and the Paramedic staffing level falls
below 9 paramedics (3 per shift), AEMTs or EMTs will be required to attend and pass Paramedic
School as a condition of continued employment with the City. If a member is required by the City
to attain paramedic licensure as a condition of employment, the City will incur all costs associated.

The City shall carry errors and omissions coverage insuring the EMTs and Advanced EMTs and
Paramedics against personal liability incurred in the performance of their jobs.

ARTICLE 14 — CLOTHING ALLOWANCE

Protective clothing or protective devices required by employees in the performance of their duties
shall be furnished without cost to the employee.

City shall purchase duty uniforms, patches, badges, and insignia, at the discretion of the Fire Chief.

Further, the City shall furnish bedding supplies and towels, to-wit: two (2) sets of sheets, and one (1)
pillow (with two (2) pillowcases), two (2) blankets and two (2) towels for each person on a 24 hour

shift. Each employee issued such bedding shall be responsible for maintaining and cleaning of such
bedding.

The City will clean shirts, pants, and/or duty coats as needed under the discretion of the Fire
Chief



ARTICLE 15 - SICK LEAVE

A.

Accrual

1. 24-hour Shift Employees:
For employees working a 24-hour shift, sick leave shall be accrued at the rate of 24
hours per month. Maximum accrual shall be 1440 hours. LEOFF II members, shall
upon employment, be advanced 240 hours of sick leave, and shall not accrue
additional sick leave until they have completed 10 months of service.

2. 40-hour Employees:
For employees working a 40 hour shift, sick leave shall be accrued at the rate of eight
(8) hours per month. Maximum accrual shall be 960 hours. LEOFF II members, shall
upon employment, be advanced 80 hours of sick leave, and shall not accrue
additional sick leave until they have completed 10 months of service.

Verification:

The City, at its option, may require verification of sickness by a physician's certification,
and in the event this option is exercised, the employee must then obtain a physician's
release before the employee assumes their regular duties.

Time off under this paragraph may also be granted due to serious illness or accident in the
immediate family (see Article 18, Definition) at the discretion of the Fire Chief The city
will follow State and Federal law. Serious illness is defined as any illness or accident
requiring immediate attention or hospitalization.

ARTICLE 16 — UNUSED SICK LEAVE

Employees hired after 12/3/89 shall not be entitled to sick leave cash out.

ARTICLE 17 — PERSONNEL REDUCTION

A.

In the case of personnel reduction the employee with the least seniority shall be laid off
first. Time in the Fire Department shall be given the utmost consideration. No new
employees shall be hired until the laid off employee has been given the opportunity to
return to work. Any lay off or suspension of employment occasioned by shortage of funds
or reduction of force shall be only after sixty (60) days' notice to the employee of the date
of such termination or suspension.

An employee shall be deemed to have been given a re-employment opportunity if he is
contacted and afforded seven (7) calendar days to accept the opportunity. If he accepts
the re-employment opportunity, he shall report to duty in thirty (30) consecutive days or
at the time agreeable to the Chief If he does not accept the position within seven (7)
calendar days or if he fails to report within the allotted time, he shall be considered to
have declined the position. Should it not be possible to personally contact the laid off
employee, he shall be notified in writing at his last known address of the opportunity.
Certified mail, return receipt requested, shall be used. Failure to receive a reply from the



employee within seven (7) calendar days shall be treated as a decline to the position
offered. Employees in lay off status shall keep the Chief informed of their current
address.

Seniority shall be defined as length of service in the Clarkston Fire Department as a full-
time regular employee. In cases that two persons have the same date of hire, a coin toss
will prevail. The coin toss should be on the date of hire or as soon as possible thereafter.

ARTICLE 18 — FAMILY LEAVE

In the event of a death in the immediate family of the employee, the employee shall be granted up
to three (3) working shifts (72 hrs) for 24 hour shift members and (24 hrs) for 40 hour members
off with pay within fifteen (15) calendar days of the death, except in the event of a documented
memorial service outside of the fifteen-calendar day timeframe. However, no bereavement leave
will be allowed more than (90) calendar days after the death.

The immediate family is defined as:

>

moaQw

Spouse or registered domestic partner and children (includes legally adopted children) of
the employee

Mother, Father, brothers and sisters of the employee

Step and half relatives of the above list

Mother, Father, sisters and brothers of employee's spouse

Maternal and paternal grandparents of the employee and the employee's spouse or registered

domestic partner.

An employee shall also be allowed time off with pay, to a maximum of 8 hours to attend the funeral
of a friend or associate with the Fire Chief's approval. '

Leave allowed to attend the funeral of a friend or associate shall be deducted from accrued sick leave.

ARTICLE 19 — LIFE INSURANCE

The City shall provide Seventy-five Thousand Dollars ($75,000) life insurance protection for every
member.

ARTICLE 20 — EDUCATION ALLOWANCE

A.

B.

Medical and fire training shall continue to be provided as approved by the Fire Chief.
Successful completion is required in all circumstances for reimbursement.

Pertaining to college classes, notification of intent to attend a college class shall be provided
to the Fire Chief by October 1* for the following year. Any requests given to the Chief after
October shall be funded at the Chief's discretion.

The City shall reimburse the employee for tuition up to 5 credits per calendar year for courses
that are related to the fire service or EMS. Courses specifically listed in a college publication as
necessary for a fire or EMS degree. Degree shall also be considered related to the job.



The total minimum amount available for the bargaining unit shall be $5000.00 per calendar
year.

For full time employees who voluntarily start a program after 1-1-2019; Registration and tuition
for an accredited Paramedic certification program may be reimbursed following successful
completion, obtaining Washington State Paramedic certification and signing an agreement to
work as a Paramedic at CFD for three years or repay the reimbursed amount. This program is
separate from the tuition reimbursement program.

ARTICLE 21— HOLIDAYS

A. All bargaining unit members are entitled to 12 paid floating holidays in lieu of the holidays

provided for in City Policy.

1. A floating holiday is a day off, of the employee's choice, from a regular 24 hour workday.
Requesting the use of holiday leave time will be coordinated with all other leave as outlined in
the Leave Article #39.

Any day designated by the Mayor of the City of Clarkston as a legal holiday or given to any
group of employees as an unscheduled holiday.

Employees may "cash out" accrued floating holidays one time per year in the first pay period
in November.

The cash out rate shall be 8 hours of regular pay times the number of accrued holidays being
"cashed out" calculated at the employees 40 hour rate including premium pay. (Formula is
annual salary plus premium pay divided by 2080 hours).

Floating holidays must be used or cashed out before the end of each calendar year.

If an employee separates employment with a negative balance in their holiday leave bank the
employee will be responsible for reimbursement of unearned holiday hours to the city.

Employees hired after the first of any year will receive holidays on a prorated basis, earned at
a rate of 24 hours per full month worked, to a max of (12) floating holidays accrued. In the
rare occasion when new employee is unable to use their accrued holiday time, the city will
cash those holidays out per the holiday cash-out language in 44.

ARTICLE 22 — INSURANCE

A.

The City reserves the right to terminate existing coverage and enter into a contract with other
companies or opportunities for comparable coverage provided there is no reduction in
benefits. In the event the City elects to terminate coverage and enter into a contract with
another company for comparable coverage, it will be without a lapse of insurance coverage.

The City will offer employees insurance benefits, including major medical, dental and vision
coverage. The Union acknowledges that current coverage as provided by and as afforded by
the City, is subject to modifications, changes and amendments, from time to time.



The Health insurance plan cost sharing will be 90%-10% of the plan cost. Effective
1/1/2025 the maximum employee contribution cost share will be $284.00. Effective on
1/1/2026 the maximum employee contribution cost share will be $298.00. Effective
1/1/2027 the maximum employee contribution cost share will be $315.00.

The City agrees to continue to provide the equivalent of the AFSCME Dental Plan IV for
employees and their dependents.

The City agrees to maintain a Family Vision Plan.
Beginning January 1, 1987, the City agrees to pay for supplemental disability insurance for
LOEFF II members. The City shall pay an amount not to exceed $24.00 per month per

member.

Employees will be responsible for their portion of any paid family leave premiums by way
of payroll deduction.

ARTICLE 23 — CORRESPONDENCE

All correspondence between the City and the Union shall be between the Mayor and the Union
President or their designees.

ARTICLE 24 — VACATION

A.

Vacation shall be accrued as shown in Section B. Years of employment shall be measured
from each employee's date of hire.
Although a first year employee will accrue vacation monthly, it cannot be used until the
probation period is successfully completed.

Employees working a 24 hour shift shall accrue vacation at the following rate:

Date of hire, up to 1 year 8 hours / month

More than 1 year, up to 7 years More 12 hours / month
than 7 years, up to 11 years More 16 hours / month
than 11 years, up to 15 years More 20 hours / month
than 15 years 24 hours / month

Each 40 hour employee during the first 12 months shall accumulate vacation at the rate of
3.33 hours per month of service. One year's accumulation shall amount to 40 hours vacation
leave. At such time as the employee has worked 1600 hours he/she shall be entitled to use
any or all of the accrued vacation leave.

40 hour employees beginning the 2" through 4™ year (13 through 48 months) shall accrue
vacation leave at 6.67 hours per month. One year's accumulation shall amount to 80 hours of
vacation leave.

40 hour employees beginning the 5% through 9® year (49 through 108 months) shall accrue
vacation leave at 10 hours per month. One year's accumulation shall amount to 120 hours of
vacation leave.



40 hour employees beginning the 10" through 14" year (109 through 168 months) shall accrue
vacation leave at 13.33 hours per month. One year's accumulation shall amount to 160 hours
of vacation leave.

40 hour employees beginning the 15® year (169 months) and thereafter shall accrue vacation
leave at 16.67 hours per month. One year's accumulation shall amount to 200 hours of vacation

leave.

C.  Employees shall be allowed to accumulate no more than 1.5 times total vacation accrual. No
one shall forfeit accumulated vacation due to postponing or canceling a vacation at the City's
request.

D.  Employees shall have the ability to transfer vacation leave to another employee’s vacation

leave bank by the agreement of both employees, and approval of the fire chief if the receiving
employees vacation bank is depleted. Time needed shall only be for that pay period.

ARTICLE 25—ILONGEVITY

The Employer agrees to a longevity plan based on the schedule below. Employees will be paid
monthly using their base rate of pay for this calculation. Effective 1/1/2028, Longevity will be paid
monthly and calculated using both base pay plus EMS incentives.

5 years of service — 0.75%
10 years of service — 1.5%
15 years of service —2.25%
20 years of service — 3%

ARTICLE 26 — GRIEVANCE PROCEDURE

A grievance means a dispute or claim of an alleged violation by an employee, group of
employees, or the City with respect to the interpretation and/or application of the provisions of
the Agreement.

Nothing in this Agreement shall preclude the right of the two parties to meet and verbally discuss a
grievance in the attempt to resolve the issue.

A. PROCEDURES

Step 1 — An employee or group of employees who feel they have a grievance may present the
grievance in writing, to the union grievance committee within ten (10) business days of when such
matter comes to the employee(s) attention. Upon receiving a written and signed petition shall
determine if the grievance exists. If, in their opinion, no grievance exists, no futher action is necessary.

Step 2 — If the grievance committee determines there is a grievance they will forward the petition
to the union executive board who shall present the grievance in writing to the fire chief. The fire
chief, upon recept of the petition, will have ten (10) calendar days to attempt to resolve it.

Step 3 — If the grievance is not resolved in the second step, it shall be settled in the following
manner: If a grievance does exist they shall, with or without the physical presence of the aggrieved
employee, present the grievance to the Mayor for adjustment. If within fifteen (15) business days



thereafter the grievance has not been settled, it shall then be submitted to arbitration for
adjustment.

Step 4 — If the grievance is to be submitted to arbitration, then within twenty (20) business days
of the receipt of the Mayor's response by the Union, the Union and the City shall jointly request
from the Federal Mediation Conciliation Service a list of nine (9) names, a coin toss shall be used
to determine who shall strike first, then names shall be alternately struck by the City and the Union
until one name remains. This remaining name shall be requested to serve as the single arbiter.

Any cost of the arbitration shall be borne equally by the City and the Union.

The arbiter shall render his decision based on the interpretation and application of the Agreement.
The decision of the arbiter shall be final and binding on the parties of the grievance.

Neither the arbiter nor any other person or persons involved in the grievance shall have the power
to negotiate new agreements or to change any of the present provision of this Agreement. None of
the foregoing is intended to mean that the Union cannot lodge a grievance and process the same
through the various steps to arbitration in accordance with, and subject to, provisions thereof. The
right of the Union to so lodge and process a grievance is conferment and an employee may be
represented at any stage of the grievance procedure by the Union.

No settlement of a grievance with any employee shall be contrary to the terms of the Agreement.
B. MANAGEMENT GRIEVANCE

Such grievances, should they arise, will be presented to the Union President and shall concern
alleged violation by the Union (rather than acts of an employee arising out of his employment) of
a specific terms) of the Agreement.

Such grievances shall be presented to the Union within thirty (30) days of occurrences prompting
the grievance. The Union shall answer within fifteen (15) days. Unsolved management grievances
may be arbitrated.

C. TIME LIMIT EXTENSIONS

The City and the Union may agree to extend the time limits of any of the above steps if mutually
agreed by both parties, provided; a request is made for time extension(s) before the applicable time
limit expires.

D. GRIEVANCE PROCEDURE

An employee with a complaint or grievance for which there is another available remedy through a
State or Federal Agency or through the courts may not use the grievance procedure, including
arbitration, if it is his/her intent to pursue the matter through an outside agency or through the
courts, and any grievance heard, will under these circumstances, be null and void, including a
settlement or arbiter's award, if any.



ARTICLE 27 — SAVINGS CLAUSE

If any provisions of this Agreement or the application of such provisions shall be rendered, or
declared invalid by any court action, or by reason of any existing or subsequently enacted
legislation, the remaining parts or portions of this Agreement shall remain in full force and effect.

ARTICLE 28 — APPENDICES AND AMENDMENTS

All appendices and amendments to this Agreement shall be lettered, dated and signed by the
responsible parties and shall be subject to all the provisions of the Agreement.

ARTICLE 29 — CITY SECURITY

The Union and the City recognize the essential nature of the services provided by the Fire
Department in protecting the public safety. In recognition of this fact, nothing contained in this
Agreement shall permit or grant any public employee the right to strike, or refuse performance of
official duties. Any employee who refuses to perform his/her regular duties when so directed by
his/her supervisor or superior, may be subject to summary discharge, loss of seniority and any
related employee benefits provided. However, such remedy may not be enforced against any
employee on other than regular working days, or when such employee is on sick leave or vacation.

The City further agrees that it recognizes the right of the member of Local #2299 not to be required
to perform functions of any other union, with which the City deals, when the particular union is
on strike. However, nothing in this Agreement is to be construed to allow refusal by the Union
members to perform their jobs, within their job classification, in event of emergency.

ARTICLE 30 — MANAGEMENT RIGHTS CLAUSE

Any and all rights concerned with the management and operation of the Department are
exclusively that of the City, unless otherwise provided by the terms of this Agreement. This City
has the authority to adopt rules for the operation of the Department and conduct of its employees,
provided such rules are not in conflict with the provisions of this Agreement, or with applicable
laws.

The City has the right (among other actions) to discipline, temporarily lay off, or discharge
employees for just cause; also, to assign work and determine duties and performance standards for
employees; to determine, establish and/or revise the method and processes and means of providing
departmental service, to schedule hours of work and determine the number of personnel to be
assigned duty at any time and perform all other functions not otherwise expressly limited by the
Agreement.

Newly hired employees shall serve a probationary period extending one year from their date of
hire. During the probationary period, said employee shall not have access to the grievance
procedure contained herein to contest their separation from the department.

ARTICLE 31— PAY DATES

Pay periods shall be the 15% of each month and the last working day of each month. The
appropriate time card will be turned in at the end of the last working day within that pay period.



Paychecks will be subsequently provided on or before the 5™ and 20" following the appropriate
pay period.

ARTICLE 32 — WORKING OUT OF CLASS

Employees covered by the Agreement who are filling a shift Captain position shall be paid regular
salary plus 1/10% of the difference between the firefighter acting out of class pay and a Captain's
base salary per shift worked.

If there isn't a 1 class Firefighter working on a shift that is short manpower, the Senior
Firefighter working overtime will be paid out-of-class pay.

Out-of-class pay applies only when a shift Captain is absent from the shift for a minimum of 12
hours.

When a shift Captain is absent from the shift for 12 hours or more and the 1% class firefighter or
senior firefighter on that shift is either designated as the Acting Captain or in fact performs
additional duties as a result of the absence of the shift Captain during a period of a minimum of
12 hours he/she will receive out of class pay for the full shift. If the 1% class firefighter or senior
firefighter on that shift is not available to direct the shifts activities and responses because
he/she is participating in training or other department authorized activity that makes him/her
absent from the station for more than 12 hours, he/she shall NOT earn out of class pay-in this
example, the next most senior 1* class firefighter or senior firefighter will earn out of class pay
if he/she works out of class more than 12 hours.

If a firefighter fulfills the responsibilities of a captain for less than 12 hours NO out of class pay
is paid.

Time trades do not impact out of class assignment. The person who is seeking a time trade
remains "on the books" and the person who has agreed to trade time is working to fulfill the
work expectations for the shift (or portion of the shift). Even if the person filling the shift is
not the most "senior" actually working on the shift he/she is fulfilling the responsibilities of the
person who was originally assigned to work the shift (or portion of a shift).

The senior firefighter working on shift may request, in writing, that he/she not be assigned to
working out of class as a Captain, however the Fire Chief may refuse that request based upon
his/her assessment of the on shift resources and Department needs.

ARTICLE 33 — SUBSTANCE ABUSE POLICY

Substance abuse provision will be appended as Appendix C.

ARTICLE 34 — INCENTIVE

EDUCATIONAL - The following amounts will be paid to employees reaching the applicable
degree levels in the following areas (maximum of 4%): Effective as of the first pay period
following ratification;



Associates S Degree —2% of base pay — For a degree from an accredited College.
OR; Bachelors S Degree —4% of base pay. For a degree from an accredited College.

1. Fire Science
2. Medical Sciences

The parties may mutually agree to additional degrees on a case by case basis (with the approval
of the Mayor)

PHYSICAL FITNESS - 1.2% of base salary per month will be added for qualifying employees
(see attached testing guidelines).

TRAINING - A maximum of 2 incentives (per person) from below will be paid:
Hazmat operations- $60 paid monthly

Rope rescue technician-$75 paid monthly

Confined space technician-$75 paid monthly

ARTICLE 36 — ENTIRE AGREEMENT

The parties acknowledge that each has had the unlimited right and opportunity to make demands
and proposals with respect to any matter deemed a proper subject for collective bargaining. The
results of the exercise of that right are set forth in this Agreement. Therefore, except as otherwise
provided in this Agreement, each voluntarily and unqualifiedly, agree to waive the right to oblige
the other party to bargain with respect to any subject or matter whether or not specifically referred
to or covered in this Agreement.

ARTICLE 37 — WASHINGTON STATE COUNCIL OF FIREFIGHTERS EMPLOYEE
BENEFIT TRUST (RETIREMENT MEDICAL TRUST)

Section A: A retiree Medical Trust program will be implemented subject to the following
provisions:

1. Effective upon contract ratification, the City agrees to contribute one hundred dollars
($100.00) per employee per month. The one hundred dollars is a deferral from the
employee's base salary. The City will contribute on a monthly pre-tax basis to the
Washington State Council of Firefighters Employee Benefit Trust.

2. The union and employees agree to hold the City harmless and indemnify the City from
any and all liability, claims, demands, lawsuits, and/or any losses, damage, or injury to
persons or property, of whatsoever kind, arising from and in any way related to the
implementation and administration of the Trust Fund. The IAFF local, and the employees,
shall be one hundred percent (100%) liable for any and all liabilities inclusive of any
federal, state, or local agency determination regarding any liabilities that arise out of the
Trust fund. The IAFF local and the employees shall be liable for any and all tax penalties,
as well as any other liabilities arising out of the implementation and administration of the
Trust Fund.



3. Under no circumstances whatsoever will the City be liable to direct pay Trust Fund benefit to
any employee and/or retired employee and/or their beneficiaries.

4. The City's contribution in section one will be considered part of the employee's base salary
for the purpose of comparison to the City's comparables.

ARTICLE 38 - STEP ADVANCEMENT FOR FIREFIGHTER CLASS

Step 1: Employees shall advance to 2™ class after 2 years of total service.
Step 2: Employees shall advance to 1% class after 4 years of total service.
Employees are eligible to advance to Captain after 6 years of total service.

ARTICLE 39 — LEAVE TIME

1. Leave shall be approved by the Fire Chief such that the citizens are best served and the employees
have a reasonable right to use accrued leave. Scheduled leave shall include vacation, holidays,
compensatory time, and Union Business.

2. One (1) bargaining unit member per shift will have the option to utilize leave time (comp days,
floating holidays, vacation or secured vacation, and union business).

3. The Fire Chief has the ability to authorize more than 1 bargaining unit member off per day
on a case by case basis per the normal request process.

4. All requests for leave will be submitted in writing to the Fire Chief with seven (7) days
notification, and the Fire Chief or his designee shall have up to seven (7) days before the
requested date to either approve or deny the request.

5. Employees shall select vacation dates for one (1) or more shifts before December 1 for the
period January 1 through June 30 of the next year and before June 1 for the period July 1
through December 31 of that year. Vacation shall be granted on a seniority basis when
selected per this section; however, PPL requests may be revoked if employees are shift
changed and dates are no longer available. Otherwise, vacation time may be taken anytime
throughout the year on a first come first serve basis.

ARTICLE 40 - RESERVE FIREFIGHTER

Utilization of Reserve firefighters within the Clarkston Fire Department is allowed as long as 9
firefighter positions that meet the requirements for membership in the bargaining unit that is
represented by IAFF Local 2299 for collective bargaining purposes are authorized by the City,
and as long as those 9 firefighter positions are either filled or are in the process of being promptly
filled by the City. In addition, Reserve firefighters assigned to work a full or a portion of a shift
must be teamed up with a full-time firefighter on a ratio of one full-time to one Reserve firefighter.
This article provides allowance for a Reserve firefighter to be assigned functional activities or
respond alone with a rescue/extrication truck, EMS response vehicle, fire engine or with rescue
boats. Reserve firefighters may not be assigned to function as the shift Captain.



Reserve Firefighters may be utilized to maintain on-duty staffing at the level directed by the fire
chief and which shall include filling positions of fulltime firefighters, on a shift-by-shift (or
portion of a shift) basis, who are on leave - including vacation, holiday, illness, injury, labor
negotiations, participating in out-of-station training and leave of absence not in excess of five (5)
months (154 days) and to augment staffing levels. Reserves may also be utilized to fill vacancies
in regular positions while awaiting new hiring not to exceed three (3) months (92 calendar days),
unless mutually agreed upon between both parties. Use of temporary firefighters shall not stack
or be added to the 92 days Reserves may be used to fill vacancies in regular positions while
awaiting new hiring.

Temporary employees may be hired for a period not to exceed 4 months as a temporary
replacement for a permanent full-time employee who is temporarily unavailable (examples

include leave of absence or injury).

Reserve firefighters are not covered by Civil Service and are not entitled to any benefits
and/or protections provided by this agreement.

ARTICLE 41— EMERGENCY RESPONSE TIME

Firefighter/Paramedic/EMTs employed after June 1%, 2019, shall live within 45 minutes
of Clarkston Fire Station, 820 5% Street.

If necessary, measurement of this time shall occur on a weekday between 1300 and 1430.
Fulltime Firefighter/Paramedic/EMTs employed before June 1 8 2019, may continue living at their

current address.

A new employee will have up to six (6) months to move within 45 minutes of the CFD Station.
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WAGES EFFECTIVE JANUARY 1, 2025

5.0% Increase

APPENDIX A

BASE ADVANCED EMT PARAMEDIC
CAPTAIN $7007 $7427 $7846
1sT CLASS FIREFIGHTER $6109 $6475 $6842
2ND CLASS FIREFIGHTER $5823 $6174 $6525
3RD CLASS FIREFIGHTER $5547 $5880 $6214
WAGES EFFECTIVE JANUARY 1, 2026
5.0% Increase
BASE ADVANCED EMT PARAMEDIC
CAPTAIN $7357 $7798 $8238
1sT CLASS FIREFIGHTER $6414 $6799 $7184
2ND CLASS FIREFIGHTER $6114 $6483 $6851
3RD CLASS FIREFIGHTER $5824 $6174 $6525
WAGES EFFECTIVE JANUARY 1, 2027
4.0% Increase
BASE ADVANCED EMT PARAMEDIC
CAPTAIN $7651 $8110 $8568
1ST CLASS FIREFIGHTER $6671 $7071 $7471
2.110 CLASS FIREFIGHTER $6359 $6742 $7125
3RD CLASS FIREFIGHTER $6057 $6421 $6786




APPENDIX B

CITY OF CLARKSTON
AND
IAFF LOCAL NO. 2299

Six hours FLSA overtime may be accrued to a maximum of 72 hours.

2.

3.

Use of comp time is optional on the employee's part
Comp time will be taken in blocks of 12 or 24 hour blocks.

72 hours advance notice to the Fire Chief is required; however, the Chief may waive this
requirement at his option. Requesting the use of comp time will be coordinated with all other
leave as outlined in the Leave Article #39.

Comp time accrued is compensated at 1.5 times the normal rate (6 hours worked is the
equivalent of 9 hours comp time).

If this provision is terminated, the remaining time must be used within 1 year ; hours accrued
under 24 must be taken in one block of time (i.e., 6 hours remaining = 6 hours to be taken at
one time).

If FLSA comp time is used within an FLSA period, and the employee takes additional time
off for any reason (e.g. sick leave, vacation or other compensable time) six (6) hours will be
deducted from the employees accrued vacation leave balance.



PHYSICAL FITNESS INCENTIVE PROGRAM

The following is the testing process for the Physical Fitness Incentive Program. This is a semiannual
evaluation is to take place in October and April of each calendar year. Refer to Article 35.

The testing is to be run sequentially without stopping for rest between events.

1.

2.

Don full turnouts and SCBA.
Extend 1 '/2 inch 150 ft. hose line.
Add 50 ft. section to nozzle end of extended 1 '/» inch line.

Using the Keiser Force Machine, move the I-beam 5 feet by striking it with a 91b dead
blow sledge hammer.

Drag dummy 35 ft.
Place dummy in a stokes basket and with help of 2™ firefighter carry patient 35 ft.

Carry three sections of 2 % inch hose up one flight of stairs. (Two to three trips, FF
choice).

Climb a 24 ft. ladder 2 times to touch top rung.
Hoist a 2 'A inch nozzle and hose with attached rope to lift 100 feet of hose through the

second story window of the training structure. Activity is completed when the coupling of the
second section of 2 'A inch hose strikes the hose roller at the window sill.



APPENDIX C
MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF CLARKSTON
AND JAFF LOCAL 2299

Alcohol and Controlled Substances

As a City, the City is required to adhere to various federal, state and local laws and regulations
regarding alcohol and substance use.

The City also has a vital interest in maintaining a safe, healthful and efficient working condition
for its employees. Being under the influence of a controlled substance or alcohol on the job
potentially presents serious safety and health risks to the user and also to all working with the user.
The possession, use or sale of a controlled substance which may alter mental and physical abilities
or the use of alcohol in the workplace also presents an unacceptable risk of safe, healthful and
efficient operations.

Within the legal framework and with these basic objectives in mind, the parties hereby establish
the following policy with regard to use, possession or sale of alcohol or controlled substances that
may alter mental and/or physical abilities.

The objective of this Agreement is to ensure a safe, productive work environment for everyone.
Further, it is the City's desire to help any employee who has a substance abuse problem to resolve
that problem before he/she is found in violation of this policy.

Professional assistance for resolving employee alcohol or substance abuse problems is available
through the City's medical insurance program. Requests for such help may be made through the
department manager or the City Administrator. Requests for this assistance will be treated
confidentially and the employee will be directed to professional organizations that can provide in-
patient, out-patient, and post-treatment care.

Whenever a supervisor has reasonable grounds to believe that an employee is under the influence
of a controlled substance while on duty the following shall apply:

"Reasonable grounds" exists only when the supervisor observes and is aware of specific articulable
facts, and inferences from those facts, which would reasonably lead a neutral observer to the
conclusion that a particular firefighter was under the influence of alcohol or controlled substances
while on duty. The supervisor would need to document these articulable facts in writing and to
present them to the firefighter in question and/or to his local union representative before any drug
testing could take place.

Additionally, before any drug and/or alcohol testing could take place, the supervisor's observations
and conclusions to the effect that the firefighter in question might be under the influence of alcohol
or controlled substances while on duty would also have to be confirmed by another City staff
member, if possible, from the Fire Department.

Section A: On-the-job use of alcohol, or possession, or sale of controlled
substances: 1. Alcohol



Consumption of alcohol by any employee while on duty is prohibited. Consumption of alcohol in
a City facility or on City premises is prohibited unless consumed at a private or public function,
or as authorized by a liquor catering permit issued by the State of Washington. Consumption of alcohol
in a City vehicle is prohibited.

2. Controlled Substances

Conviction of a violation of a local, state or federal statute involving the use, sale, purchase, transfer
or possession of a controlled substance by any employee shall result in disciplinary action, up to and
including termination.

3. Legal Drugs and Medications

Employees who may be required to operate vehicles, equipment or machinery as part of their
employment responsibility should exercise extreme caution in the use of medication which may induce
drowsiness, dizziness or other side effects that could impair the employee's ability to function
efficiently. Employees shall notify their supervisors of the legal drugs and medications being ingested
that may cause such side effects.

Section B: When an Employee appears under the influence

When a supervisor has reasonable grounds to believe an employee is under the influence of a controlled
substance or alcohol, or such are in the employee's possession while on duty, immediate action is
required. When this is the situation, the supervisor should do the following:

e Under the influence of alcohol
A supervisor with the reasonable grounds should confront the employee in a private setting.
Arrangements for transportation to the evaluation site shall be made by the employee's
supervisor.

If the employee refuses to be evaluated, arrangements shall be made for the employee to be transported
home. The employee shall not be allowed to drive a City vehicle home.

If a supervisor determines an employee should not be at work during the remainder of a shift, the
employee shall be sent home and placed on administrative paid leave for the remainder of the shift.
Employees who have been tested and who are awaiting test results shall be on administrative paid
leave until such time as the test results are available.

Any employee who is determined to be under the influence while on the job shall be subject to
disciplinary action.

e Use, possession or sale of controlled substances

When a supervisor has reasonable grounds to believe that an employee is under the influence of a
controlled substance while on duty, the employee should be confronted by the supervisor in a private
setting. If, in the judgment of the supervisor, the employee's condition is potentially hazardous to
the safety of any individual, the supervisor may relieve the employee of such responsibilities as are
necessary to protect the safety of those individuals. The supervisor shall notify the Police of any
possible violation of law.



Section C: Urinalysis Testing

There shall be no across-the-board or random testing of employees. Where there is a reasonable
cause to suspect that an employee is under the influence of alcohol or controlled substances while
on duty as a result of the use of controlled substance or the habitual use of alcohol, that employee
may be required to report for a drug screen urinalysis.

Should the employee refuse to undergo the urinalysis test or should the test show positive for
alcohol or controlled substances, a pre-disciplinary hearing shall be conducted. The results of that
pre-disciplinary hearing shall be that the employee enters into an authorized and agreed upon
treatment program and/or that appropriate disciplinary action is taken. If the employee elects to
enter a mutually agreed upon treatment program and there are no further controlled substances or
alcohol violations there shall be no record of the offense giving rise to the pre-disciplinary hearing
and the employee could not be terminated for the substance abuse.

The illegal use, sale or possession of alcohol or controlled substances on City premises or while
on City time constitutes grounds for immediate dismissal. (Provided, however, alcohol secured in
the personal vehicle of an employee shall not in and of itself be a violation of this paragraph.)

Only laboratories that meet the state's standards or the draft National Institute of Health
standards shall be used to conduct the tests. The labs must use tamperproof containers, have a

chain-of-custody procedure, maintain confidentially, and preserve specimens for a minimum
of 60 days.

An initial test shall, at either the City's or the employee's request, be confirmed by confirmatory
test. Such additional test shall be at the expense of the City. The laboratory shall split the initial
sample for further testing if needed.

Test results will be kept confidential. The employee will receive written notice of the initial
results, information about options for a second test, and an opportunity to provide rebuttal
evidence.

If the test results are inconclusive or negative, the employee may be disciplined only for the
incident which prompted testing, subject to the right to grieve for cause. The fact that tests were
given and the results of such tests may not be used in the discipline or grievance process.

Section D.  Drug Testing

The laboratory shall test for only the substances and within the limits as follows for the initial and
confirmation test as provided within NIDA standards. The initial test shall use an immunoassay
which meets the requirements of the Food and Drug Administration for commercial distribution.
The following initial cutoff levels shall be used when screening specimens to determine whether
they are negative for these five drugs or classes of drugs:

INITIAL TESTING
Marijuana metabolites 100 ng/inl
Cocaine metabolites 300 ng/m1

Opiate metabolites 300 ng/ml



Phencylidine 25 ng/ml
Amphetamines 1,000 ng/ml

(1) If immunoassay is specific for free morphine the initial test level is 25 ng/ml.

If initial testing results are negative, testing shall be discontinued, all samples destroyed and
records of the testing expunged from the employee's file. Only specimens identified as positive on
the initial test shall be confirmed using gas chromatography/mass spectrometry (GC/MS)
techniques at the following listed cutoff values.

CONFIRMATORY TESTING

(1) Delta-9-tetrahydrocannabinol-9-carboxylic acid
(2) Benzoylecgonine

If confirmatory testing results are negative all samples shall be destroyed and record of the testing
expunged from the employee's file.

Section E: Marijuana Testing

In the State of Washington, marijuana is legal under state law, both as a prescription medication
and as a drug used for recreational purposes. Employees shall not be under the psychoactive effects
of marijuana causing motor impairment while on duty. Marijuana metabolites can stay in a person's
blood for weeks after the psychoactive effects of the drug have completely subsided. In addition,
certain topical medications containing marijuana, do not cause any psychoactive effects, but can
still result in a positive test for marijuana.

A saliva test shall be used to screen for the psychoactive effects of marijuana use, and if positive,
shall be confirmed by a blood test performed by a qualified laboratory. This screening test shall
be performed by an individual properly qualified to perform the tests utilizing appropriate
equipment. An initial positive level shall be 5 nano grams per milliliter of Delta-9-
tetrahydrocannabinol. If initial testing results are negative, testing shall be discontinued, all
samples destroyed and records of the testing expunged from the employee's files. Only specimens
identified as positive on the initial test shall be confirmed using a blood test. Sample handling
procedures, shall apply. A confirmatory test shall also test for the psychoactive effects of marijuana
usage. A positive blood level shall be 5 nano grams per milliliter of Delta-9-tetrahydrocannabinol.
If confirmatory testing results are negative, all samples shall be destroyed and records of the testing
expunged from the employee's files.

If the employee tests positive for marijuana, the MRO will make a determination, based on current
scientific data and other evidence, if the marijuana more than likely caused the behavior or impairment
that resulted in the administration of the drug or alcohol test.

If the MRO determines marijuana was not the likely cause of the behavior or impairment that resulted
in the administration of the drug or alcohol test, the MRO will not release any results of the marijuana
portion of the drug test to the City.



Section F: Alcohol Testing

A breathalyzer or similar equipment shall be used to screen for alcohol use and if positive, shall
be confirmed by a blood alcohol test performed by a qualified laboratory. This screening test
shall be performed by an individual qualified through the State Police Academy utilizing
equipment certified by the State Police. An initial positive alcohol level shall be .05 grams per
210 L of breath. If initial testing results are negative, testing shall be discontinued, all samples
destroyed and records of the testing expunged from the employee's file. Only specimens
identified as positive on the initial test shall be confirmed using a blood alcohol level. A positive
blood alcohol level shall be .05 grams per 100 ml of blood. If confirmatory testing results are
negative all samples shall be destroyed and records of the testing expunged from the employee's
file.

Section G: Notification of Testing Results

The employee being tested shall permit the City to be notified of the results of all tests. Any
employee required to undergo a test may be given the results of that test by asking the City's medical
review physician, to be chosen jointly by the parties, or the City. Failure to authorize the test results
to be released to the City shall result in disciplinary action, up to and including dismissal.

Section H: Alcohol or Controlled Substance Related Traffic Offenses On or Off the Job

It is the duty of any employee who is required to drive as part of his/her assigned duties or job
classification to report to his/her supervisor any alcohol or controlled substance related traffic
violations.

Every employee required to drive as part of their assigned duties or job description shall annually
certify that he/she has a valid driver's license. It shall be the employee's duty to report any restrictions
imposed by law on the employee's driving privilege.

Section I: Criminal Convictions

In accordance with the Anti-Drug Abuse Action of 1988, the City shall notify Region 10 of the
Environmental Protections Agency whenever any employee is criminally convicted of a drug offense
that occurs in the workplace.

Section J: Operation of Equipment Prohibited

Under no circumstances shall a supervisor allow an employee who appears to be under the influence

of alcohol or controlled substances to drive a vehicle. If the supervisor is unable to stop the employee
from driving, the supervisor shall immediately notify the Police.



APPENDIX D

MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF CLARKSTON

AND IAFF LOCAL 2299

State Mobilization

This memorandum is entered into to document the mutual agreement between the City of
Clarkston, Washington, hereinafter referred to as "City", and the IAFF Local 2299,
hereinafter referred to as the "Union" regarding Washington State Mobilizations.

Both the City and the Union agree that in response to changes in State, Federal and Department
of Natural Resources (DNR) Mobilization, and the anticipated requests for Wildland Fire Service
assistance, the vitals need for emergency services in the disaster regions, and the emergent nature
of these wildfire requests, the Union and the City have established the following memorandum
of understanding (MOU).

I.

The City of Clarkston Fire Department's participation in Federal, State and

DNR mobilizations shall be at the sole discretion of the Fire Chief or his

designee.

The minimum deployment staffing and apparatus type deployed shall meet the criteria
of the requesting agency or jurisdiction and shall be consistent with current department
policies.

Those who are deployed shall come from employees who satisfy the qualifications of
the requesting agency and volunteer for deployment; in order, as defined by the
Statewide Mobilization Call-Back List; from those who meet the minimum
qualifications of the assignment.

Those who are deployed shall serve and participate as employees of the City of Clarkston
Fire Department, as identified in the Federal, State and DNR Mobilization request.
Hours of Duty are determined by the Incident Action Plan and may not include portal
to portal. The Employees reported hourly rate is determined by the employee's hourly
rate of pay at the time of deployment. These rates are defined in the collective
bargaining agreement and shall be limited to those reimbursable hours defined by the
Washington State Mobilization Plan.

Union members will be paid non-emergent overtime during travel to and from

State Mobilizations.

Union members will be paid emergency overtime during "on-line" time while
performing their duties on a State Mobilization.

The City shall provide equipment necessary for deployment. Likewise, employees shall
be proficient with such tools/ equipment and complete the necessary training prior to
any deployment. Any specialized training prior to any deployment. Any specialized
training or certifications required to participate in the mobilization are the responsibility
of the employee and not the City. Employees will provide their own personal effects.

Procedure:

Employees who want to volunteer for a deployment shall place their name on the
mobilization calendar.



2. If there are more signups than personnel needed, the assignment shall go to the employee
with the least number of deployments based on seniority first then the next
and so on as long as the employee meets the qualifications of the requesting agency or
jurisdiction.

3. On all deployments, apparatus shall be staffed by one Union member and one reserve or
volunteer member. If no reserve or volunteer member is signed up, the remaining seat
may be filled by a full-time employee with the Fire Chiefs approval.

4. In the future, the City of Clarkston Fire Department may be able to utilize personnel
from another agency to fill a vacant seat and the Union recognizes that before a
mobilization is turned down this option may be utilized.

5. Back fill — In the event a union member is still on a deployment and is unable to return
to his regularly scheduled work shift, this vacancy may be filled by a reserve member
who meets the departments firefighting requirements. If no reserve members are
available, then the vacancy shall be filled by a union member using SOP 110. Filling of
any vacancy shall be approved by the Fire Chief or his designee.

This MOU is written exclusively for the purpose of outlining the agreement between the
parties for deployment of personnel responding to Federal, State, or DNR Mobilizations.



