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CITY OF CLARKSTON
CITY COUNCIL AGENDA
829 5 Street
MONDAY, FEBRUARY 9, 2026

REGULAR MEETING CALL TO ORDER: 5:30 P.M.
PLEDGE OF ALLEGIANCE:

AGENDA CHANGES:

APPROVAL OF MINUTES: January 26, 2026 Regular Meeting

PRESENTATION: Valley Vision

COMMUNICATIONS:

A. From the Public:

B. From the Mayor:

C. From Staff or Employees:

COMMITTEE REPORTS:

A, Finance/Admin — Audit Report on Current Bills

B. Public Safety — 2/4/26

C. Public Works —2/3/26

D. Outside Organizations — Visit LC Valley, Health District, EMS Council, Valley Vision, PTBA,
SEWEDA, MPO, Regional Stormwater, Lodging Tax Advisory

UNFINISHED BUSINESS:

A, Ordinance 1741, Amending CMC 3.110 — 2" Reading (Finance/Admin)

CONSENT AGENDA:

A. 2021/2025 Stormwater Retrofits Change Order 15 — Liberty NW Construction (Public Works)

B. Resolution 2026-01, Surplus of Parks Vehicle (Public Works)

C. Resolution 2026-02, Transfer of Vehicle from Streets to Parks (Public Works)

D. Special Event Permit, Appreciation BBQ — Oral & Facial Surgery (Finance/Admin)

E. Professional Hearings Examiner Services Agreement — David Gittins (Finance/Admin)

NEW BUSINESS:
A, Ratification of 2026-2028 Collective Bargaining Agreement — Police Guild (Finance/Admin)

COUNCIL COMMENTS:
QUESTIONS FROM THE PRESS:
EXECUTIVE SESSION: None
ADJOURN:

Time limits for addressing the council have been established by council direction. Presentations are limited to 15
minutes and public comments are limited to 3 minutes per person, per topic.

Individuals with disabilities may request reasonable accommodations by calling (509) 758-5541 at least three days prior to meeting.

Agenda, February 9, 2026



CLARKSTON CITY COUNCIL MINUTES
January 26, 2026

ROLL CALL: Skate Pierce, Pat Holman, Russ Evans, Robin Albers, Sheila McDougall and Sarah
Reaves.

STAFF: Clerk Frost, Chief Daniel, Chief White, PWD Dimmick and Attorney Richardson

AGENDA CHANGES: Mayor Lawrence advised the addition of Ordinance 1741 to Item A under New
Business.

APPROVAL OF MINUTES: Minutes of the January 12, 2026 Regular Meeting were approved as
distributed.

EXECUTIVE SESSION: Mayor Lawrence advised that Council would be entering into Executive
Session regarding negotiations and litigation at 5:32pm. The session is expected to last 30 minutes, and
no decision will be made as a result of the meeting. At 6:02pm Council returned to regular session.

COMMUNICATIONS:

A. From the Public: Jesse Shroyer
Eric Spencer “
Heidi McNutt
Ryder Magnaghi

B. From the Mayor: Mayor Lawrence shared a letter from Clarkston Community Gardens
thanking the City for our support. In 2025, they were able to donate 11,383 pounds of fresh produce to
local food banks. Mayor Lawrence announced that the applications for the vacant council seat are now
available and will be accepted until February 17", Interviews will be held at the regular council meeting
on February 23rd Mayor Lawrence also shared the City has received appreciation of the police
department and thanking them for their presence at the recent protests.

C. From Staff or Employees: None.

COMMITTEE REPORTS: -

Finance/Admin: Total expenditures for the January 26, 2026 period of $752,282.56, the December
Open Period of $284,296.97, November End of Month of $750.80 and the December End of Month of
$529.50. MOTION BY HOLMAN/MCDOUGALL to approve the paying of the bills. Motion Carried.
Public Safety: Mayor Lawrence advised that the minutes were included in the packet.

Public Works: Mayor Lawrence advised that the minutes were included in the packet.

Outside Organizations: Mayor Lawrence advised that any minutes were included in the packet.

UNFINISHED BUSINESS:

A. Ordinance 1740, Amending CMC 10.04 — 2™ Reading (Public Works) Clerk Frost read the
Ordinance by title. Attorney Richardson provided a brief explanation. MOTION BY PIERCE/EVANS
to adopt the Ordinance. Motion Carried.

January 26, 2026 Council Meeting 1



CONSENT AGENDA: MOTION BY ALBERS/PIERCE to approve the Consent Agenda. Motion
Carried.

A. Order Authorization of Budgeted Streets Vehicle (Public Works)

B. Asotin Co CEMP Promulgation and Approval — Asotin County (Public Safety)

C. Ratification of 2025-2027 Collective Bargaining Agreement — Local 2299 (Public Safety)

NEW BUSINESS:
A. Ordinance 1741, Amending CMC 3.110 — 1% Reading (Finance/Admin) Clerk Frost read the
Ordinance by title. Vote will be at the next meeting.

COUNCIL COMMENTS: Councilmember Pierce made comment on HB 2489 and that he believes the
Asotin County Alliance for the Unhoused is ahead of the curb if this bill passes. Councilmember Albers
asked Chief Daniel and PWD Dimmick on the “2 hour” signs that were placed in the Port area. PWD
Dimmick said he was directed to place them. Chief Damel said they are seelng vehicles shifting in the
Port area due to the signs and road construction.

PRESS QUESTIONS: None.

ADJOURNMENT:
Meeting adjourned at 6:23 pm.

Rachel Frost, City Clerk Monika Lawrence, Mayor
Total Fund Expenditures 1/26/26 Ck #81693-81730 $538,832.59
Payroll 1/5/26 o Ck #81609-81621 $213,449.97
Total Fund Expenditures 2025 Dec. Open Period | Ck #81622-81692 $284.296.97
Total Fund Expenditures 2025 Nov EOM 4 $750.80
Total Fund Expenditures 2025 Dec EOM - $529.50
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Public Safety
February 4, 2026

Attendance: Mayor Monika Lawrence, Chief Josh Daniel, Sheila McDougall and Pat Holman

Police:

e Chief Daniel gave an update from ACAU on the property on Fair Street. Things are moving
forward and preparing the property for grading. Which will include the removal of the trees
on the property.

e Chief shared updated numbers for the unhoused population in the Port area.

* Wereceived a deployment summary for the K-9 officer for the month of January. Koda has
been busy.

¢ Clarkston High School shop class has agreed to paint our Speed Radar trailer.

e Chief Daniel said CPD responded to their third fatal overdose in 33 days.

e Chief reported that our newest officer is doing well and is slated to start the schooling he

needs to do in March.

Fire: Chief Darren White was not available for our meeting.

Next Public Safety Meeting will be on February 18, 2026 at 4:00 p.m.



PWC 2/3/26

Attending: Thaynen Knowlton, Chris Bunce, Nikki Rogers, Jack Meyer, Mike Dimmick, Russ
Evans, Mayor Lawrence, Sarah Reaves, Skate Pierce, Jerry Brothov

1.
2,

N ok

Discussion on impact to business by homeless parking in the port area.

Clarkston Free Parking. We're going to look into the city taking it back over and
billing business in the zone.

Discussion with Clarkson School District representatives about using city land for
facilities. Just a preliminary meeting looking for ideas.

Port was looking into the city doing maintenance on their streets. We'll look into it.
Change order for$26,891 to relocate a storm sewer.

Surplus 2001 Dodge

Looking into changing the value to trigger upgrades to sidewalk when getting a
permit.

We're looking into replacing a truck in the sanitation department. We currently have
$407,000 in the funds.



LEWIS-CLARK VALLEY

MINUTES
LEWIS CLARK VALLEY MPO POLICY BOARD
Thursday, January 8, 2026 — 4:00 p.m.
Second Floor Meeting Room — Bell Building — 215 D Street — Lewiston, ID
Policy Board Members: City of Lewiston — Dustin Johnson (Vice Chair), Kathy Schroeder, Jim Kleeburg; City of Clarkston — Sarah Reaves;

Nez Perce County — Hannah Liedkie; Asotin County — Brian Shinn (Chair), Joshua Malkin; City of Asotin — Lori Loseth
Director: Rebecca Couch

1. CALL TO ORDER. 4:00 p.m. Chair Shinn called the meeting to order.

2, INTRODUCTIONS. Brian Shinn, Dustin Johnson, Josh Malkin, Sarah Reaves, Jenny George,
Shannon Grow, Lori Loseth, Kathy Schroeder, Rebecca Couch, Kelley Dolan online.

3. CITIZEN COMMENTS. None.
4, AGENDA

A. Election of Vice Chairperson (WA) for 2026; 2025 Vice Chairperson (ID) becomes
2026 Chair. Action: Approval

Sarah Reaves volunteered to serve as Vice Chairperson for 2026. All voted in favor.
Chair Dustin Johnson took over running the meeting.

B. Approval of Minutes: December 11, 2025, Action: Approval
Kathy made a motion to approve. Josh provided a second. Motion passed unanimously.

C. Financial Statements — December 2025, Action: Approval

December 2025

Checks #1003 $ 7,000.00
Payroll

Electronic Payments $17,362.55
TOTAL EXPENSES: $ 24,362.55

Brian made a motion to approve. Sarah provided a second. Motion passed unanimously.

D. FY2026-2030 Transportation Improvement Program (TIP) — Review of Minor
Modifications approved by Director. No Action.

1) MINOR MODIFICATION 26-02, City of Clarkston, Key #13278, 13" Street
Intersection improvements, Phase 1. Remove RW phase (obligated 11/2025) and
added unused RW funds of $3,500 to CN phase.

Rebecca provided a summary of the above Minor Modification.

On the Road to the Future!
Telephone 208-298-1345 | www.lewisclarkmpo.org | 1610 NE Eastgate Blvd #401, Pullman WA, 99163 | director@lewisclarkmpo.org
Member Agencies: City of Asotin, WA, City of Clarkston, WA, City of Lewiston, ID, Asotin County, WA, Nez Perce County, ID

The Lewis Clark Valley MPO is committed to providing access and reasonable accommodation in its services, programs, and activities and
encourages qualified persons with disabilities to participate. If you anticipate needing any type of accommodation or have questions
about the physical access provided at this meeting, please contact the meeting coordinator at least forty-eight (48} hours in advance of
the meeting at: 208-298-1345.



5.

MPO Director Comments

A. Summary of Invoices/Project Contracts per LCVMPO Financial Procedures
1) Palouse RTPO, Administrative Services for December 2025, Invoice 015 for $7,000.
2) Other Director Comments/Updates.

Rebecca noted an additional invoice paid and on contract with vendor Presnell Gage, in
the amount of $12,100 for the biennial independent audit that was completed in
December.

Rebecca summarized recent MPO activity providing brief updates on the HSTP update,
an annual Title VI report requested by WSDOT, and the upcoming WA SAO audit due in
February.

B. Upcoming Travel:
1) Tentative: February 5, 2026, Boise for quarterly Urban Balancing Meeting and
statewide MPO legislative reception

The board was in favor of the above travel on Feb. 5, if the legislative session is
confirmed, otherwise attendance at the regular quarterly urban balancing meeting
can be on zoom. Rebecca's attendance at the legislative session will provide support
for COMPASS and Kootenai MPOs and provide LCV representation for the
statewide meeting.

2) April 1-2, 2026, ITD/STBG/FTA Urban Balancing Meetings in Boise
MPO Policy Board Comments
An experience of being hit in the round-a-bout over the holiday week was shared. The
damage was minimal and the car was driveable. This was testimony to data that indicates
round-a-bouts are not accident-free zones, but when they occur they are lower impact, lower

speeds, and therefore less damage/injury as regular intersections.

Rebecca reported that all member agency dues had been paid for FY2026 except Nez
Perce County. Rebecca will reach out to Commissioner Liedke.

ADJOURNMENT: Next regular Policy Board meeting is scheduled for February 12, 2026.

Meeting adjourned at 4:22 p.m.

On the Road to the Future!
Member Agencies: City of Asotin, WA, City of Clarkston, WA, City of Lewiston, ID
Asotin County, WA, Nez Perce County, ID



ORDINANCE 1741

AN ORDINANCE OF THE CITY OF CLARKSTON, WASHINGTON, AMENDING
CLARKSTON MUNICIPAL CODE 3.110 AS SET BY ORDINANCE 1133 AND AMENDED BY
ORDINANCE 1161 IN THE CREATION AND THE OPERATION OF A DRUG
ENFORCEMENT FUND

WHEREAS on June 22, 1992, Ordinance 1133 was set to establish Clarkston Municipal Code 3.110,
creating a Drug Enforcement Fund; and

WHEREAS on April 26, 1993, Ordinance 1161 was passed amending Ordinance 1133 and Clarkston
Municipal Code 3.110, sections 3.110.030 and 3.110.060 and adding 3.110.070; and

WHEREAS the fund amount listed in Section 3.110.070 paragraph (1) does not allow for a revolving
imprest fund balance congruent with increased funds necessary to operate the Drug Enforcement; and

WHEREAS the City Council of the City of Clarkston does desire to establish internal controls of the
revolving funds as established by the State Auditor in the BARS Manual Accounting Procedures Section
on Confidential Funds (Drug Buy Money, Investigative Funds) Section 3.8.9 by amending CMC
Sections 3.110.070;

THEREFORE, THE CITY COUNCIL OF THE CITY OF CLARKSTON, WASHINGTON DOES
ORDAIN TO AMEND CLARKSTON MUNICIPAL CODE 3.110 AS FOLLOWS:

SECTION 1: 3.110.070 Confidential law enforcement revolving fund.

(1) The imprest cash revolving fund shall contain the amount of $566 $10,000.

of-a-new-—custodian: The City Clerk/Treasurer shall be designated as the disbursement officer of
the imprest cash revolving fund and shall be responsible for its distribution to the police
department as approved requests are submitted. The Clarkston Chief of Police is the designated
custodian of the fund and is responsible for its use. Imprest cash revolving fund balances are
maintained within the City budget and kept in a City bank account. The process of withdrawal of
funds will be as follows:

a. The officer assigned as Narcotics Detective will make a request to the Chief of Police, or
the next in command in his absence, for cash to be withdrawn from the fund and to be held
in a secure location within the police department for such time as purchases need fo be
secured;

b. The Chief of Police, or the next in command in his absence, will approve the request and
submit the request to the City Clerk/Treasurer;



The City Clerk/Treasurer will print a check for withdrawal of the funds from the bank and
cash the check;

The City Clerk/Treasurer will deliver the funds to the Chief of Police, or his designee in
his absence; '

The Chief of Police, or his or the next in command in his absence, will place the funds
within the designated secured location.

Each request for funds must detail the amount being requested and space for persons
transferring and persons receiving the funds from the time the request is made until the
time the funds are distributed to the designated secured location.

The Chief of Police, or his or the next in command in his absence, will retain the original
receipt with, signatures, and provide a copy of the receipt to the City Clerk/Treasurer to
be placed with the check used to make the withdrawal from the bank.

(3) The Chief of Police, or the next in command in his absence, must authorize all advances of moneys
Sfrom the designated secured location to agents or officers for purchases from informers.

a.

b.

Authorizations must specify the information to be received and/or the items being
purchased, the amount of the expenditure, and the assumed name of the informer.
The investigation unit must maintain confidential files of the true names, assumed names,
and signature of all informers to whom payments have been made. To the extent practicable
pictures and/or fingerprints of the informer payee should also be maintained.
The custodian should receive from the agency or officer authorized to make a confidential
payment, a receipt for cash advanced to him/her for such purposes.
The agent or officer should receive from the informer a receipt detailing the following
information:
i. Purchase being made from informer,

ii. Informer acknowledging receipt of dollar amount receiving;

iii. Signature of informer and date signed

iv. Signature of officer or authorized representative of the City.
The signed receipt from the informer payee with a memorandum detailing the information
received must be forwarded to the agent or officer in charge. The agency or officer in
charge must compare the signature on the receipt with the confidential file of assumed
name signatures. He/she must also evaluate the information received in relation to the
expense incurred and add his/her evaluation remarks to the report of the agent or officer
who made the expenditure. A certification of payment to the custodian should serve as
support for the expenditure from the imprest fund. The certification should be witnessed by
the agent or officer in charge on the basis of the report and informer payee’s receipt.
Each agent or officer in charge must prepare a quarterly report showing status and
reconciliation of the imprest fund and itemizing each payment, name used by informer
payee, information or purchase received and use to which information or purchase was
put. This report must be made part of the files and reviewed quarterly by the Chief of
Police, or the next in command in his absence.

(4) Reconciliation of the Confidential Law Enforcement Revolving Drug Fund must be completed on
a monthly basis. The City Clerk/Treasurer will provide to the Chief of Police, or the next in



command in his absence, fund transaction report itemizing withdrawals and deposits. To reconcile
the fund.

a. The total ending balance of the fund as listed on the report, plus the certified cash balance
of the fund moneys kept in the designated secured location, plus the certified balance of all
receipts for funds distributed, minus the certified cash deposits made to the fund must equal
the fund beginning balance of the current year.

b. The reconciliated Confidential Law Enforcement Revolving Drug Fund is to be provided
to the City Clerk/Treasurer with supporting documents upon completion.

) (5) Keep same verbiage of previous #3
& (6) Keep same verbiage of previous #4
SECTION 2: EFFECTIVE DATE
This ordinance shall take effect immediately after its passage, approval, and publication.

Dated this 9th day of February, 2026.

Monika Lawrence, Mayor
Attest by:

Rachel Frost, City Clerk
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ENGINEERS JOINT CONTRACT

DOCUMENTS COMMITTEE

Change OrderNo. 15

Date of Issuance: 1/23/2026 Effective Date: 1/23/2026

Owner: City of Clarkston Owner's Contract No.:

Contractor: Liberty NW Construction Contractor’s Project No.:

Engineer:  Keller Associates Engineer's Project No.:

Project: 2021/2025 Clarkston Stormwater Retrofits Contract Name: 2021/2025 Clarkston

Stormwater Retrofits

The Contract is modified as follows upon execution of this Change Order: Due to an incorrectly marked utility
locate, a sewer main was damaged during installation of a drywell at Basin 16A. The drywell needed to be
removed to repair the sewer main. The drywell was then reinstalled at a location that was not in conflict with
the actual location of the sewer main. This change order is for the removal and reinstallation of the drywell
and catch basin and for repairs to the sewer main.

Attachments: Liberty NW pricing breakdown.

CHANGE IN CONTRACT PRICE CHANGE IN CONTRACT TIMES
[note changes in Milestones if applicable]
Original Contract Price: - Original Contract Times: 150 days (substantial); 180 days
(final)
Substantial Completion: February 15, 2026
$2.,324.096.00 Ready for Final Payment: March 14, 2026

days or dates

" Increase from previously approved Change Orders No. 1 | Increase from previously approved Change Orders No. 1

to No. 14: to No. 13: 40 days
Substantial Completion: February 15, 2026
$1,056,100.01 Ready for Final Payment: March 14, 2026
days
Contract Price prior to this Change Order: Contract Times prior to this Change Order: 190 days

(substantial); 220 days (final)
Substantial Completion: March 27, 2026

$.3,380,196.01 Ready for Final Payment: April 23, 2026
dates
Increase of this Change Order: Increase of this Change Order: 0 Days
Substantial Completion: March 27, 2026
$ 26,891.80 Ready for Final Payment: April 23, 2026
dates
Contract Price incorporating this Change Order: Contract Times with all approved Change Orders: 190 days

(substantial); 220 days (final)
Substantial Completion: March 27, 2026

$3,407,087.81 Ready for Final Payment: April 23, 2026
dates
RECOMMENDED: ACCEPTED: ACCEPTED:
By: By: By:
Engineer (if required) Owner (Authorized Signature) Contractor (Authorized Signature)
Title:  Project Manager Title Title
Date: Date Date

Approved by Funding Agency (if

EJCDC® C-941, Change Order.
Prepared and published 2013 by the Engineers Joint Contract Documents Committee.
Page Lof 2
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ENGINEERS JOINT CONTRACT
DOCUMENTS COMMITTEE

applicable)
By: Date:
Title:

EJCDC® C-941, Change Order.
Prepared and published 2013 by the Engineers Joint Contract Documents Committee.
Page 2 of 2




Job # 2688
Project Clarkston Storm Water
Drywell Sewer Main Conflict

1. Remove Drywell and Catch Basin

2. Repair Sewer Main

3. Reset Drywell and Catch Basin

4, Rented Material (see attached DPNicoli invoice)

Operation Units QTY

Unit Price

Total

Drywell Change order LS 1

$26,891.80 $26,891.80

Total:

$26,891.80



Date: 11.26 to 12.2.25

Project: Clarkston Stormwater

Description; Drywell Sewer Main Confiict

LIBERTY NW

Project #

2688

Remove Drywell and Catch Basln, Repair Sewer Maln, Reset Drywell and Catch Basln

11.26 10 12.2.25 |Super 6.00 200 $74.97 $112.46 $674.74
Foreman 15.50 2.00 $72.00 $94.58 $1,305.16

Operator 31.00 4.00 $71.00 $106.50 $2,627.00

Laborer 34.00 4.00 $61.00 $91.50 $2,257.00

Pipelayer 15.5 20 $68.53 $102.80 $1,267.82

Truck Driver 0.0 $67.00 $100.50 $0.00

TCS 8.0 20 $72.10 $104.41 $785.62

Flagger 31.0 4.0 $67.97 $100.28 $2,508.19

TCM 8.0 2.0 $67.97 $100.28 $744.32

LABOR TOTAL $12,169.85

EQUIPMENT

v

y @%ﬁi‘ﬁsw
plckup 17.50 $22,00 $386.00
321 EXC-2-7 17.50 $82.24 $1,439.20
Excavatar CAT 308E2 EXC-1-23 17.50 $100.83 $1,764,53
L oader CAT 950 LDR-2-9 17.50 $75.63 $1,323.53
\Water Traller CAT 950 Buffalo 10.00 $18.75 $187.50
EQUIP, TOTAL $5,099.75

MATERIALS

11.26 t0 12.2.25

Dispose of C

d Materlals

$160.00

MATERIALS TOTAL

OUTSIDE TRUCKING/SUBS

11.26 10 12.2.25 _[QOutslde Renlal Trucking HR 20 $185.00 $3,700.00
TCS Truck HR 8 $13.75 $110.00

Trench Shleld Day 3 $466.35 $1,399.05

Steel Plate 8x12 Day 3 $38.04 $114.12

LF 29 $7.21 $161.41

TRUCKING TOTAL $5,474.58

SUBTOTAL COSTS $23,384.18

Mark Up 16% $3,507.63

TOTAL $26,891.80



DPNcoli

3920 E Boone Av  SPOKANE WA 99202

Phone: 509-927-8884
www.dpnicoli.com

Customer No. LARI0019

BILLTO:

LaRiviere Inc
17564 N Dylan Ct
Rathdrum ID 83858

CUST. JOB NO.:

JOBSITE CONTACT: Jesse

OFFICE CONTACT:

PROJECT: 2021 Clarkston Stormwater
SALESPERSON: Nick Skladany

Due From Liberty Job 2688

1

INVOICE NO. : 473218

DATE: 11/21/2025

BILLING TYPE: CYCLE

Page: 1

SHIP TO:
LaRiviere Inc

Diagonal St and 2nd St Clarkston Wa
Clarkston WA 99403

JOBSITE PHONE NO.: 541-973-5165

OFFICE PHONE NO.:
ORDER DATE: 9/12/2025

DPN ORDER #: 102822

TERMS: NET 30

items Rented |
Qty Part Description Date Out Contract # Bill From Min Day Week 4 Week Total
P.O. # Del# /Ret# Bill To
4 Steel Plate 5x 8 x 1 9/15/2025 190183 11/7/12025 $24.12 $55.48 $132.67 $530.69
EACH 2688-009 524696/ 12/4/2025
N/A )
1 Quick Pick 9/15/2025 190183 11/7/2025 $46.62 $107.23 $256.41 $256.41
EACH 2688-009 524696/ 12/4/2025
N/A
1 Steel Plate 8 x 12 x 1 9/15/2025 190183 11/7/2025 $38.04 $87.49 $209.21 $209.21
EACH 2688-009 524696/ 12/4/2025
N/A
1 3/8in x 16ft 4-Leg Chain Sling 9/15/2025 190183 11/7/12025 $78.71 $181.03 $432.91 $432.91
EACH Rated to 22,900 Ibs @ 60 2688-009 524696/ 12/4/2025
degrees (refer to tag for WLL) N/A
1 10H x 20L x 6in Thick Steel 9/15/2025 190183 11/7/2025 $482.81 $1,110.47 $2,655.48  $2,655.48
EACH Double Wall Trench Shield 2688-009 524696/ 12/4/2025
With Flat Bottom N/A
1 10H x 20L x 6in Thick Steel 9/15/2025 190183 11/7/2025 $482.81 $1,110.47 $2,6565.48  $2,655.48
EACH Double Wall Trench Shield 2688-009 524696/ 12/4/2025
With Flat Bottom N/A
1 4H x 20L x 4in Thick Steel 9/15/2025 190183 11/7/2025 $217.74 $500.79 $1,197.55  $1,197.55
EACH Double Wall Trench Shield 2688-009 524696/ 12/4/2025
With Flat Bottom N/A
ltems Sold |
Qty Part Description Date Contract # Price Ext Price
P.O. # Del #/Ret #
Subtotal: $7,937.73
Environmental Fee: $119.07
WA State Heavy Rental Equipment Tax: $100.71
Tax: $676.76
Total nvolce: $8,834.27

We show following additional equipment remaining on rent for this rental order.



3920 E Boone Av  SPOKANE WA 99202
Phone: 509-927-8884
www.dpnlcoli.com

Customer No, LARI0019

BILLTC:

LaRiviere Inc
17564 N Dylan Ct
Rathdrum ID 83858 :

Due From Liberty Concrete

CUST. JOB NO.:
JOBSITE CONTACT: Eugene
OFFICE CONTACT:

PROJECT: 2021 Clarkston Stormwater
SALESPERSON: Nick Skladany

Items Rented I

DPNicoli

INVOICE NO. : 469801
DATE: 10/27/2025

BILLING TYPE: CYCLE

Page: 1

SHIP TO:

LaRiviere Inc
Diagonal St and 2nd St Clarkston Wa
Clarkston WA 99403

JOBSITE PHONE NO.: 208-818-6919
OFFICE PHONE NO.:

ORDER DATE: 9/12/2025

DPN ORDER #: 102822

TERMS: NET 30

Qty Part Description Date Out Contract # Bill From Min Day Week 4 Week Total
P.O. # Delit IRet# Bill To
6 4Hx8Lx3/4 Finform Trench 10/13/2025 194623 10/13/2025 $50.28 $21.86 $50.28 $120.23 $721.38
EACH Panels in Accordance With 2688-009 531860/ 11/9/2025
OSHA N/A
1 5 Gallon Hydraulic Hand Pump 10/13/2025 194623 10/13/2025 $118.06 $51.33 $118.06 $282.32 $282.32
EACH 2688-009 531860/ 11/9/2025
N/A
1 30in Vertical Shore Release 10/13/2025 194623 10/13/2025 $32.59 $14.17 $32.59 $77.94 $77.94
EACH Tool 2688-009 531860/ 11/9/2025
N/A
1 30in Vertical Shore Removal 10/13/2025 194623 10/13/2025 $32.59 $14.17 $32.59 $77.94 $77.94
EACH Hook 2688-009 531860/ 11/9/2025 .
N/A
1 4W x 12L x 6 Tall Build-A-Box 10/13/2025 194623 10/13/2025 $1072.60 $466.35 $1,072.60 $2,564.92  $2,564.92
EACH shield - 2 sided with 36x60 2688-009 531860/ 11/9/2025
struts on the 4' sides N/A
6 2FT Vertical Shore with 10/13/2025 194623 10/13/2025 $52.29 $22.74 $52.29 $125.05 $750.29
EACH 34in-55in Hydraulic Cylinder 2688-009 531860/ 11/9/2025
N/A
mems Sold j|
Qty Part Description Date Contract # Price Ext Price
P.O. # Del #/ Ret #
1 Delivery - DPN 10/13/2025 194623 $375.00 $375.00
EACH 2688-009 531860 / N/A EACH
Subtotal: $4,849.79
Environmental Fee: $67.12
WA State Heavy Rental Equipment Tax: $61.46
Tax: $413.03
Total Invoice: $5,391.40

We show following additional equipment remaining on rent for this rental order.



RESOLUTION NO. 2026-01

A RESOLUTION DECLARING CERTAIN PROPERTY SURPLUS AND AUTHORIZING
DISPOSITION OF SAID PROPERTY.

WHEREAS, the City of Clarkston is the legal owner of the following property:

2001 Dodge Ram 2500, 2 Wheel Drive VIN # 3B7KC26Z01M560729
Property Tag #002207

WHEREAS, the Public Works Director has determined the City has no further need for this
property:

NOW THEREFORE, IT IS HEREBY RESOLVED that the City Council of the City of
Clarkston, State of Washington, does hereby declare the aforementioned property to be surplus and
authorizes the disposal of said property at the discretion of the Public Works Director.

DATED this 9" day of February, 2026

Monika Lawrence, Mayor

Rachel Frost, City Clerk



RESOLUTION NO. 2026-02

A RESOLUTION TRANSFERRING EQUIPMENT FROM THE STREETS
DEPARTMENT TO THE PARKS DEPARTMENT
WHEREAS, the Clarkston Streets Department owns the following vehicle:

2001 Dodge Ram 2500, 2 Wheel Drive VIN # 3B7KC26Z91M560728
City Property Tag #003220

WHEREAS, the Public Works Director has determined the Streets Department has no further need
for this equipment;

WHEREAS, the Parks Department does have a need for the pickup;
NOW THEREFORE, IT IS HEREBY RESOLVED that the City Council of the City of

Clarkston, State of Washington, does hereby declare the listed vehicle will be transferred from the
Streets Department to the Parks Department for the sum of $500.00.

DATED this 9" day of February, 2026.

Monika Lawrence, Mayor

Rachel Frost, City Clerk



CITY OF CLARKSTON A  Gipof ok
SPECIAL EVENTS PERMIT APPLICATION B '/

829 Fifth Street, Clarkston, WA 99403

The purpose of this form is for events within the City of Date:
Clarkston that meet the special events/special use c72/4/2(;
definitions, or as determined by the Clarkston Municipal
Code,
Applicant: Phone:
1 Ored + Facal J&Jm L0g- )4 7- /Yo
Address: City:
Y99 Thain Roacl Lo b
e-mail; State, Zip:
1P f0 @ lewnSlon pullia. gﬁ,\:gg;;d‘ g - (O LD ¢34y
Contact Person: Phone:
Endea DR-14 340
Address: City:
e-mail: C State, Zip:
W P
Sponsoring Organization: W Phone: \O.)
Address: : L/ e City:
Website: State, Zip:
Event Title:
2 Aperec aton BARG

Description:

o RBG &y the DVDonhst ang
Oc dhdontic ofpeise  dbe wlle,,

8y
A

Will City Services be requested for street closure: I:] YES K NO

Date(s) of Event: \ | 1\, 17 501 From: // AypM T0: 4 AMERD

Event Location: %ea cauvew Ages of Attendees: Total Attendance: S0-

Is this an Annual Event"\le S How many years have you held this event? “ +

\‘i'e%.




Site Plan/Route Map

Provide a

closures.

® o & & & S

plan or map of the entire event venue with the items listed below including streets. If

the event involves a moving route of any kind, indicate the direction of travel and all street or lane

¢ The location of fencing, barriers, and barricades. Indicate any removable fencing for
emergency access.

¢ The location of first aid facilities and ambulances.

¢ The location of all stages, platforms, scaffolding, bleachers, grandstands, canopies,
tents, portable toilets, booths, cooking areas, trash containers and dumpsters, and
temporary structures.

e Adetailed plan of food booths and cooking area canfigurations; including booth

identification of all vendors cooking with flammable gases or barbeque.

Generator locations or source of electricity.

Placement of vehicles and/or trailers.

Exit locations for outdoor events that are fenced and/or locations within tent structures.

Locations of fire extinguishers.

Identification of all event components that meet accessibility standards.

Other related event components not listed above.

Entertainment and Related Activities

YES NO
Are there any musical entertainment features related to your event?
¥ |fyes, complete the following information or provide an attachment listing all
bands/performers, type of music, sound checkand performance schedules.
— Number of Stages Number of Performers/Bands
- Will Sound amplification be used? If yes, Start /time—— Finish/Time

X Other related entertainment and related activities not listed above?

if yes, describe:

[

' Will items such as inflatables, lasers, banners, or decorations, present unique

Liability issues?

YES NO

[

Is this an event involving political or religious activity intended primarily for the

Communication or expression of ideas?




Food Concessions or Preparation

A business license is required for the sale of goods or services in the City of Clarkston.

YES NO

l—_—l Does your event include food concessions or preparation?
/ If yes, describe how food will be served and/or prepared:

YV CLLJ['CJ([\'\@
J J

YES NO
A  Will food be cooked in the event area?
If yes, specify method:
D Gas DElectric D Charcoal D Other
Concessionaires
YES NO

m Willitems or services be sold at your event?
If yes, describe and attach a complete list of Vendors:

YES NO  Willitems or services sold at your event present unique liability issues
(e,g, massage, body piercing, animalrides, etc.)
If yes, describe and attach a complete list of vendors.

Portable Toilets

YES NO
IE Do you plan to provide portable toilet facilities at your event?

If yes: Total number of portable toilets
Number of ADA accessible portable toilets

If no, explain:

Portable Toilet Co.

Equipment Setup: Date: Time:

Equipment Pickup: Date: Time:




Additional charges for dumpster rental and disposal fees may apply.

8
Number of Dumpsters O
Mitigation of Impact
9 |YES NO
I:I X Have you met with residents, businesses, places of worship, schools, and other
L4 entities that may be directly impacted by your event? if yes, please attach a
complete list of these entities. If no, please explain:
D Do you have a sample of the notice that you will distribute prior to your event?
4 If yes, please attach,
Business or Resident Petition
10 YES NO
D \( Do you intend to close off any road or access to a business or Residence?
7 If yes, all businesses or residential property owners or lessees within the road
Closure shall give their acknowledgement in writing to the person or
organization seeking the permit. The name, address, phone number, signature
and approval or disapproval of each person shall be on the petition. Please
attach a complete petition of all businesses or residences with the closure area.
Important: A separate right-of-way permit is required for road closures.
Insurance Requirements
1

Liability insurance naming the City of Clarkston as an additionalinsured may be
required for events as deemed necessary by the Clerk Treasurer or designee.
Applicants required to obtain insurance shall provide proof of commercial general
liability insurance in the amount of $1,000,000 combined single limit per
occurrence. Such insurance shall be primary over any coverage held by the City
and shall name the City as an additional insured. Two weeks prior to the event
date, the applicant shall submit a copy of the insurance policy declaration page to
the City as evidence of acceptable insurance coverage.

The certificate of insurance shallinclude the following items:

location of event; type of event; separate endorsement sheet; date(s) of coverage.




12

Affidavit of Application

| certify that the information contained in the foregoing application is true and correct to the
best of my knowledge and belief, that | have read, understand and agree to abide by the rules
and reguldtions governing the proposed Special Event under the City of Clarkston Municipal
Code and | understand that this application is made subject to the rules and regulations
established by the City Council, Clerk/Treasurer, or the Clerk/Treasurer’s designee.

Applicant agrees to indemnify, defend and hold harmless the City, its officers, agents and
employees from and against any and all claims, actions, damages, liability, cost and expenss,
including reasonable attorney’s fees in connection with or occasioned, in or whole or in part by
any act or omission of Applicant, its officers, agents, employees, customers, or licenses, or
arising from or out of Applicant’s failure to comply with any provisions of this permit, regardless
whether it is alleged or proven that the acts or omissions of the City, its officers, agents or
employees caused or contributed thereto.

| With respect to the performance of this Permit, and as to claims against the City, its officers,

agents and employees, the Applicant expressly waives its immunity under Title 51 of the
Revised Code of Washington for injuries to its employees and agrees the obligation to
indemnify, defend, and hold harmless provided for in this paragraph extends to any claim
brought by or on behalf of any employee of the Applicant.

| agree to abide by these rules and further certify that |, on behalf of any employee of the
Applicant.

| agree to abide by these rules and further certify that |, on behalf of the Host Organization, am
also authorized to commit that organization, and therefore agree to be financially responsible
for any costs and fees that may be incurred by or on behalf of the Event to the City of Clarkston.

Print Name of Responsible Person:_ #ra ke [ fnds

Date: Z/"//Z(ﬂ

FOR OFFICIAL USE ONLY
Approved by: Police Fire Public Works
Clerk Treasurer Council

Permit Detained /Denied for the following reasons:

Approval with the following Conditions:




AcoRY CERTIFICATE OF LIABILITY INSURANCE " oaionzs

THiS CERTIFICATE I8 (SSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS CERTIFICATE DOES NOT
AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW. THIS CERTIFICATE OF INSURANGE DOES
NQT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,

IMPORTANT: If the certificate holder Is an ADDITIONAL INSURED, the pollcy(ies) must have ADDITIONAL INSURED provisions or be endorsed., If SUBROGATION IS
WAIVED, subject to the terms and conditions of the policy, certain policles may require an andorsement. A staterment on this certificate doas not confer rights to the
eortificate holder In llsu of such endorsement(s).

PRODUCER CONTACT ]

Spaclalty Advantage Insurance Services, LLC. NAME: GatherGuard Administrator

222 S, Harbor Bivd, #3800 PHONE (B44) 747-6240 FAX (AIC, No):

Anahelm, CA 92805 (WG No, Ext:
EMAIL N S@intact o
ADDRESS: gatherg

INSURER(S) AFFORDING COVERAGE NAIC #

INSURER A; Atiantic Spacialty | Company 27154

INSURED
INSURER B:

Faclal Oral and Dental Implant Surgery Assaciates, Inc NS

444 Thain Road INSURER C:

Lewiston, ID

83501 INSURER D:
INSURER E:
INSURER F;

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE JSSUED OR MAY PERTAIN, THE INSURANGE AFFORDED 8Y THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,

EXCLUSIONS AND CONDITIONS OF SUCH POLIGIES, LIMITS SHOWN MAY HAVE BEEN REDUGED BY PAID GLAIMS.

INSR ADDL | SUBR POLICY EFF | POLICY EXP
LTR TYPE OF INSURANCE INSD | wvD POLICY NUMBER {(MM/DDYYYY) | (MWDDYYYY) LIMITS
X |COMMERCIAL GENERAL LIASILITY EAGH OCCURARENCE $ 4,000,000
DAMAGE TO RENTED
CLAIMS-MADE Eoccun PREMISES (Ea poci | $ 250,000
X Inchides Host Liquor MED EXP (Any onia person) $ Excluded
X ‘GGL0B7446 08/17/2026 08/18/2026 |[PERSONAL & ADY INJURY $ 4,000,000
GENL AGGREGATE LIMIT APPLIES PER; GENERAL AGGREGATE $ 2,000,000
A | x |poucy D PROJECT I:] LoG PRODUCTS « COMP/OP AGG $ 1,000,000
OTHER: ‘
[COMBINED BINGLE LINGT
AUTOMOBILE LIABILITY (£ socidnt) ]
ANY AUTO [BODILY INJURY (Par parson) s
OWNED SCHEDULED
AUTOS ONLY AUTos BODILY INJURY (Por accidont) H ,
HIRED NON-DWNED [PROPERTY DAMAGE s
AUTOS ONLY AUTOS ONLY (Pox accident)
s
UMBRELLA LIAB OCCUR [EACH OCGURRENCE s
EXGEBS LIAB CLAIMS MADE AGGREGATE 5
veo| | meTewTions s
WORKERS COMPENSBATION PER |oru- %
AND EMPLOYERS' LlA,Bl_LlTY YIN STATUTE : ER i
ANY PROPRIETOR/PARTNER/EXECUTIVE/ E.L EACH ACGIDENT 5
OFFIGER/MEMBER EXCLUDED? N/A
(Mandatory In NH) IE DISEASE - EA EMPLOYEE [
if yas, describa undar
DESCRIPTION OF OPERATIONS below I;'L DISEASE - PQLICY LIMT $

DESCRIPTION OF OPERATIONS | LOCATIONS / VEHICLES (ACORD 101, Additlonal Remarks Schedule, may be attached if more space Is raquired)
Event Name: Appreclation BBQ

Event Type: Luncheon

Event dale{s): 08/17/28

Dally Attendance: 100

Number of Days: 1

CERTIFIGATE HOLDER CANCELATION
g’g‘:nﬂlg&gs'g“ Insuranca Authorily g;g gmi'gmn SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELED BEFORE
-0. Bax THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
Tukwia, WA 88138 US Clarkstan, WA 98403 US ACCORDANGE WITH THE POLIGY PROVISIONS.
Beachview Park
T a0 S m a0 US AUTHORIZED REPRESENTATIVE w, 2 1l
ACORD 25 (2016/03) (¢) 1988-2015 ACORD CORPORATION. Afl right reserved,

The ACORD name and logo are reglstarad marks of ACORD



PROFESSIONAL HEARINGS EXAMINER SERVICES AGREEMENT

This agreement, effective the day of February, 2026, between the City of
Clarkston, a municipal corporation in and for the State of Washington, hereinafter
 referred to as “City”, and David Gittins, hereinafter referred to as “Examiner”.

NOW, THEREFORE, it is agreed by the parties hereto as follows:

1. Scope of Service. Examiner shall be responsible for adjudicating the following land
use matters:

Variances

Conditional Use Permits

Appeals from Zoning Official Decisions
Junk Ordinance Violations

2. Manner of Service. Services provided by Examiner pursuant to this contract shall be
performed in a prompt and competent manner in accordance with the rules and decisions
of the courts of this state and the Clarkston Municipal Code.

3. Performance. Examiner’s performance shall begin on February _ , 2026, and shall
terminate on December 31, 2026.

4, Payment. In consideration for Examiner’s performance hereunder, City shall pay
Examiner a fee of $500.00 for each hearing. The payment is due within thirty days of
receipt of an invoice from the Consultant after completion of each hearing. It is
understood that the Examiner performs as an independent contractor and as such, is
responsible for all taxes due.

5. Termination. This agreement may not be terminated by either party without good and
sufficient legal cause, and only after thirty (30) days® written notice has been delivered to
the other party.

6. Assignment. Examiner shall not assign or subcontract his responsibility for
performance of this agreement without the prior written approval of the City.

DATED this day of February, 2026
EXAMINER CITY OF CLARKSTON
David Gittins Monika Lawrence, Mayor

Hearings Examiner Contract - 2026



AGREEMENT

BY AND BETWEEN

THE CITY OF CLARKSTON

AND THE

CLARKSTON POLICE GUILD

January 1, 2026- December 31, 2028
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Article 1 - Agreement

The provisions contained herein conmstitute an Agreement between the City of Clarkston,
Washington, hereinafter referred to as the “City” and the Clarkston Police Guild, hereinafter
referred to as the “Guild,” covering wages, hours and working conditions of employment for full-
time members of both the Guild and the Clarkston Police Department. The provisions of this
Agreement shall not apply to acting, temporary, or those persons employed under state or other
governmental programs unless so mandated by the program.

Article 2 - Purpose

The purpose of this Agreement is to increase the general efficiency of the Clarkston Police
Department and to maintain harmonious relations between the City and members of the Guild, and
further, to promote the morale and protect the rights and privileges, well-being and security of the
Guild members. To accomplish the foregoing, the parties hereto agree to the following Articles
within this Contract. All matters pertaining to wages, hours and working conditions, except as
otherwise provided in this Agreement, shall be established through the negotiations procedure.

Article 3 - Recognition

The City recognizes the Police Guild as the sole and exclusive bargaining agent for the purposes
of establishing salaries, wages, hours and other conditions of employment for all commissioned
members of the Clarkston Police Department, with the exception of the Police Chief and
Administrative Assistant who shall be excluded from the bargaining unit.

Article 4 - Management Rights

4.1  The Guild recognizes the prerogatives of the City to operate and manage its affairs in all
respects in accordance with its responsibilities and powers of authority.

4.2 The City has the right to schedule work as required in a manner most advantageous to the
Department and consistent with requirements of municipal employment and the public
safety, and in accordance with this Agreement.

43 Tt is understood by the parties that every incidental duty connected with operations
enumerated in job descriptions is not always specifically described.

4.4  Subject to the provisions of this Agreement, the City reserves the right:

A. To recruit, assign, transfer or promote members to positions with the
Department;

B. To determine methods, means and additional personnel necessary for
departmental operations for Police Department employees;

C. To control the departmental budget; and



4.5

4.6

5.1

5.2

6.1

6.2

6.3

D. To take whatever actions are necessary in emergencies in order to assure
the proper functioning of the Department.

In matters not covered by specific language of this Agreement, the City retains the
exclusive right to take action(s) and such action(s) shall not be subject to the grievance
procedure contained herein unless such action(s) relate to a mandatory subject of
bargaining or have a mandatory impact.

The City may hire “lateral hire” qualified law enforcement officers. In doing so the City
may place the lateral hire at a wage step and/or assign a vacation accrual rate based on the
officer’s experience as a commissioned law enforcement officer. For example, an officer
with 4 years’ experience may be placed at step 4 for wages and assigned vacation based on
4 years® experience. If the City assigns vacation accrual to a new lateral hire, it shall also
increase the accrual rate for other currently employed officers who have previously been
laterally hired to base their accrual rate on their length or experience as a commissioned
law enforcement officer.

Article 5 - Pay Periods

Pay periods shall be the 15% of each month and the last working day of each month. The
appropriate time card will be turned in at the end of the last working day within that pay
period. Paychecks will be subsequently provided on or before the 5 and 20™ of each month
following the appropriate pay period.

The City shall establish a procedure to allow employees to have their pay deposited into
banking accounts as designated by each employee through Electronic Funds Transfer
(EFT). Employees may elect to have direct deposit. The City must perform the electronic
deposit to the direct deposit bank on or before 12:00 a.m. on the 5% and 20™ of each month.
The City shall not be responsible for any fees associated with direct deposit.

Article 6 - Guild Business

The City agrees to grant a total of four (4) working days leave annually with pay (not to be
deducted from annual leave) for duly elected Guild Representatives to attend training
and/or seminars related to labor relations and/or police activities. Maximum of one (1)
paid Guild Representative per training. Such leave may be approved by the Chief provided
no emergency exists and progress of work will not be hampered.

The Guild acknowledges that the progress of work is considered paramount and that the
use of City time or premises for Guild business will be limited to that reasonably required,
and approved by the Chief, or designee, in advance.

Guild business shall be defined as the investigation or processing of a grievance, contract
administration, or other Guild representation functions. Time, during working hours, to
discharge such duties shall not be unreasonably withheld by the Chief of Police or his/her
designee.



6.4

6.5
6.6

6.7

7.1

8.1

8.2

The Employer agrees that duly authorized Guild representatives may engage in the
bargaining and/or grievance process, during their work hours at the Employer's expense,
provided that in exigent circumstances they may be called upon for other duties. The
Employer agrees that subject to guidelines in Section 6.2 above, the Guild may use
Employer equipment/facilities during work time with approval of the Chief of Police or
his/her designee. Such use shall not impede Employer operations and expendables shall
be reimbursed at cost.

Any person who performs services under the direction or on behalf of the Guild, or who
serves on a committee, shall not be discriminated against.

The Guild agrees to timely notify the Chief of Police, in writing, of the membership of the
Guild Executive Board.

Two (2) authorized Guild representatives at any given time will be granted leave without
pay or, at the Guild representative’s option may use vacation, holiday or comp time for the
purpose of attending Guild conferences and meetings; provided that the authorized
representative's absence will not adversely affect the Employer's operations nor cause the
Employer to incur additional expense. Notice of intent to be absent for such purposes shall
be given the Employer in sufficient time to enable him/her to secure someone to perform
the employee's duties. The Guild agrees to assist, upon request, in arranging for a
replacement when necessary.

Article 7 - Wages

Compensation shall be in accordance with attached Appendix “A.”

Article 8 - Hours of Work

The work week shall be defined as and consist of five (5) consecutive days of work per
work week, consisting of eight (8) consecutive hours of work per day, or four (4)
consecutive days of work per work week, consisting of ten (10) consecutive hours of work
per day, for a forty (40) hour work week, as designated by the Chief of Police or designee;
provided, however, that any and all officers are subject to call in the event of an illness or
emergency. An officer, however, shall not be required to remain available when off-duty.
A work day is defined as a twenty-four (24) hour period of time beginning at the start of
an employee’s regularly assigned work shift. A work shift shall be defined as the
employee’s regularly scheduled time of work for eight (8) hours during a work day.

As provided above, the Chief may designate a change in regular shift hours, to switch from
4/10 to 5/8’s, by providing fourteen (14) days notice due to budgetary constraints or
unforeseen circumstances no longer permitting the effectiveness of the current shift
schedule.

Innovative Work Schedules: it is understood by the parties that it may be advantageous to
the parties to work innovative work schedules other than the regular eight (8) hour work
day. Such Innovative Work Schedules may be arranged by mutual agreement between the
Chief and the individual employee(s) involved.



9.1

9.2

93

9.4

9.5

Article 9 - Overtime

During the term of this Agreement, overtime shall be paid at the rate of one and one-half
(1%) times the employee’s regular rate of pay, to include all special pays (excluding
overtime and holiday pay), or in the alternative, the officer may at his/her discretion be
allowed compensatory time, off duty, for all or part of such overtime.

Compensatory time shall be on an hour and one-half (1'2) per hour basis. Overtime must
be approved in advance, unless the situation precludes it, by the Chief, or Sergeant.
Accruals of compensatory time shall be limited to a maximum of forty (40) hours by an
employee at any one time.

An employee ordered to remain on-duty at the end of his/her regular shift shall be paid at
the applicable overtime rate for time actually worked, calculated to the next one-quarter
(¥4) hour.

If an employee is present at the police facility contiguous to the start of his/her scheduled
shift, and is ordered to work (as distinguished from being called to work when he/she is
not at work) thirty (30) minutes or less before the start of his/her regular shift, said
employee shall be paid at the applicable overtime rate for time actually worked, calculated
to the next one-quarter (%) hour.

Call-Back Pay.

A. An employee, who is not at the police facility and who is called to work
prior to the start of his/her regular shift for a period of time which is less than two
(2) hours, shall receive a minimum of two (2) hours of overtime compensation.

B. An employee who is called in to court contiguous to the start of his/her shift
shall receive a minimum of one (1) hour of overtime compensation if called in one
(1) hour or less before the start of his/her shift, and a minimum of two (2) hours of
overtime compensation if called in more than one (1) hour before the start of his/her
shift.

C. An employee called to report for duty on his/her day off or holiday shall be
guaranteed a minimum of two (2) hours at the applicable overtime rate.

“Day off” begins at the time an employee leaves the work place, excluding
overtime at the end of the shift, of the last day of the scheduled work week and ends
on the first day of work at the beginning of the scheduled shift, on the next
scheduled work day of the next scheduled work week.

D. Call-back pay does not apply to officers voluntarily performing prearranged
narcotics operations or SWAT training. Officers who volunteer to perform those
operations will be compensated at an overtime rate of one and one half (1'2) times
his/her regular rate if applicable calculated to the next one-quarter (%) hour.



9.6

Training and Travel Time Pay: An employee who attends training on their day off at a
training location outside of Asotin County and/or Nez Perce County shall be guaranteed a
minimum of four (4) hours of pay at the employee’s regular overtime rate of pay.

Article 10 - Sick Leave

Sick leave provisions shall be as follows:

10.1

10.2

10.3

104

10.5

Guild members shall accumulate sick leave at the rate of one (1) working date per month
worked. Sick leave may be accumulated to a maximum of one hundred twenty (120) days
carry over as of 12-31 of any calendar year.

Employees will be responsible for their portion of the Washington State Paid Family and
Medical Leave Act premiums.

Guild members shall be entitled to use any or all of his/her accumulated sick leave for
illness in the immediate family requiring his/her presence. The time off shall be deducted
from the accumulated leave acquired by the member. Immediate family shall be defined
as follows: spouse and children of the member, the mother, father, brothers, and sisters of
the member and grandparents of the member; and the mother, father, brothers and sisters
and grandparents of the member’s spouse

After three (3) consecutive days of use of sick leave by a member, the City, at its option,
may require verification of sickness by a Health Care Provider’s (HCP) certification, and
in the event this option is exercised, the employee must then obtain a HCP’s release before
the employee resumes his/her regular duties. Any cost incurred by the member, in
obtaining the HCP release, which is not covered by the member’s insurance shall be paid
by the City or the cost will be reimbursed to the member upon presentation of proof of
payment. Both the City and the Guild agree to conform to the State’s Family Leave statute.

Sick Leave Donation: If an employee is suffering from a serious illness or injury and has
exhausted all sick time, he/she shall be eligible for donation of sick time by other City
employees. In order for an employee to be eligible for receipt of donated time, the
employee must have been incapacitated for a period of time of twelve (12) days (one [1]
year’s worth of accumulation) and have used twelve (12) days of sick leave for the
incapacity. In addition, the incapacitated employee must have provided the City with
evidence of incapacity through a certification from an HCP, have exhausted all paid
accrued leaves, with the exception that employees receiving donation may retain a
maximum of one (1) week accrued vacation and must have applied for a leave of absence
under Article 12 Leaves of Absence. Employees donating shall be limited to donating a
maximum of forty (40) hours per occurrence per employee and must have a minimum of
one hundred and twenty (120) hours remaining in their sick leave accrual bank, after the
donation. Serious illness or injury is defined in a manner identical with the federal Family
and Medical Leave Act.

State Industrial: An employee injured on the job may use accumulated sick leave or annual
leave. When eligibility is determined by the Department of Labor and Industries and
Worker's Compensation payment checks are received, the employee will surrender the

5



endorsed checks to the City. Upon such receipt, the City will credit the employee with sick
leave or annual leave as applicable. The employee will be credited the number of sick
leave hours or annual leave hours as have been compensated by Worker's Compensation
at the employee's regular rate of pay, to the nearest quarter (1/4) hour.

Article 11 - Unused Sick Leave

Employees shall be compensated in cash at their regular base rate of pay for 50% of up to 960
hours of unused sick leave (50% of a maximum of 960 hours equals a maximum cash out of 480
hours) when they are permanently separated from the service by death or at retirement, after a
minimum of 15 years of service with the Clarkston Police Department. All sick leave cashed out
will be paid to the employees HRA/Veba account.

12.1

12.2

12.3

12.4

12.5

12.6

Article 12 - Leaves of Absence

Leave of Absence Due to Serious Illness: In the event that an employee that is suffering
from a serious illness and exhausts all sick leave benefits, that employee shall be eligible
for a leave of absence for the duration of the illness not to exceed six (6) months. During
the leave of absence the employee shall retain all accrued paid leave and may use the paid
leave as any other employee. Employees shall not accrue any additional paid leave while
not in a pay status.

The City shall continue to pay for medical coverage for employees on a leave of absence
covered by the Family and Medical Leave Act for a period of three (3) months from the
date an employee leaves a pay status. The Employer may request proof of disability by
requesting the employee obtain a certificate from an HCP.

Leave of Absence for Other Reasons: Employees may apply for leaves of absence for other
reasons. If a leave of absence is granted, all accrued paid time off benefits shall remain in
an employees account and this accrued paid time off may be used in the same way as any
other employee. Employees shall not accrue any additional paid leave while not in a pay
status.

The City agrees to abide by mandatory portions of The Family and Medical Leave Act of
1993 and any Amendments thereto; and the City agrees to abide by the American with
Disabilities Act of 1990 and any Amendments thereto.

Maternity Leave: Both the City and the Guild agree to comply with WAC 162-30-020 in
administering pregnancy leave provisions for employees.

Military Leave: In case of military leave, the City abides by the provisions of the laws of
the State of Washington (RCW 38.40.060).

Bereavement Leave: In the event of a death in the immediate family of the employee, the
employee shall be granted three (3) consecutive days off with pay. Additional time in
hardship cases due to unusual circumstances, may be approved by the Police Chief. The
immediate family shall be defined as spouse, the children of the member, the mother, the
father, brothers and sisters of the member and grandparents of the member, and the mother,
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12.7

12.8

13.1

13.2

13.3

13.4

13.5

13.6

13.7

father, brother and sisters and grandparents of the member’s spouse.

Jury Duty: Regular employees shall be granted time off with pay when called for jury
duty. Anemployee on jury duty is expected to report for work on any major portion of the
day when not actually serving the court. Jury duty pay shall be at the employee’s normal
rate of pay. Employees shall turn into the City all monies received from the court for
compensation for jury service.

Temporary Employees: It is understood that the Police Chief, may at his option, use
temporary employees to replace employees on a leave of absence for the duration of the
leave of absence. Temporary employees used to replace regular employees on leaves of
absence must be currently certified as law enforcement officers through the Washington
CJTC, must have passed the same hiring criteria as regular employees and must have
completed a Department training program which has certified that the Temporary
Employee is capable of acting solo as a Police Officer.

Article 13 - Medical Coverage Plan

For the term of this Agreement, the City agrees to pay for medical coverage under
Association of Washington Cities Health First 250 plan.

For the term of this Agreement the Employer agrees to pay 90% of the premium costs and
the employee agrees to pay 10% of the premium cost. Effective for 2026 the maximum
employee insurance contribution cost share will be $298.00. Effective for 2027 the
employee maximum insurance cost share will be $315.00. Effective for 2028 the employee
maximum insurance cost will be $331.00.

The City agrees to maintain a family Dental Plan which is the equivalent of the AFSCME
Dental Plan IV.

The City agrees to pay for prescriptions for all personnel not covered under the LEOFF I
system, up to the maximum of $251.56 for such employees, per year, due to illness or job
related injuries.

The City agrees to maintain a Family Vision Plan.

For the term of this Agreement the City agrees to pay for supplemental short-term disability
insurance or AFLAC disability insurance (choice at the option of the employee), said
coverage to be for LEOFF II members only. The City shall pay an amount not to exceed
$24.00 per month per member.

The City shall provide Hepatitis B shots for employees at the employee’s option at no cost
to the employee.

For the term of this Agreement, the City will continue to contribute the lump sum amount
of two hundred dollars ($200) to an HRA VEBA trust account for each employee
represented by the Guild who is employed by the City. Such HRA VEBA trust account
shall be set up by the City for the benefit of each employee represented by the Guild. In
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14.1

14.2

14.3
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accordance with state and federal laws and the terms of the HRA VEBA Trust agreement,
the Guild employees may, on an automatic and mandatory basis for all group members
defined as eligible, contribute an additional pre-tax amount that is agreed upon by the Guild
employees and that is the same flat-dollar amount for each employee. Employee
contributions will be designated in a separate MOU. Such contributions shall be done by
use of the City’s automatic payroll deduction.

Article 14 - Seniority System

A seniority roster will be maintained by the City and the Chief of Police, or his designate,
and shall be used to schedule vacation periods and days off for each officer. Scheduling
vacation periods and days off shall be executed by the Chief of Police, or his designate, as
an administrative function. For the purpose of this Agreement, and for the purpose of
scheduling vacation periods, days off, personnel reductions, wherein seniority has a
bearing, seniority shall mean the status of an employee gained by the combination of rank
and/or classification and by the length of continuous service, first in the rank or
classification and then by the length of time in the Department. Priority of seniority shall
be based as follows:

A. Highest Rank

B. Highest Classification

C. Most continuous amount of time in specific rank or classification
D. Length of continuous service in the Department

When an individual has transferred from an area or division of service within the
Department to another, and due to that transfer, has become a less senior member of the
new division and therefore is laid off, that individual shall have the right within ten (10)
days by written declaration submitted to the Chief of Police, to request transfer to his/her
old division and bump the last senior member of the division; provided that the bumping
employee has more seniority in the Department, computed as of time of bumping than the
bumped employee, determined as of the time of proposed bumping.

Patrol Rotation: Shifts and days off for patrol personnel will be bid every eighteen (18)
months. Shifts and days off shall be selected by seniority with the most senior officer
applying for a given shift and days off receiving the bid. Available shifts and days off shall
be posted in a prominent location within the Department, two (2) months prior to the date
actual rotation shall occur. Seniority shall be determined by date of last hire. New hires
shall be eligible to bid for a shift when the next shifts and days off are next posted.

For both patrol and sergeants, shifts, once established per Section 14.3 or Section 14.5 of
this Article respectively, may only be changed by mutual consent between the parties in
accordance with Article 21 of this Agreement, except due to emergency circumstances,
wherein the City shall have the right to make such modifications as necessary.



14.5

15.1

15.2

15.3

16.1

16.2

Sergeant Rotation: Sergeants shall rotate every three (3) months and with rotation between
Detectives and Patrol occurring once every (3) three years. The direction of rotation
between shifts shall remain swing-grave relief (the same as in the past) and the next rotation
shall occur three (3) months after the rotation immediately prior to this Agreement for
Patrol Sergeants and three (3) years after the date of last rotation immediately prior to the
effective date of this Agreement for movement between Patrol and Detective Sergeant
providing a vacancy does not occur that requires filling. Effective January 1, 2007,
Detective Sergeant rotations will be seniority based such that the most Senior officer will
be assigned as Detective Sergeant. After such rotation, such officer will proceed to the end
of the list. If such position is declined, the officer will proceed to then end of the list. New
eligible Sergeants will start at the end of the list. The Police Chief may elect to extend the
Detective Sergeant position by one (1) year. The Police Chief shall give the Detective
Sergeant ninety (90) days written of his intention to extend the term. At his discretion the
Police Chief may also extend the Detective Sergeant term by up to six (6) additional months
if the Chief deems it necessary to provide continuity in the investigation of ongoing case(s).

Article 15 - Personnel Reduction

In the case of personnel reduction, when services are deemed necessary to be cut in specific
areas, the employee with the least seniority in that area shall be laid off first. No new
employees shall be hired until the laid off employee has been given the opportunity to
return to work. Employees shall be called back from layoff according to seniority in the
Police Department prior to being laid off.

An employee shall be deemed to have been given an opportunity to return to work if he/she
is contacted and given ten (10) working days to accept the job opportunity and report to
duty. If he/she has not reported by the end of ten (10) working days, he/she shall be
considered to have declined the position. Should it not be possible to personally contact
the laid off employee, he/she shall be notified, in writing, at his/her last known address, of
the opportunity. Certified mail with return receipt requested shall be utilized. Failure to
receive word from the employee within ten (10) working days shall be treated as a decline
of the position offered. Employees in layoff status shall keep the Chief notified of their
current addresses.

Employees shall be entitled to thirty (30) days notice or longer if possible, prior to being
laid off due to reduction in force.

Article 16 - Vacation

Employees beginning their 1% year of employment through 2™ year (month 1 through 24
months) shall accrue vacation leave at the rate of 6.67 hours per month. One (1) year’s
accumulation shall amount to eighty (80) hours of vacation leave.

Employees beginning the 3 year through 4® year (25 through 48 months) shall accumulate
vacation leave at the rate of eight (8) hours per month of employment. One (1) year’s total
vacation accumulation shall amount to ninety-six (96) hours of vacation leave.



16.3

16.4
16.5

16.6

16.7

17.1

17.2

Employees beginning the 5% year through 9™ year (48 through 108 months) shall
accumulate vacation leave at the rate of ten (10) hours per month of employment. One (1)
year’s total vacation accumulation shall amount to one hundred twenty (120) hours of
vacation leave.

Employees beginning the 10" through 14" year (109 through 168 months) shall accumulate
vacation leave at the rate of 13.33 hours per month of service. One (1) year’s total vacation
accumulation shall amount to one hundred sixty (160) hours of vacation leave.

Employees beginning the 15™ year (169 months) and thereafter shall accumulate vacation
leave at the rate of 16.67 hours per month of service. One (1) year’s total vacation
accumulation shall amount to two hundred (200) hours of vacation leave.

Vacation leave may be accumulated to an amount not in excess of one and one-half (12)
times the amount earnable in a one (1)-year period for which the employee is in at the time
of accumulation. Accumulation in excess of one and one-half (1'%) times the earnable
amount may be granted upon the employee securing advance permission from the City or
when the employee forgoes or postpones the use of his/her vacation at the request of the
City.

The City agrees employees do not have the right to bump other employees scheduled
vacations.

Vacation cancellation: the City will strive to not cancel scheduled vacations, but should
such be unavoidable, employees will be reimbursed, upon presentation of appropriate
documentation, for any related non-refundable costs incurred.

Article 17 — Holidays

Employees will be granted twelve (12) floating holidays. With reasonable notice an
employee may take a floating holiday off. In such instances, the employee shall receive a
normal days’ pay equivalent to ten (10) hours. Floating holidays not used by the employee
will be paid at the normal days’ pay equivalent to ten (10) hours as provided above.
Floating holidays are accrued once per month for the following months: January, February,
March, April, May, June, July, August, September, October, November and December.

Employees may “cash out” accrued floating holidays one time per year in the first pay
period in November. Floating holidays must be used by the end of each calendar year.

Article 18 - Life Insurance

Effective January 1, 2006, the City shall provide fifty thousand dollars ($50,000.00) life insurance
at face value. Further, the employee shall have the option of acquiring additional life insurance in
any amount at his/her own personal expense at the City rate negotiated by the City with the Life
Insurance Provider.

In the event an officer is killed within the line of duty, the City will pay out 100% of the balance
of the officer’s vacation, sick leave, and floating holidays to the employee’s beneficiary.
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20.2

20.3

20.4

Article 19 - Clothing Allowance

Upon employment, the City shall purchase an initial complement of such clothing,
uniforms and other equipment as designated by the Chief of Police, including one jump
suit.

The City shall purchase patches, badges and insignias at the discretion of the Chief.

After completion of one year of employment all personnel shall receive an annual clothing
allowance of up to nine hundred dollars ($900.00) per year. Employees may use this
clothing allowance to purchase any approved uniforms and/or equipment. Employees shall
submit receipts to the Chief for reimbursement up to the maximum amount as specified
above. Any equipment and/or uniforms purchased by the employee with this allowance
will be the property of the employee.

Article 20 - Equipment

The City shall furnish batons or ASPs, TASERS available per shift, Maglights, less-lethal
weapons when necessary, tactical rifles per shift, lights and other specialized equipment to
each sworn employee. The City shall repair items of equipment rendered unserviceable in
the conduct of duty. The Department will also provide two (2) quantity “123” Lithium
batteries per year for each officer to be used for duty belt flashlights.

Service Weapons and Handcuffs. The City shall purchase semi-auto pistols of one standard
caliber to issue to each sworn employee. The City shall also purchase for each sworn
employee under this Agreement, at least two (2) sets of handcuffs for each employee,
holster and leather or nylon gear at the employee’s option, a Kevlar Vest with the
employee’s option of threat level Il or level IITA, which the employee will maintain and
return to the City upon termination of his/her service.

A. The employee may purchase his/her own gear, except for the duty handgun,
but, the gear must meet City requirements.

B. Sworn employees carrying his/her personally owned Department approved
handgun prior to the approval of this Agreement may continue to do so. Any sworn
employee hired after this Agreement goes into force, (1-1-99), must carry the
standard Department issue handgun.

The City will continue to furnish such equipment, as it has customarily furnished in the
past, and whenever possible furnish additional equipment that will promote the safety and
welfare of the Department membets and aid in the efficient performance of their duties.

Personal Property. The City will repair or replace clothing, eyeglasses and personal
property not to exceed the actual cash value of such property that is lost or damaged or
destroyed in the line of duty subject to the following limitations.
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Primary Handgun $900.00

Backup Handgun $600.00
Watch $140.00
Eyeglasses/Sunglasses $250.00
Jewelry $400.00
Duty knife $60.00

Article 21 - Shift Changes

Each officer of the Police Department may change shifts with any other officer who is agreeable
to the change, providing that all shift changes must be approved by each shift supervisor affected,
and that the best interest of the Police Department, and thereby the best interest of the citizens of
Clarkston must be insured. This is subject to approval of the Chief of Police, or his designated
agent upon 24-hour prior notice.

22.1

22.2

23.1

23.2

23.3

Article 22 - Modified Agency Shop and Check-off

The City agrees to deduct, upon individual officer’s written authority, the dues of members
each month. All such funds collected by the City, on behalf of the Police Guild, shall be
transferred to the Police Guild once each month, by check made payable to the Clarkston
Police Guild.

The Guild agrees to defend, indemnify and hold the City harmless against any and all
claims, suits, orders and judgments brought or issued against the employee as a result of

any action taken or not taken by the Employer under the provisions of this Article.

Article 23 - Grievance Procedure

Scope of Grievance Procedure. The purpose of this Grievance Procedure is to establish
effective machinery for the fair, expeditious, and orderly adjustment of grievances. Only
matters involving the interpretation, application, or enforcement of the express terms of
this Agreement shall constitute a grievance. Longstanding conditions which have been
mutually accepted through past practice and which are not specifically addressed in this
Labor Agreement shall not be subject to the Grievance Procedure.

Either the Guild or the Employer may process grievances against the other to allege
violations and enforce the party's respective rights. Guild or Employer grievances shall
enter the procedure at Step 4 and subject to all application time limits, other provisions,
and to mediation/arbitration.

Steps.

Step 1. The aggrieved employee, with or without his representative, shall meet with the
Supervisor within the prescribed time limits, and orally discuss the grievance. The
Supervisor shall make a decision and orally communicate this to the aggrieved employee
within ten (10) business days from the initial presentation of the grievance. Every effort
shall be made by the employee and the Supervisor to resolve the grievance at this level.
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Step 2. If the grievance is not resolved at Step 1, the aggrieved employee shall submit a
written grievance to the Supervisor within ten (10) business days following the oral
response. The written grievance at this Step and at all Steps thereafter, shall contain the
following information:

A. a statement of the grievance and the facts upon which it is based,

B. the alleged violation of the Agreement;

C. the remedy or adjustment sought; and

D. the signature of the aggrieved employee.

The Supervisor shall respond in writing to this grievance within ten (10) business days of

its receipt. The written response at this Step, and management responses at all Steps
thereafter, shall contain the following information:

A. an affirmation or denial of the facts upon which the grievance is based,
B. an analysis of the alleged violation of the Agreement;

C. the remedy or adjustment, if any to be made; and

D. the signature of the appropriate management representative.

Step 3. If the grievance is not resolved at Step 2, the aggrieved employee shall submit the
grievance to the Chief within ten (10) business days following the Supervisor's written
response. The Chief shall respond in writing to this grievance within ten (10) business
days of its receipt. The requirement in Step 2 for written grievances and responses shall
not preclude the aggrieved employee and the appropriate management representative from
orally discussing and resolving the grievance.

Step 4. If the grievance is not resolved at Step 3, the aggrieved employee shall submit the
grievance to the Mayor within ten (10) business days following the Chief’s written
response. The Mayor shall respond in writing to this grievance within ten (10) business
days of its receipt.

Guild grievances shall be submitted to the Mayor. Management grievances shall be
submitted to the Guild. Either Guild or Management grievances shall be submitted within
ten (10) calendar days of the occurrence prompting the grievance and shall be answered
within ten (10) business days. Guild and Management grievances shall be subject to
expedited mediation/arbitration and other provisions in Step 5.

Step 5. If the grievance has not been resolved at Step 4, the Guild or Management may
refer the dispute to Expedited Mediation/Arbitration as provided below. The Guild shall
notify the Employer in writing of submission to Expedited Mediation/Arbitration within
ten (10) business days after receipt of the City Supervisor's written response at Step 4.
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23.4

23.5

Writings, for purposes of Grievances may be served by email and signatures may be
electronically signed acknowledgements, including typed names.
Standing Mediator/Arbiters

Arbitrators for Disciplinary Grievances (including terminations) will be selected by the
Public Employment Relations Commission (PERC) pursuant to RCW 41.58.070.

Arbitrations of Contract grievances shall be as follows: 1) The parties may, within 10
business days of services of the demand to arbitrate, agree to an arbitrator, or 2) may request
a list of 9 arbitrators from the American Arbitrators Association. The parties will then, by
coin toss alternatively strike arbitrators to where one remains. The remaining arbitrator will
preside over the matter.

The Arbitrator assigned to a grievance shall meet without delay with the parties and the
grievant and schedule the arbitration date.

At or before the initial scheduling meeting, either party may request mediation of the
dispute. If such a request is made, the arbitration will be continued for sufficient time
for mediation. A mediator will be selected by requesting a list of 9
arbitrators/mediators from the American Arbitration Association and the selection
process used for selecting the arbitrator will be used. Upon selection, the mediator will
meet with the parties and attempt to mediate/conciliate the dispute. The mediation may
be conducted by video link by agreement of the parties. If an agreement is reached, it
shall be reduced to writing, shall be signed by each of the above parties, including the
grievant, and shall be final and binding.

If, after a concerted effort, a mediation meeting does not procedure a settlement, the arbiter
shall schedule the arbitration hearing. Witnesses, evidence and exhibits shall be kept to a
minimum and the rules of evidence shall not apply.

The arbiter shall not have the power to add to, subtract from, or modify the provisions of
this Agreement in arriving at a decision of the issue or issues presented; and shall,confine
his/her decision solely to the interpretation, application, or enforcement of this Agreement.
The arbiter shall confine himself/herself to the precise issue submitted for arbitration, and
shall have no authority to determine any other issues not so submitted to him/her. The
decision of the arbiter shall be final and binding upon the aggrieved employee, Guild, and
Employer.

The costs for a mediator/arbiter and court reporter shall be shared by the parties. Each
party shall pay the cost of their own representative, presentation and witnesses.

Either party has the right to have a representative represent them at any Step of the
grievance procedure.

The following grievance principles shall govern and be controlling in any and all
grievances:
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A. While the grievant may be “made whole”, any punitive award shall
be void and unenforceable.

B. Unless agreed otherwise, only one (1) grievance will be heard at a
time by an arbiter.

Article 24 - Article reserved

Article 25 - Article reserved

Article 26 - No Strike Clause

Nothing contained in this Contract shall permit or grant any public employee the right to strike, or
refuse to perform his/her official duties. Any employee who refuses to perform his/her regular
duties when so directed by his/her supervisor, or superior, may be subject to summary discharge,
loss of seniority, and any related employee benefits.

Article 27 - Savings Clause

Should any Section or portion of this Contract be held unlawful and unenforceable by any court
of competent jurisdiction, such decision of the court shall apply only to the specific Section, or
portion thereof, directly specified in the decisions. Upon the issuance of such a decision, the
parties agree immediately to negotiate a substitute, if possible, for the invalidated Section or
portion thereof.

Article 28 - Training

Both the City and the Guild, recognizing the mutual benefit of training, and in light of the fact that
the City is, and will continue to pay the basic costs of such training as directed by the Chief of
Police, overtime shall only be paid for training which is mandated and then within the guidelines
of the FLSA.

Article 29 - Incentive Pay

29.1  Education Incentive -

A. Associate Degree two percent (2%) of base pay per month;

B. Bachelor Degree four percent (4%) so long as the Bachelor Degree is in the
field of study of Police Science/Administration of Justice (or similar),
Sociology, Psychology, Communication or another public safety related
field. Exceptions may be made at the sole discretion of the Mayor.

29.2 SWAT Pay: Individuals assigned to SWAT will receive an additional 1% per month
incentive pay.

29.3  SRO: Employee selected as the SRO shall receive an additional 3.0% of base salary/month
while serving as SRO.
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29.4  Detective Pay: Patrol Officers assigned to the Detective Division as an
investigative/Detective, upon having completed ninety (90) days of service with the
division and having completed a Basic Investigators Course shall received four percent
(4%) per month above their base salary. Sergeants assigned to the Detective Division as a
Detective Sergeant will receive an increase of two percent (2%) per month above their
salary base after having completed the following trainings: Victim Centered Engagement
and Resiliency; Specil Investigations: Child Abuse Interviewing.

29.5 Technology Specialist: Individual assigned as Technology Specialist will receive an
additional 1% per month above their base salary.

29.6 FTO Pay: Personnel assigned as a Field Training Officer or Coach (FTO) shall receive 1%
per month added to their regular pay.

Article 30 - Tuition Reimbursement

The City shall provide a $2500.00 per year tuition reimbursement for bargaining unit employees
obtaining additional education in work related areas.

Requests for tuition reimbursement shall be made in advance of the course to be taken, and shall
be subject to the approval of the Chief of Police as to the work related nature of the course and
amount left in the fund. Such requests shall not be unreasonably withheld. To become eligible
for repayment the course taken must be completed with a grade of “C” or better. Said transcripts
provided to the City.

Article 31 - Probationary Period

New employees shall serve a maximum eighteen (18)-month probation, unless mutually agreed by
the Association and the City, starting from date of hire through one (1)-year after completion of
the Academy. Lateral hires shall serve a twelve (12)-month probationary period.

During the probationary period, the employee may be separated from service without recourse or
notice. A probationary employee shall not have access to the grievance procedure for the purposes

of grieving the separation from service.

Article 32 - Discipline and/or Discharge

32.1 Discipline shall be for just cause. The Employer agrees to use the principles of progressive
discipline, except in the case of gross misconduct.

Oral reprimands, reduced to writing, are not formal discipline. The employee may provide
written rebuttal. The oral reprimands may be placed in the supervisory file, but not the
personnel file. Oral reprimands are not subject to grievance procedures.

Progressive discipline shall consist of the following steps:

A. Letter of reprimand
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B.

C.

Suspension without pay and/or demotion

Termination

All steps in progressive discipline shall be conducted formally, in private meetings with
the employee having a right to representation.

Disciplinary Procedures and Due Process:

A,

Any employee subject to an internal investigation, for the purposes of investigating
potential discipline, shall be given forty-eight (48) hours prior written notice of the
interview, including the specific allegations of misconduct or policy violation(s),
complaint, or alleged unlawful acts, and the potential discipline. The employee will
be given the right to consult with an FOP labor representative/attorney prior to the
interview and have a labor representative/attorney during the interview. The same
notice will be provided to the President of the Association, or designee.

The interview will be conducted at the police facilities during the employee’s

* regular work hours, when possible. The notice of interview, the interview, and

ongoing process will be conducted in a professional manner with efforts to
minimize embarrassment of the employee before others. Interviews will be limited
in scope to the allegations presented in the initial notice.

During any interview, the employee may be ordered to answer questions, however,
the employee will be provided in writing his/her “Garrity” rights or in matters of a
criminal nature, provided “Miranda” warnings.

Either party may record the interview, regardless of consent, and a complete copy
will be provided within five (5) days of request by either party, or as mutually
agreed. Should the interview be transcribed, a copy will be provided to the other

party.

Pre-disciplinary hearing: Before any discipline is imposed, the employee, or
designee, shall be given the opportunity to meet with the Chief of Police, or
designee, and present either written rebuttal or additional evidence, mitigating
circumstances or other related information regarding the event. Prior to this
meeting, the Employer will provide copies of the relevant materials, including
witness statements and evidence, used as the basis of the potential discipline with
a reasonable time to review by the Association. The City agrees not to make final
judgment on discipline until this presentation. This hearing is not intended to
replace any grievance rights.

The Employee and Association (i.e., President, designee, or labor
representative/attorney) shall be notified in writing of the results of any internal
investigation and the discipline imposed, if any. The City will provide to the
Association and employee all evidence, relevant statements, and materials used in
the investigation to make a finding within ten (10) days of the notice of discipline,
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if requested. The City further agrees to make findings and conclusions of the
investigation within a reasonable period after the pre-disciplinary hearing, not to
exceed sixty (60) days, unless mutually agreed upon. Ifa finding is not made within
such time, the employee will be exonerated of all charges.

G. Use of Deadly Force Situations. Employees involved in the use of deadly force
shall be advised of their rights to and shall be allowed to consult with an Association
representative or attorney prior to being required to give an oral or written statement
about the use of force. Such right to consult with a representative or with counsel
shall not unduly delay the giving of the statement. Any statement provided under
this section shall be a compelled statement and the employee will be provided his
or her “Garrity” warnings prior to being compelled to provide the statement.

H. This above procedure does not necessarily apply to a criminal investigation
conducted by another law enforcement agency, except that the employee shall be
granted the right to representation for any interview which the employee believes
may lead to agency discipline. This above procedure shall not prevent informal
inquiry following an event, except for cases of use of deadly force, which will be
formally investigated in order to ascertain what occurred to the best of the involved
officer’s ability to recall, provided however, that the City shall only rely upon the
involved officer’s formal interview statements for all administrative or disciplinary
purposes.

I Any employee being interviewed as part of a criminal or internal investigation shall
be allowed to review any body worn camera, dash mounted camera and any other
recordings of the incident prior to being compelled to make a statement or to
voluntarily make a statement regarding the incident under investigation. This
applies to all interviews and statements except for a compelled public safety
statement made within 3 hours of a critical incident such as an officer involved
shooting, use of deadly force, or other major incident.

Personnel file: If there is no recurrence of the event prompting discipline within two (2)
years, for any disciplinary action issued after the execution of this Agreement, later
infractions of the same kind will cause disciplinary action to begin at the same or lower
step. Disciplinary documentation will be retained as required by state law.

Employees, or designee, shall not be denied access to their personnel file. Any materials
which could be viewed as detrimental or negative toward the employee, shall not be placed
in the file without written notice to the employee. Employees shall always be allowed the
opportunity to provide rebuttal statements to anything placed in their personnel file. Asa
general rule, the only negative documents placed in a personnel file should be limited to
actual disciplines imposed.
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Article 33 - Term of Agreement

This Agreement shall be effective and retroactive as of January 1, 2026, until December 31, 2028,
and shall remain in full force and effect until a new Agreement can be agreed upon and signed,
with the effective date of the new Agreement being January 1, 2029, PROVIDED HOWEVER,
that this Agreement shall be subject to such change, or modification as may be mutually agreed
upon by the parties hereto.

Dated this day of , 2026.
CITY OF CLARKSTON CLA//))\S?N POLICE GUILD
By / /Cv/
Mayor
Attest
City Clerk
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APPENDIX A

Salary Schedule
Clarkston Police Department

1/1/ 26 1/1/27 1/1/28

(5%) (5%) (3%)
Sergeant Step 4 | 8674 9108 9563
(at 4 years’ service)
Sergeant Step 3 8421 8842 9284
Sergeant Step 2 8176 8585 9014
Sergeant Step 1 7824 8215 8626
Police Officer Step 5* 7091 7445 7817
Police Officer Step 4 6884 7228 7589
Police Officer Step 3 6681 7015 7366
Police Officer Step 2 6367 6686 _ 7020
Police Officer Step 1 6075 6379 6698
Police Officer Recruit 5698 5983 6282

Effective January 1, 2026 5%

*Effective as of 1-1-2023 Officer step 5 will be moved from a 10-year longevity step to an
annual step.

Al

Effective January 1, 2027- 5 %
Effective January 1, 2028 - 5%

Only individuals employed at the time of contract signature are eligible to and will receive
retroactive economic increases.



APPENDIX B

Memorandum of Understanding Between
The City of Clarkston and Clarkston Police Guild

Alcohol and Controlled Substances

As an Employer, the City is required to adhere to various federal, state and local laws and
regulations regarding alcohol and substance use.

The City also has a vital interest in maintaining safe, healthful and efficient working conditions
for its employees. Being under the influence of a controlled substance or alcohol on the job
potentially presents serious safety and health risks to the user and also to all working with the user,
The possession, use, or sale of a controlled substance which may alter mental and physical abilities
or the use of alcohol in the workplace also presents an unacceptable risk of safe, healthful and
efficient operations.

Within the legal framework and with these basic objectives in mind, the parties hereby establish
the following policy with regard to use, possession, or sale of alcohol or controlled substances that
may alter mental and/or physical abilities.

The objective of this Agreement is to ensure a safe, productive work environment for everyone.
Further, it is the City’s desire to help any employee who has a substance abuse problem to resolve
that problem before he/she are found in violation of this policy.

Professional assistance for resolving employee alcohol or substance abuse problems is available
through the City’s medical insurance program. Requests for such help may be made through the
department manager or the City Administrator. Request for this assistance will be treated
confidentially and the employee will be directed to professional organizations that can provide in-
patient, out-patient or post-treatment care.

Whenever a supervisor has reasonable grounds to believe that an employee is under the influence
of a controlled substance while on duty, another City representative shall confirm the supervisor’s

observations.

Before an overt action is taken under this provision directly affecting an employee, every possible
effort will be made to contact and consult either the steward or his/her designated alternate.

Section A - On-the-Job use of Aleohol, or Possession or Sale of Controlled Substances

A.l  Alcohol

Consumption of alcohol by any employee while on duty is prohibited unless consumed at
a private or public function, as authorized by a liquor catering permit issued by the State
of Washington. Consumption of alcohol in a City vehicle is prohibited.

A2  Controlled Substances
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A3

Conviction of a violation of a local, state or federal statute involving the use, sale, purchase,
transfer, or possession of a controlled substance by any employee shall result in
disciplinary action, up to and including termination.

When a supervisor has reasonable grounds to believe that an employee is in possession of,
selling or transferring illegal controlled substances, the police shall be notified.

Legal Drugs and Medication

Employees who may be required to operate vehicles, equipment, or machinery as part of
their employment responsibility should exercise extreme caution in the use of medication
which may induce drowsiness, dizziness, or other side effects that could impair the
employee’s ability to function efficiently. Employees shall notify their supervisors of the
legal drugs and medications being ingested that may cause such side effects.

Section B - When an Employee Appears Under the Influence

If an employee appears to be under the influence of a controlled substance or alcohol, or such are
in the employee’s possession while on duty, immediate action is required. When this is the
situation, the supervisor should do the following:

B.1

B2

Under the Influence of Alcohol

The supervisor with the suspicion should confront the employee in a private setting.
Arrangements for transportation to the evaluation site shall be made by the employee’s
supervisor.

If the employee refuses to be evaluated, arrangements shall be made for the employee to
be transported home. The employee shall not be allowed to drive a City vehicle home.

Any employee who is determined to be under the influence of alcohol while on the job
shall be subject to disciplinary action.

Use, Possession, or Sale of Controlled Substances

When a supervisor has reasonable grounds to believe that an employee is under the
influence of a controlled substance while on duty, the employee should be confronted by
the supervisor in a private setting. If in the judgment of the supervisor, the employee’s
condition is potentially hazardous to the safety of any individual, the supervisor may
relieve the employee as such responsibilities as are necessary to protect the safety of those
individuals. The supervisor shall notify the police of any possible violation of law.

Management and supervisors are to restrict conversations concerning possible violations
of this policy to persons participating in the evaluation, investigation or disciplinary action.
Further, investigation shall be at the discretion of the City.

Section C - Urinalysis Testing
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C.1

C2

C3

C4

CS5

C.6

C.7

There shall be no across-the-board or random drug testing of employees. Where there is a
reasonable cause to suspect that an employee is under the influence of alcohol or controlled
substances while on duty as a result of the use of controlled substances or the habitual use
of alcohol, that employee may be required to report for drug screen urinalysis. When a
supervisor has a reasonable cause to suspect that an employee is under the influence of
alcohol or controlled substances, that supervisor shall have a representative of the City
confirm or refute the suspicion. Before an overt action is taken under this provision directly
affecting an employee, every possible effort will be made to contact and consult either the
steward or his/her designate alternate. If the City deems it necessary, a test shall be
arranged without delay.

Should the employee refuse to undergo the urinalysis test or should the test show positive
for alcohol or controlled substances, a pre-disciplinary hearing shall be conducted. The
result of that pre-disciplinary hearing may be that the employee enters into an authorized
and agreed upon treatment program and/or that appropriate disciplinary action is taken, If
the employee elects to enter a mutually agreed upon treatment program and there are no
further controlled substances or alcohol violations within (2) two years of the date of
completion of the program, there shall be no record of the offense giving rise to the pre-
disciplinary hearing.

The illegal use, sale, or possession of alcohol or controlled substances on City premises or
while on City time constitutes grounds for immediate dismissal. (Provided, however,
alcohol secured in the personal vehicle of an employee shall not in and of itself be a
violation of this paragraph).

Only laboratories that meet the state’s standards or the draft National Institute of Health
standards shall be used to conduct the tests. The labs must use tamper proof containers,
and have a chain-of-custody procedure, maintain confidentiality, and preserve specimens
for a minimum of sixty (60) days.

An initial test may, at either the City’s or the employee’s request, be confirmed by an
additional test at the certified laboratory in a nearby state. Such additional test shall be at
the expense of the requesting party.

Test results will be kept confidential. The employee will receive written notice of the initial
result, information about options for a second test, and an opportunity to provide rebuttal
evidence.

If the test results are inconclusive or negative, the employee may be disciplined only for
the incident which prompted testing, subject to the right to grieve for cause. The fact that
tests were given and the results of such test may not be used in the discipline or grievance
process.
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Section D - Notification of Urinalysis Results

D.1  The employee being tested shall permit the City to be notified of the results of all urinalysis
tests. Any employee required to undergo a urinalysis test may be given the results of that
test by asking the City’s physician or the City. Failure to authorize test results to be
released to the City shall result in disciplinary action, up to and including dismissal.

Section E - Alcohol or Controlled Substance Related Traffic Offenses On or Off the Job

It is the duty of any employee who is required to drive as part of his/her assigned duties or job
classification to report to his/her supervisor any alcohol or controlled substance related traffic
violation.

Every employee required to drive as part of their assigned duties or job description shall annually
certify the he/she has a valid driver’s license. It shall be the employee’s duty to report any

restrictions imposed by law on the employee’s driving privilege.

Section F - Criminal Convictions

In accordance with the Anti-Drug Abuse Act of 1988, the City shall notify Region 10 of the
Environmental Protection Agency whenever any employee is criminally convicted of a drug
offense that occurs in the workplace.

Section G - Operation of Equipment Prohibited

Under no circumstances shall a supervisor allow an employee who appears to be under the
influence of alcohol or controlled substances drive a vehicle. If the supervisor is unable to stop
the employee from driving, the supervisor shall immediately notify the police.
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