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CITY OF CLARKSTON

CITY COUNCIL AGENDA
829 5% Street
MONDAY, MARCH 9, 2026
REGULAR MEETING CALL TO ORDER: 5:30 P.M.
PLEDGE OF ALLEGIANCE:
AGENDA CHANGES:

APPROVAL OF MINUTES: February 23, 2026 Regular Meeting

COMMUNICATIONS:

A, From the Public:

B. From the Mayor:

C. From Staff or Employees:

COMMITTEE REPORTS:

A, Finance/Admin — Audit Report on Current Bills

B. Public Safety — 3/4/26

C. Public Works — 3/3/26

D. Outside Organizations — Visit LC Valley, Health District, EMS Council, Valley Vision, PTBA,
SEWEDA, MPO, Regional Stormwater, Lodging Tax Advisory

UNFINISHED BUSINESS:

A, Ordinance 1742, Budget Amendment — 2"! Reading (Finance/Admin)

CONSENT AGENDA:

A, Special Event Permit, Beachview Toddler Trek — Asotin Co Library Foundation (Public Works)

B. Resolution 2026-04, Surplus of Craftsman Vacuum (Public Works)

C. Resolution 2026-05, Garbage Truck Purchase (Public Works)

D. Ratification of 2026-2028 Collective Bargaining Agreement — Police Support Guild (Public Safety)

E. Wireless Collocation Lease — First Step Internet LL.C (Public Safety)

NEW BUSINESS:

A, Consideration of Settlement Agreement — Arby’s (Finance/Admin)

B. Appointment of Standing Committees & Outside Organization Representation

COUNCIL COMMENTS:

QUESTIONS FROM THE PRESS:
EXECUTIVE SESSION: Litigation
ADJOURN:

Time limits for addressing the council have been established by council direction. Presentations are limited to 15
minutes and public comments are limited to 3 minutes per person, per topic.

Individuals with disabilities may request reasonable accommodations by calling (509) 758-5541 at least three days prior to meeting.

Agenda, March 9, 2026



CLARKSTON CITY COUNCIL MINUTES
February 23, 2026

ROLL CALL: Skate Pierce,.Pat Holman, Russ Evans, Robin Albers, Sheila McDougall and Sarah
Reaves.

STAFF: Clerk Frost, Chief Daniel, Chief White and Attorney Richardson

AGENDA CHANGES: Mayor Lawrence advised Executive Session would be added to the end of the
agenda,

APPROVAL OF MINUTES: Minutes of the February 9, 2026 Regular Meeting were approved as
distributed.

INTERVIEWS OF COUNCILMEMBER APPLICANTS: Mayor Lawrence introduced Jeremy
Walkup, David Wilson and Jesse Shroyer as the applicants to fill the vacancy for Position 6, previously
held by David Vinton. She explained the interview process. The applicants were interviewed in the order
that they applied. Jeremy Walkup was first, followed by David Wilson and lastly Jesse Shroyer.

EXECUTIVE SESSION: DISCUSSION OF APPLICANT QUALIFICATIONS:

At 6:47pm, Mayor Lawrence advised that Council would be entering Executive Session to review the
qualifications for the applicants. The Executive Session is expected to last 10 minutes. After the
Executive Session, a Councilmember will be appointed. At 6:57pm, Council returned to regular session.

APPOINTMENT OF COUNCILMEMBER: Councilmember ALBERS nominated WILSON.
Councilmember REAVES nominated WALKUP. Nominations closed on a MOTION BY
ALBERS/REAVES. Motion Carried. PIERCE, HOLMAN, EVANS AND ALBERS voted for Wilson.
MCDOUGALL and REAVES voted for Walkup. WILSON appointed by a vote of 4-2.

Clerk Frost administered the Oath of Office to Councilmember WILSON. Councilmember WILSON
was seated with the Council to complete the meeting.

COMMUNICATIONS:

A. From the Public:  Jack Meyer
Heidi McNutt
Cheryl Yarborough

Jennifer Orr
B. From the Mayor: None.
C. From Staff or Employees: None.

COMMITTEE REPORTS:

Finance/Admin: Total expenditures for the February 23, 2026 period of $920,897.50. MOTION BY
EVANS/HOLMAN to approve the paying of the bills. Motion Carried.

Public Safety: Mayor Lawrence advised that the minutes were included in the packet.

February 23, 2026 Council Meeting 1



Public Works: Mayor Lawrence advised that the minutes were included in the packet.
Outside Organizations: Mayor Lawrence advised that any minutes were included in the packet.

UNFINISHED BUSINESS: None.

CONSENT AGENDA: MOTION BY HOLMAN/PIERCE to approve the Consent Agenda. Motion
Carried, 6-1. REAVES casting the single nay vote.

A, Agreement, 2026 — Asotin County Health District (Finance/Admin)

B. Memorandum of Agreement — AFSCME Local 1476-C (Finance/Admin)

C. Resolution 2026-03, Non-Represented Salaries (Finance/Admin)

NEW BUSINESS: v
A, Ordinance 1742, Budget Amendment — 1** Reading (Finance/Admin) Clerk Frost read the Ordinance
by Title. Vote will be at the next meeting,

COUNCIL COMMENTS: Councilmember Pierce asked Chief Daniel if Code Enforcement Officer
Turner has provided any reports on 812 9 Street recently. Chief Daniel provided he has received no
updates. Councilmember McDougall provided clarification that the City is not the entity building the
homeless shelter and that it is the Asotin County Alliance for the Unhoused. Councilmember Albers

thanked Jennifer Orr for speaking during public comment. Councilmember Pierce commented that it
“it’s not falling on deaf ears.” Councilmember Albers thanked the applicants for running for Council.
Councilmember McDougall and Pierce reiterated thanking the applicants.

PRESS QUESTIONS: None.

EXECUTIVE SESSION: LITIGATION

Mayor Lawrence advised that Council would be entering into Executive Session regarding litigation at
7:23pm. The session is expected to last 10 minutes, and no decision will be made as a result of the
meeting, At 7:33pm, a 5-minute extension was requested. At 7:38pm, Council returned to regular
session.

ADJOURNMENT:
Meeting adjourned at 7:39 pm.

Rachel Frost, City Clerk Monika Lawrence, Mayor
Total Fund Expenditures 2/23/26 Ck #81855-81907 $625,530.28
Payroll 2/20/26 Ck #81839-81854 $216,086.28
2025 Fire Retro Payroll Ck #81826-81838 $79,280.94

February 23, 2026 Counoil Meeting 2



Public Safety
March 4, 2026

Attendance: Mayor Monika Lawrence, Chief Josh Daniel, Chief Darren White, Robin Albers, Sheila
McDougall and Pat Holman

Police:
s Contract agreement has been completed with CPD support employees.
e Drug Task Force has a seized car that has not been claimed and now is property of the City
of Clarkston.
e Chief Daniel gave an update on police calls to Holy Family Haven apartments.
e Chief Daniel povided updated numbers of the unhoused in the Port area.

Fire:
e Civil Service training/hiring is stillin progress. Eight applicants have made it through to this
point.
e Chief White shared the updated Wireless Collocation Lease agreement with First Step
internet.

Next Public Safety meeting will be on March 18 at 4:00 p.m.



PWC 3/3/26

ATTENDING: Mike Dimmick, Russ Evans, Sarah Reaves, Skate Pierce and Mayor Lawrence

1.
2.
3.

Community event ACLF Beachview Toddler Trek, 9/19/26.

Disposing of a shop vac.

We have a list of fees that we charge that don't even cover our costs for doing them.
We're looking to raise them appropriately. They aren't frequent charges but we lose
hundreds of dollars at the current rates.

The bulk of the Stormwater construction project is wrapping up. Paving begins
around 4/1/26.

Sweeper is on hold until county stormwater word a letter commuting to funding it.



ORDINANCE NO. 1742

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF CLARKSTON,
WASHINGTON, AMENDING ORDINANCE NO. 1738 WHICH ADOPTED THE 2026
BUDGET, AND AUTHORIZING THE NECESSARY ADJUSTMENTS.

WHEREAS, the City Council has determined that the 2026 budget should be amended to take into account
variations in actual revenues and expenditures from those projected at the time of adoption of the 2026
budget,

Now, THEREFORE, THE CITY COUNCIL OF THE CITY OF CLARKSTON, WASHINGTON, DO
ORDAIN AS FOLLOWS:

SECTION 1.0 BUDGET AMENDED

Section 2 of Ordinance No. 1738 passed by the City Council on December 22, 2025 shall be increased and
amended as follows:

EXPENDITURES  OTHER FINANCING USES

SANITATION O & M FUND (410) 275,000 275,000
SANITATION EQUIPMENT FUND (411) 275,000 0
TOTALS 550,000 275,000

SECTION 2.0 DUTIES OF CITY TREASURER

The City Treasurer of the City of Clarkston, Washington, is authorized to make the nécessary changes to the
2026 budget on or before December 31, 2026, as set forth in attached Exhibit A.

SECTION 3.0 SEVERABILITY CLAUSE
If any section, subsection, paragraph, sentence, clause, or phrase of this ordinance is declared
unconstitutional or invalid for any reason, such decision shall not affect the validity of the remaining portion

of this ordinance.

SECTION 4.0 EFFECTIVE DATE

This ordinance shall be in full force and effect upon the signing hereof by the Mayor, attestation by the City
Clerk and publication as required by law.

DATED the 9 day of March, 2026.

Authenticated:

Monika Lawrence, Mayor

Rache] Frost, City Clerk

Publication Date:

Ord #1742, Amend 2026 Budget
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CITY OF CLARKSTON )/ﬂ%a Gy of Cliroton
SPECIAL EVENTS PERMIT APPLICATION 74
829 Fifth Street, Clarkston, WA 99403 R@@EM@ 0
The purpose of this form is for events within the City of Date: | “:()ON\/\"‘IN 6"]
Clarkston that meet the special events/special use
definitions, or as determined by the Clarkston Municipal Ma}"(‘/ h '/, HO Ao
Code.
Applicant: Phone:
| Jan Gaoc”wart | 403-H13- A3/R
Address Clty
| Aosa 3™ Strf&t - ) z/m’ksv"a?’?
e mall q gocj o en rt 20077 @j ma;/ c.onl Stai;i/Z;{) qcfHDS
Contact Person: Phone:
o Tan. Goodheart | % 0§-4l1B:2312
Address: ~ I
e- mall t o State, Z|p
J goodheat 2007 &g masl. coms LR Doy S
"é;[)onsorlng Organization: Phone:
sobin Chunty L/ brary. Foundation|. hos:H1B 3812

Address: City
Ml % yLamaere. Street | 4 \oarks ton  BF
Web5|te State, Zip:

WWIW /' dsothn wuhhn //bmrc/ arq A/A G994 v=R
Event Title:

PBepehvienw T1Toddler Tyrel
Description:

~there. will. be. about Fo rntiractive  activities Sor

/\Zm;;adqu ehlelren wbo dtend. With. ‘pamf&, Imembers.

YES

NO

Will City Services be requested for street closure:
Sept. 14 .
Date(s) of Event: pt- Y From: //:@pAM/PM

TO: 3..0F PM

Event Location: 3 vieuwd
edch Yoark

Ages of Attendees:

TAirth +

Total Attendance:
tene /8O

Is this an Annyal Event?
25

How many years have you held this event?
61\/ rs.




Site Plan/Route Map

Provide a plan or map of the entire event venue with the items listed below including streets. If
the event involves a moving route of any kind, indicate the direction of travel and all street or lane
closures.

s The location of fencing, barriers, and barricades. Indicate any removable fencing for
emergency access.

¢ The location of first aid facilities and ambulances.

e The location of all stages, platforms, scaffolding, bleachers, grandstands, canopies,
tents, portable toilets, booths, cooking areas, trash containers and dumpsters, and
temporary structures.

e Adetailed plan of food booths and cooking area configurations; including booth
identification of all vendors cooking with flammable gases or barbeque.

e Generator locations or source of electricity.

e Placement of vehicles and/or trailers.

e Exit locations for outdoor events that are fenced and/or locations within tent structures.

e Locations of fire extinguishers. :

e I|dentification of all event components that meet accessibility standards.

e Other related event components not listed above.

Entertainment and Related Activities

YES NO

Are there any musical entertainment features related to your event?
if yes, complete the following information or provide an attachment listing all
bands/performers, type of music, sound check and performance schedules.

Number of Stages Number of Performers/Bands
><- Will Sound amplification be used? If yes, Start /time_ Finish/Time

Other related entertainment and relafed activities not listed above?
If yes, describe:

Ahere will be_approximately. 30 interactive ackiviie
Sov W addlers. Deveral. & pPonsors. wWill heawve Fedoles. .
with. Shacks—pkaed snasks—and Sweq.

Ed

X Willitems such asTnflatables, lasers, banners, or decorations, present uniqu
liability issues?

YES NO

>< Is this an event involving political or religious activity intended primarily for the
7 Communication or expression of ideas?




Food Concessions or Preparation

A business license is required for the sale of goods or services in the City of Clarkston.

YES NO
>< Does your event include food concessions or preparation?
If yes, describe how food will be served and/or prepared:

YES NO
Will food be cooked in the event area?
X If yes, specify method:

Gas Electric Charcoal Other
Concessionaires
YES NO
X Willitems or services be sold at your event?

If yes, describe and attach a complete list of Vendors:

YES NO Willitems or services sold at your event present unique liability issues
X (e,g, massage, body piercing, animal rides, etc.)
If yes, describe and attach a complete list of vendors.

Portable Toilets

YES NO

Do you plan to provide portable toilet facilities at your event?

If yes: Total number of portable toilets
Number of ADA accessible portable toilets

If no, explain:

Portable Toilet Co.

Equipment Setup: Date: Time:

Equipment Pickup: Date: Time:




Additional charges for dumpster rental and disposal fees may apply.

Number of Dumpsters

Mitigation of Impact

YES NO

Have you met with residents, businesses, places of worship, schools, and other
entities that may be directly impacted by your event? If yes, please attach a
complete list of these entities. If no, please explain:

X Do you have a sample of the notice that you will distribute prior to your event?
If yes, please attach.,

LO.%+ ygars il/l-Cu sm\aiw Ao

10

Busmess or Re3|dent Petltlon

YES NO

. Do you intend to close off any road or access to a business or Residence?
5( If yes, all businesses or residential property owners or lessees within the road
Closure shall give their acknowledgement in writing to the person or
organization seeking the permit. The name, address, phone number, signature
and approval or disapproval of each person shall be on the petition. Please
attach a complete petition of all businesses or residences with the closure area.
Important: A separate right-of-way permit is required for road closures.

11

Insurance Requirements

Liability insurance naming the City of Clarkston as an additional insured may be
required for events as deemed necessary by the Clerk Treasurer or designee.
Applicants required to obtain insurance shall provide proof of commercial general
liability insurance in the amount of $1,000,000 combined single limit per
occurrence. Such insurance shall be primary over any coverage held by the City
and shall name the City as an additional insured. Two weeks prior to the event
date, the applicant shall submit a copy of the insurance policy declaration page to
the City as evidence of acceptable insurance coverage.

The certificate of insurance shall include the following items:

location of event; type of event; separate endorsement sheet; date(s) of coverage.




12

Affidavit of Application

| certify that the information contained in the foregoing application is true and correct to the
best of my knowledge and belief, that | have read, understand and agree to abide by the rules
and regulations governing the proposed Special Event under the City of Clarkston Municipal
Code and | understand that this application is made subject to the rules and regulations
established by the City Council, Clerk/Treasurer, or the Clerk/Treasurer’s designee.

Applicant agrees to indemnify, defend and hold harmless the City, its officers, agents and
employees from and against any and all claims, actions, damages, liability, cost and expense,
including reasonable attorney’s fees in connection with or occasioned, in or whole or in part by
any act or omission of Applicant, its officers, agents, employees, customers, or licenses, or
arising from or out of Applicant’s failure to comply with any provisions of this permit, regardless
whether it is alleged or proven that the acts or omissions of the City, its officers, agents or
employees caused or contributed thereto.

With respect to the performance of this Permit, and as to claims against the City, its officers,
agents and employees, the Applicant expressly waives its immunity under Title 51 of the
Revised Code of Washington for injuries to its employees and agrees the obligation to
indemnify, defend, and hold harmless provided for in this paragraph extends to any claim
brought by or on behalf of any employee of the Applicant.

| agree to abide by these rules and further certify that |, on behalf of any employee of the
Applicant.

| agree to abide by these rules and further certify that |, on behalf of the Host Organization, am
also authorized to commit that organization, and therefore agree to be financially responsible
for any costs and fees that may be incurred by or on behalf of the Event to the City of Clarkston.

Print Name of Responsible Person:__. o N GJDOI L7 eq r T

Signature: ,z&avu _/%O AL s ar B Date: &/: l 2l

FOR OFFICIAL USE ONLY
Approved by: Police Fire Public Works
Clerk Treasurer Council

Permit Detained /Denied for the following reasons:

Approval with the following Conditions:




Beachview Park Set-Up for Toddler Trek
September 19 2026

We plan to set up interactive stations for toddlers on the grass close to the northwest parking lot and around the
basketball court, the StoryWalk and utilize the tables in the covered area.

We will have a first aid kit at the sign-in table.

An enclosed 6’ X 10’ trailer will be parked at the north end of the basketball court to unload trikes, scooters and other
riding toys.

There may be small 9’ x 9' canopies set up within the area utilized.

Beachview tables may be moved to create places for interactive stations and for families and volunteers to relax
while participating.

All snacks given out will be small and péckaged. No one will be cooking or preparing food.



BEACHVIEW TODDLER TREK 2025
It's in the Books!!!!

promoting literacy and family activities.

Set-up for the event took 42 minutes and the take down took 15 minutes

Sponsorships were received from LCCU ($1000), P1FCU ($1000), Terri Drury ($500) Castellaws ($50)
Expenses for the event (including $130 for the City of Clarkston Insurance for use of Beachview Park) were

$1173.96

e Promotional materials created by Unleashed Media were paid for by the County’s Birth to 3 and Community
- Services Agencies. This included 11X 17 Posters, two Billboards-one in the Heights and one on Fleshman

Way, Radio Spots and Digital Media. This bill was about $3500.

e The Foundation realized $$1376.04 plus $60 received in donations at the Toddler Trek for a total of $1436.04.

STATIONS WERE KEPT BUSY

(O 1000 Books Before Kindergarten (15 new enrollees that day)
(O star Walk

O Turtle Walk

O Bubble Lawn Mowers

{7 Punch the Dragon

[ Fish to the Pond

[ Beanie Babies in the Buckets

[ Tunnel Crawl

[J Grasshopper Hop

O Ladybug Hop

[J Trampoline

[J connect Four

] spot-On Moving

1 shake Your Booty

[J Traffic Safety Garden Trikes, Balance Bikes, Riding Toys (Over 30 new helmets given away)

VOLUNTEERS WERE AWESOME

1.

O N ORLDN

©

10.
1.
12.
13.

Station Layout; Patti Bakker , Miranda Weber, Jan Goodheart
Greeter & Registration Table: Kay Andersen & Carol Jeffries

1000 Books: Judi Akers

C Birth to 3: Lori Hyde & 2 Staff Members

AC Health Department Beth Usher & a Staff Member

Trikes & Bikes & Helmet Giveaway: JR DeVault

Target Zero Melanie Owens-Traffic Coordinator Region 17
Dinosaur Trike, Garden Dave and Michelle Whithaus

LCCU 3 Staff Members from Sierra Fridley’s Office
P1FCU Jason Halstead & 3 Staff Members

AC Library Erin Kolb and Helper

Other Station Helpers: Lois Devereaux, Janis Wallis, Jocelyn, Aiden & Colin Weber
Guests Princess Jasmine and Princess Friend

Therapy Dog Charlie and Tim Weber

=

The Second Annual Toddler Trek was held at Beachview Park on September 20 from noon until two. There were lots
and lots of smiling faces with over 138 children signing in each with several family members. We had over 33
volunteers helping for an attendance of over 500. It was a beautiful day and there was excelient interaction between
parents, children and volunteers. The free event was a fund raiser for the Asotin County Library Foundation



RESOLUTION NO. 2026-04

A RESOLUTION DECLARING CERTAIN PROPERTY SURPLUS AND
AUTHORIZING DISPOSITION OF SAID PROPERTY.

WHEREAS, the City of Clarkston is the legal owner of the following property:

Craftsman Wet/Dry Vacuum
City of Clarkston Property #005198

WHEREAS, the Public Works Director has determined the City has no further need for this
property:

NOW THEREFORE, IT IS HEREBY RESOLVED that the City Council of the City of
Clarkston, State of Washington, does hereby declare the aforementioned property to be surplus and
authorizes the disposal of said property at the discretion of the Public Works Director.

DATED this 9" day of March 2026

Monika Lawrence, Mayor

Rachel Frost, City Clerk



RESOLUTION NO. 2026-05

A RESOLUTION APPROVING THE PURCHASE OF A GARBAGE COLLECTION
TRUCK FROM METROQUIP AND WAIVING THE COMPETIVE BIDDING
REQUIREMENT DUE TO A SOLE SOURCE PURCHASE AND SPECIAL MARKET
CONDITIONS, PURSUANT TO RCW 39.04.280.

WHEREAS, the City Council of the City of Clarkston, Washington, recognizes the need to
adequately equip the Public Works Department; and

WHEREAS, the Public Works Director has found an opportunity to purchase a prebuilt garbage
collection vehicle to supplement the current fleet immediately; and

WHEREAS, the current 2010 collection truck has required significant repairs; and
WHEREAS, the lead-time for a new build takes 10-12 months; and

WHEREAS, MetroQuip, Inc. indicated that this price was only available for a short period of time
and would be sold to the first purchaser; and

WHEREAS, the City of Clarkston sales tax rate is set to increase April 1, 2026; and

WHEREAS, RCW 39.04.280 provides that the City, by resolution, may waive competitive bidding
requirements when a purchase is clearly and legitimately limited to a single source of supply, or
when the purchase involves special facilities or market conditions.

NOW THEREFORE, IT IS HEREBY RESOLVED that:

L. Justification for Sole Source Purchase. Purchase of in stock equipment is not amenable to
the bidding process;

2. Necessity. The vehicle under consideration represents good value and its purchase would be
advantageous to the City.

3. Cost. The purchase price of this vehicle is $259,922.60 with freight and sales tax.

DATED this 9th day of March 2026.

Monika Lawrence, Mayor

Rachel Frost, City Clerk



METROGILIFP

MetroQuip, Inc.

1953 E. Commercial
Meridian, ID 83642
ph:(208)344-3318

TO

SALESPERSON ’ g
Jeff McCoy (208)921-5332 |

QUANTITY

fax:(208)345-5931

QUOT

QUOTATION NO. Stock20YdCobra
DATE  Februaty 16, 2026
CUSTOMER ID Clarkston, WA

EXPIRATION DATE  Subj Avail

Chad Sanford
City of Clarkston WA
829 5th Strect
Clarkston, WA 99403
PH: 609-758-1671

csanford@clarkston.wa.com

¢

FOB '

Clarkston, WA i

PAYMENT TERMS

Standard Terms and Conditions

PRICING VIA NEW WAY SOURCEWELL CONTRACT #llOZgS—NW\'

DESCRIPTION

UNIT PRICE

i

(L]

DUE DATE

LINE TOTAL

1.00

New Way - 20 YD Cobra Rear Loader

- Reeving Winch

- Kick Bar

- No Cart Tipper - Plumbing Included
- Extended Loadsill

- Hydraulics Nylon Wrapped

- Access Ladder

- Workhghts - LED in Hopper
- Strobe Lights

- Camera System w/7" Monitor
- Hot Shift PTO

- Pack on the Go

- Painted White

- Warranty Included

See attached for Specific Details

$222,281.00

$222,281.00

1.00

2026 MY Freightliner M2 106, Cummins L9 300 HP, 33,000
GVWR, Allison 3500 Transmission - See Specs
VIN: SALACXFETTDWN161

- 2yt/unlimited mile base vehicle warranty

- 2yt/250K mile Cummins L9 engine warranty
- 3yr/unlimited mile Allison warranty

- lyr/unlimited mile towing

See attached for Specific Details

1.00

Installation of Perkins D6220-27K Cart Tipper
- Al labor and parts included. "l'o be installed at MetroQuip prior to
delivery, Removal of Kick Bar to Accept Tipper

$10,500.00

$10,500.00

1.00

Freight to Clackston WA - PDI, Delivery and Training

$7,000.00

$7,000.00

‘T'hisis a quotation for the goods named, subject to the conditions noted below. This quotation

is valid for 30 days from date above unless otherwise noted. The prices do not include freight

charges, sales tax, FLE/T,, or other applicable taxes unless noted. All sales are subject to

availability and /or prior sale.

T'o Accept this quotation, sign here and return:

THANK YOU FOR YOUR BUSINESS!

SUBTOTAL
SALES TAX @ 8.4%
TOTAL

239,781.00
20,141.60 |
259,922.60 |




AGREEMENT
BY AND BETWEEN
THE CITY OF CLARKSTON
AND
CLARKSTON POLICE GUILD — (SUPPORT)

January 1, 2026- December 31, 2028



ATtICIE 1 — AIEEIMENL . .. vcievieiriirereerrierritiiree e srtesieeseesieesrseessreeseessasasseeseesseenssesersasssnsssssssaessassnsanss 1
ATHCIE 2 = PUIPOSE .ovecieirriciiiiiiesit ettt sttt ae et s s s e ra bt shresnesbessbs e bt sbessassaesasenesssasanesras 1
ATTICIE 3 = RECOGIITION. 11virervieierrierentrrieeistasteteseerteserteseassessessessessassesssssassesussnsesseseersasnessessenesnssseens 1
Article 4 - Management RIZNES........coviiiiiiiiiiecr e e st 1
ATEICIE 5 = PAY PeIIOAS 1eiviiiii ettt sttt sr et evae s s s re s sar e sbaesbeesbe e bnssrbeassesssenssnensensanenns 2
Article 6 -~ GUILA BUSINESS....ccovriiiiiiiiiiiniiiiresieneeieenseereeste e esraeisesrressessasssessessasestasssesnasssneassesanes 2
ATLICIE 7 = WREES 1viveiriiereiiirresieeiereeireeseresseesteesnestressressaessbessreesssesrssesasenssesssssensessssessasasseessessssensesns 3
Article 8 - HOUrS 0f WOTK ...coiiviiiiiiiieiiiicninieiriiirr st e s e e se s se st sbesaesnnen e 3
ATHCIE 9 =~ OVEIHIINE ..ccuveverrerrerienriesieeriinerieersessessessesseseesssesreseebreessessensesssessessntssessresasessessessseonens 4
ATHICIE 10 = SICK LLBAVE ...veieveiiiei ittt ciecee sttt st et e s sbe s be s s e e s aeeebe s s e e e e e srsessbnasseestnssssesasane 5
Article 11 - Unused SiCK LEAVE .......ccviciiieiiiriiieieiesreereeteestesraeressessestassaressssssessesssesssesessasssessses 6
ATticle 12 - Leaves OF ADSEIICE. ...uuiiiriiiiiiiriarieririiieneeeterireeseesnssneesresssssssesssssesseesssessssssessssnsnsesss 6

Leaves of Absence Due 10 Serious IIINess ........cvvcvieeeevinveinieninnciiieeniesreereneeeeennenne 6
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Collective Bargaining Agreement
City of Clarkston
and
Clarkston Police Guild - Support

Article 1 - Asreement

The provisions contained herein constitute an Agreement between the City of Clarkston,
Washington, hereinafter referred to as the “City” and the Clarkston Police Guild, Support Unit,
hereinafter referred to as the “Guild,” covering wages, hours and working conditions of
employment for full time and part-time members of both the Guild and the Clarkston Police
Department. The provisions of this Agreement shall not apply to acting, temporary, or those
persons employed under state or other governmental programs unless so mandated by the program.
Temporary refers to individuals employed for a period of a specified duration to cover for a regular
employee.

Article 2 - Purpose

The purpose of this Agreement is to increase the general efficiency of the Clarkston Police
Department and to maintain harmonious relations between the City and members of the Guild, and
further, to promote the morale and protect the rights and privileges, well-being and security of the
Guild members. To accomplish the foregoing, the parties hereto agree to the following Articles
within this Contract. All matters pertaining to wages, hours and working conditions, except as
otherwise provided in this Agreement, shall be established through the negotiations procedure.

Article 3 - Recognition

The City recognizes the Police Guild as the sole and exclusive bargaining agent for the purposes
of establishing salaries, wages, hours and other conditions of employment for all regular non-
commissioned members of the Clarkston Police Department, with the exception of the Police Chief
and Administrative Assistant who shall be exclude from the bargaining unit.

Article 4 - Management Rights

4.1  The Guild recognizes the prerogatives of the City to operate and manage its affairs in all
respects in accordance with its responsibilities and powers of authority.

4.2  The City has the right to schedule work as required in a manner most advantageous to the
Department and consistent with requirements of municipal employment and the public
safety, and in accordance with this Agreement.

43 It is understood by the parties that every incidental duty connected with operations
enumerated in job descriptions is not always specifically described.

4.4  Subject to the provisions of this Agreement, the City reserves the right:

A. To recruit, assign, transfer or promote members to positions with the Department;
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4.5

B. To determine methods, means and additional personnel necessary for Departmental
operations for Police Department employees;

C. To control the Departmental budget; and

D. To take whatever actions are necessary in emergencies in order to assure the proper
functioning of the Department.

In matters not covered by specific language of this Agreement, the City retains the
exclusive right to take action(s) and such action(s) shall not be subject to the grievance
procedure contained herein unless such action(s) relate to a mandatory subject of
bargaining or have a mandatory impact.

Article 5 - Pay Periods

5.1

5.2

Pay periods shall be the 15® of each month and the last working day of each month. The
appropriate time card will be turned in at the end of the last working day within that pay
period. Paychecks will be subsequently provided on or before the 5™ and 20% of each
month following the appropriate pay period.

The City shall establish a procedure to allow employees to have their pay deposited into
banking accounts as designated by each employee through Electronic Funds Transfer
(EFT). Employees may elect to have direct deposit. The City must perform the electronic
deposit to the direct deposit bank on or before12:00 AM on the 5" and 20% of each month.
The City shall not be responsible for any fees associated with direct deposit.

Article 6 - Guild Business

6.1

6.2

6.3

6.4

The City agrees to grant a total of four (4) working days leave annually with pay (not to be
deducted from annual leave) for duly elected Guild Representatives to attend training
and/or seminars related to labor relations and/or police activities. Maximum of one (1)
paid Guild Representative per training. Such leave may be approved by the Chief provided
no emergency exists and progress of work will not be hampered.

The Guild acknowledges that the progress of work is considered paramount and that the
use of City time or premises for Guild business will be limited to that reasonably required
and approved by the Chief, or designee, in advance.

Guild business shall be defined as the investigation or processing of a grievance, contract
administration, or other Guild representation functions. Time, during working hours, to
discharge such duties shall not be unreasonably withheld by the Chief of Police or his/her
designee.

The Employer agrees that duly authorized Guild representatives may engage in the
bargaining and/or grievance process, during their work hours at the Employer's expense,
provided that in exigent circumstances they may be called upon for other duties. The
Employer agrees that subject to guidelines in paragraph 6.2 above, the Guild may use
Employer equipment/facilities during work time with approval of the Chief of Police or
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6.5

6.6

6.7

his/her designee. Such use shall not impede Employer operations and expendables shall
be reimbursed at cost.

Any person who performs services under the direction or on behalf of the Guild, or who
serves on a committee, shall not be discriminated against.

The Guild agrees to timely notify the Chief of Police, in writing, of the membership of the
Guild Executive Board.

Two (2) authorized Guild representatives at any given time may be granted leave without
pay or, at the Guild representative’s option may use vacation, holiday or comp time for the
purpose of attending Guild conferences and meetings; provided that the authorized
representative's absence will not adversely affect the Employer's operations nor cause the
Employer to incur additional expense. Notice of intent to be absent for such purposes shall
be given the Employer in sufficient time to enable him/her to secure someone to perform
the employee's duties. The Guild agrees to assist, upon request, in arranging for a
replacement when necessary.

Article 7 - Wages

7.1

7.2

7.3

7.4

7.5

Compensation shall be in accordance with attached Appendix “A.”

Effective January 1, 2026 — 5%

Only individuals employed at the time of contract signature are eligible to and will receive
retroactive economic increases.

Effective January 1, 2027 - 5%

Effective January 1, 2028— %5

Effective January 1, 2026, all steps of the wages classification will be combined into one
Police Support classification with four (4) steps beginning at Step 1.

Article 8 - Hours of Work

8.1

The work week shall be defined as and consist of five (5) consecutive days of work per
work week, consisting of eight (8) consecutive hours of work per day, or four (4)
consecutive days of work per work week, consisting of ten (10) consecutive hours of work
per day, for a forty (40) hour work week, as designated by the Chief of Police or designee;
provided, however, that any and all officers are subject to call in the event of an illness or
emergency. An officer, however, shall not be required to remain available when off duty.
A work day is defined as a twenty-four (24) hour period of time beginning at the start of
an employee’s regularly assigned work shift. A work shift shall be defined as the
employee’s regularly scheduled time of work for eight (8) hours during a work day.

As provided above, the Chief may designate a change in regular shift hours, to switch from
4/10 to 5/8’s, by providing fourteen (14) days notice due to budgetary constraints or
unforeseen circumstances no longer permitting the effectiveness of the current shift
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8.2

schedule.

Innovative Work Schedules: it is understood by the parties that it may be advantageous to
the parties to work innovative work schedules other than the regular eight (8) hour work
day. Such Innovative Work Schedules may be arranged by mutual agreement between the
Chief and the individual employee(s) involved.

Article 9 - Overtime

9.1

9.2

9.3

9.4

9.5

During the term of this Agreement, overtime shall be paid at the rate of one and one-half
(1%5) times the employee’s regular rate of pay, to include all special pays (excluding
overtime and holiday pay), or in the alternative, the officer may at his/her discretion be
allowed compensatory time, off duty, for all or part of such.

Compensatory time shall be on an hour and one-half (1%%) per hour basis. Overtime must
be approved in advance, unless the situation precludes it, by the Chief, or Sergeant.
Accruals of compensatory time shall be limited to a maximum of eighty (80) hours by an
employee at any one time.

An employee ordered to remain on duty at the end of his/her regular shift shall be paid at
the applicable overtime rate for time actually worked, calculated to the next one-quarter
(“4) hour.

If an employee is present at the police facility contiguous to the start of his/her scheduled
shift, and is ordered to work (as distinguished from being called to work when he/she is
not at work) thirty (30) minutes or less before the start of his/her regular shift, said
employee shall be paid at the applicable overtime rate for time actually worked, calculated
to the next one-quarter (%4) hour.

Call-Back Pay.

A. An employee, who is not at the police facility and who is called to work
prior to the start of his/her regular shift for a period of time which is less than two
(2) hours, shall receive a minimum of two (2) hours of overtime compensation.

B. An employee who is called in to court contiguous to the start of his/her shift
shall receive a minimum of one (1) hour of overtime compensation if called in one
(1) hour or less before the start of his/her shift, and a minimum of two (2) hours of

overtime compensation if called in more than one (1) hour before the start of his/her
shift.

C. An employee called to report for duty on his/her day off or holiday shall be
guaranteed a minimum of two (2) hours at the applicable overtime rate.

“Day off” begins at the time an employee leaves the work place, excluding
overtime at the end of the shift, of the last day of the scheduled work week and ends
on the first day of work at the beginning of the scheduled shift, on the next
scheduled work day of the next scheduled work week.

4



9.6

Training and Travel Time Pay: An employee who attends training on their day off at a
training location outside of Asotin County and/or Nez Perce County shall be guaranteed a
minimum of four (4) hours of pay at the employee’s regular overtime rate of pay.

Article 10 - Sick Leave

Sick leave provisions shall be as follows:

10.1

10.2

10.3

10.4

10.5

Guild members shall accumulate sick leave at the rate of one (1) working date per month
worked. Sick leave may be accumulated to a maximum of one hundred twenty (120) days
carry over as of 12-31 of any calendar year. However, for the purpose of the terms of
Article 11 - Unused Sick Leave, the maximum accumulation shall be ninety (90) days.

Employees will be responsible for their portion of the Washington State Paid Family and
Medical Leave Act premium. '

Guild members shall be entitled to use any or all of his/her accumulated sick leave for
illness in the immediate family requiring his/her presence. The time off shall be deducted
from the accumulated leave acquired by the member. Immediate family shall be defined
as follows: spouse and children of the member, the mother, father, brothers, and sisters of
the member and grandparents of the member; and the mother, father, brothers and sisters
and grandparents of the member’s spouse

After three (3) consecutive days of use of sick leave by a member, the City, at its option,
may require verification of sickness by a Health Care Provider’s (HCP) certification, and
in the event this option is exercised, the employee must then obtain a HCP’s release before
the employee resumes his/her regular duties. Any cost incurred by the member, in
obtaining the HCP release, which is not covered by the member’s insurance shall be paid
by the City or the cost will be réimbursed to the member upon presentation of proof of
payment. Both the City and the Guild agree to conform to the State’s family leave statute.

Sick Leave Donation: If an employee is suffering from a serious illness or injury and has
exhausted all sick time, he/she shall be eligible for donation of sick time by other City
employees. In order for an employee to be eligible for receipt of donated time, the
employee must have been incapacitated for a period of time of twelve (12) days (one (1)
year’s worth of accumulation) and have used twelve (12) days of sick leave for the
incapacity. In addition, the incapacitated employee must have provided the City with
evidence of incapacity through a certification from an HCP, have exhausted all paid
accrued leaves, with the exception that employees receiving donation may retain a
maximum of one (1) week accrued vacation and must have applied for a leave of absence
under Article 12 Leaves of Absence. Employees donating shall be limited to donating a
maximum of forty (40) hours per occurrence per employee and must have a minimum of
one hundred and twenty (120) hours remaining in their sick leave accrual bank, after the
donation. Serious illness or injury is defined in a manner identical with the Federal Family
and Medical Leave Act.

State Industrial: An employee injured on the job may use accumulated sick leave or annual
5



Article 11 -~ Unused Sick Leave

leave. When eligibility is determined by the Department of Labor and Industries and
Worker's Compensation payment checks are received, the employee will surrender the
endorsed checks to the City. Upon such receipt, the City will credit the employee with sick
leave or annual leave as applicable. The employee will be credited the number of sick
leave hours or annual leave hours as have been compensated by Worker's Compensation
at the employee's regular rate of pay, to the nearest quarter (1/4) hour.

l

Employees shall be compensated in cash at their regular base rate of pay for fifty percent (50%)
of unused sick leave when they are permanently separated from the service by death, retirement,
or reduction of force. PROVIDED FURTHER, HOWEVER, the provision shall not apply to, and
shall exclude all employees hired after November 1, 1984.

Article 12 - Leaves of Absence

12.1

12.2

12.3

124

12.5

12.6

Leave of Absence Due to Serious Illness: In the event that an employee that is suffering
from a serious illness and exhausts all sick leave benefits, that employee shall be eligible
for a leave of absence for the duration of the illness not to exceed six (6) months. During
the leave of absence the employee shall retain all accrued paid leave and may use the paid
leave as any other employee. Employees shall not accrue any additional paid leave while
not in a pay status.

The City shall continue to pay for medical coverage for employees on a leave of absence
covered by the Family and Medical Leave Act for a period of three (3) months from the
date an employee leaves a pay status. The Employer may request proof of disability by
requesting the employee obtain a certificate from an HCP.

Leave of Absence for Other Reasons: Employees may apply for leaves of absence for other
reasons. If aleave of absence is granted, all accrued paid time off benefits shall remain in
an employees account and this accrued paid time off may be used in the same way as any
other employee. Employees shall not accrue any additional paid leave while not in a pay

- status.

The City agrees to abide by mandatory portions of The Family and Medical Leave Act of
1993 and any Amendments thereto; and the City agrees to abide by the American with
Disabilities Act of 1990 and any Amendments thereto.

Maternity Leavé: Both the City and the Guild agree to comply with WAC 162-30-020 in
administering pregnancy leave provisions for employees.

Military Leave: In case of military leave, the City abides by the provisions of the laws of
the State of Washington (RCW 38.40.060).

Bereavement Leave: In the event of a death in the immediate family of the employee, the
employee shall be granted three (3) consecutive days off with pay. Additional time in
hardship cases due to unusual circumstances, may be approved by the Police Chief. The
immediate family shall be defined as spouse, the children of the member, the mother, the
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12.7

12.8

father, brothers and sisters of the member and grandparents of the member, and the mother,
father, brother and sisters and grandparents of the member’s spouse.

Jury Duty: Regular employees shall be granted time off with pay when called for jury
duty. An employee on jury duty is expected to report for work on any major portion of the
day when not actually serving the court. Jury duty pay shall be at the employee’s normal
rate of pay. Employees shall turn into the City all moneys received from the court for
compensation for jury service.

Temporary Employees: It is understood that the Police Chief, may at his option, use
temporary employees to replace employees on a leave of absence for the duration of the
leave of absence.

Article 13 - Medical Coverage Plan

13.1

13.2

133

134

13.5

13.6

13.7

For the term of this Agreement, the City agrees to pay for medical coverage under
Association of Washington Cities Health First 250 Plan.

For the term of this Agreement the Employer agrees to pay 90% of the premium costs and
the employee agrees to pay 10% of the premium cost. Effective for 2026 the maximum
employee insurance contribution cost share will be $298.00. Effective for 2027 the
employee maximum insurance cost share will be $315.00. Effective for 2028 the employee
maximum insurance cost will be $331.00.

The City agrees to maintain a family Dental Plan which is the equivalent of the AFSCME
Dental Plan IV.

The City agrees to pay for prescriptions for all personnel not covered under the LEOFF I
system, up to the maximum of $251.56 for such employees, per year, due to illness or job
related injuries.

Thé City agrees to maintain a Family Vision Plan.

For the term of this Agreement, the City agrees to pay for supplemental short-term
disability insurance or AFLAC disability insurance (choice at the option of the employee),
said coverage to be for LEOFF II members only. The City shall pay an amount not to
exceed $24.00 per month per member.

The City shall provide Hepatitis B shots for employees at the employee’s option at no cost
to the employee.

A. For the term of this Agreement, the City will continue to contribute the lump sum
amount of two hundred dollars ($200) to an HRA VEBA trust account for each employee
represented by the Guild who is employed by the City. Such HRA VEBA trust account
shall be set up by the City for the benefit of each employee represented by the Guild. In
accordance with state and federal laws and the terms of the HRA VEBA Trust agreement,
the Guild employees may, on an automatic and mandatory basis for all group members
defined as eligible, contribute an additional pre-tax amount that is agreed upon by the Guild
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employees and that is the same flat-dollar amount for each employee. Employee
contributions will be designated in a separate MOU. Such contributions shall be done by
use of the City’s automatic payroll deduction.

Article 14 - Seniority System

14.1

14.2

Seniority roster will be maintained by the Chief of Police, or his designate, and shall be
used to schedule vacation periods and days off for each employee. Scheduling vacation
periods and days off shall be executed by the Chief of Police, or his designate, as an
administrative function. Seniority shall mean the status of an employee gained by the
length of continuous service, in a specific classification.

When an individual has transferred from an area or division of service within the
department to another, and due to that transfer, has become a less senior member of the
new division and therefore is laid off, that individual shall have the right within ten (10)
days by written declaration submitted to the Chief of Police, to request transfer to his/her
old division and bump the last senior member of the division; provided that the bumping
employee has more seniority in the department, computed as of time of bumping than the
bumped employee, determined as of the time of proposed bumping.

Article 15 - Personnel Reduction

15.1

15.2

15.3

In the case of personnel reduction, when services are deemed necessary to be cut in specific
classifications, the employee with the least seniority in that classification shall be laid off
first. No new employees shall be hired until the laid off employee has been given the
opportunity to return to work. Employees shall be called back from layoff according to
seniority in the Police Department prior to being laid off.

An employee shall be deemed to have been given an opportunity to return to work if he/she
is contacted and given ten (10) working days to accept the job opportunity and report to
duty. If he/she has not reported by the end of ten (10) working days, he/she shall be
considered to have declined the position. Should it not be possible to personally contact
the laid off employee, he/she shall be notified, in writing, at his/her last known address, of
the opportunity. Certified mail with return receipt requested shall be utilized. Failure to
receive word from the employee within ten (10) working days shall be treated as a decline
of the position offered. Employees in layoff status shall keep the Chief notified of their
current addresses. :

Employees shall be entitled to thirty (30) days notice or longer if possible, prior to being
laid off due to reduction in force.

Article 16 - Vacation

16.1

16.2

Employees during the first twelve (12) months of employment shall accumulate vacation
leave at the rate of 3.33 hours per month of service. One (1) year’s accumulation shall
amount to forty (40) hours vacation leave.

Employees beginning the 2" through 4™ year (13 through 48 months) shall accrue vacation
8



16.3

16.4

16.5

16.6

16.7

leave at the rate of 6.67 hours per month, One (1) year’s accumulation shall amount to
eighty (80) hours of vacation leave.

Employees beginning the 5™ year through 9™ year (48 through 108 months) shall
accumulate vacation leave at the rate of ten (10) hours per month of employment. One (1)
year’s total vacation accumulation shall amount to one hundred twenty (120) hours of
vacation leave.

Employees beginning the 10% through 14" year (109 through 168 months) shall accumulate
vacation leave at the rate of 13.33 hours per month of service. One (1) year’s total vacation
accumulation shall amount to one hundred sixty (160) hours of vacation leave.

Employees beginning the 15" year (169 months) and thereafter shall accumulate vacation
leave at the rate of 16.67 hours per month of service. One (1) year’s total vacation
accumulation shall amount to two hundred (200) hours of vacation leave.

Vacation leave may be accumulated to an amount not in excess of one and one half (1%%)
times the amount earnable in a one (1)-year period for which the employee is in at the time
of accumulation. Accumulation in excess of one and one half (1%%) times the earnable
amount may be granted upon the employee securing advance permission from the City or
when the employee forgoes or postpones the use of his or her vacation at the request of
the City. ‘

The City agrees employees do not have the right to bump other employees scheduled
vacations. .

Vacation cancellation: the City will strive to not cancel scheduled vacations, but should
such be unavoidable, employees will be reimbursed, upon presentation of appropriate
documentation, for any related non-refundable costs incurred.

Article 17 - Holidays /

17.1

All regular employees shall be entitled to twelve (12) paid holidays per calendar year
Designated as follows:

New Year’s Day January 1

Lincoln’s Birthday February 12

Washington’s Birthday Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4

Labor Day First Monday in September
Columbus Day October 12

Veteran’s Day November 11

Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Fourth Friday in November
Christmas Day December 25

Floating Holiday Employee’s choice as per Chapter 24,

Laws of 1975-76, Second Extraordinary Session;



17.2

And any day designated by public proclamation of the Chief Executive of the State or the
Mayor of the City of Clarkston, a legal holiday, or day of thanksgiving. To qualify for
holiday pay the employee must be paid the last regularly scheduled work day before the
holiday and the first regularly scheduled work day after the holiday with exceptions by
departmental approval only.

Employees working the holiday will receive salary plus time and one-half (1)) as holiday
pay. Employees not working holidays will receive one (1) day’s base wage as holiday pay.
Holiday pay will be paid with the first paycheck following the holiday. Any employee
regularly scheduled to work a holiday may remove himself from the regular schedule for a

- particularly holiday at the discretion of the Police Chief and in doing so, shall forfeit any

right to any holiday pay benefits. Holidays which fall on a Saturday will be observed on
the preceding Friday and holidays occurring on a Sunday will be observed on the following
Monday.

Article 18 - Life Insurance

Effective 1-1-2006 The City shall provide fifty thousand dollars ($50,000.00) life insurance at face
value. Further, the employee shall have the option of acquiring additional life insurance in any
amount at his/her own personal expense.

Article 19 - Clothing Allowance

19.1

19.2

19.3

The City shall purchase such clothing, uniforms and other equipment as designated by the
Chief of Police and shall make all necessary uniform replacement as the need arises.

The City shall provide one (1) or more pair of footwear per employee per year, as needed,
in the style and make to be designated by the Chief.

Effective 1/1/91 the City shall purchase duty uniforms, patches, badges and insignias at the
discretion of the Chief. The City will clean shirts, pants, and/or duty coats as needed at the
discretion of the Chief.

Article 20 - Equipment

20.1

20.2

The City shall, furnish such equipment, as it has customarily furnished in the past, and
whenever possible furnish additional equipment that will promote the safety and welfare
of the Department members and aid in the efficient performance of their duties.

Personal Property. The City will repair or replace clothing, eyeglasses and personal
property not to exceed the actual cash value of such property that is damaged or destroyed
in the line of duty subject to the following limitations. Nothing in this Section is meant for
the City to repair, or replace damaged or destroyed property, if the payment can be secured
by the Court.

Article 21 - Shift Changes
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Article 22 - Modified Agency Shop and Check-off

22.1

22.2

The City agrees to deduct, upon individual officer’s written authority, the dues of members
each month. All such funds collected by the City, on behalf of the Police Guild, shall be
transferred to the Police Guild once each month, by check made payable to the Clarkston
Police Guild.

The Guild agrees to defend, indemnify and hold the City harmless against any and all
claims, suits, orders and judgments brought or issued against the employee as a result of
any action taken or not taken by the Employer under the provisions of this Article.

Article 23 - Grievance Procedure

23.1

23.2

23.3

Scope of Grievance Procedure - The purpose of this Grievance Procedure is to establish
effective machinery for the fair, expeditious, and orderly adjustment of grievances. Only
matters involving the interpretation, application, or enforcement of the express terms of
this Agreement shall constitute a grievance. Longstanding conditions which have been
mutually accepted through past practice and which are not specifically addressed in this
Labor Agreement shall not be subject to the Grievance Procedure.

Either the Guild or the Employer may process grievances against the other to allege
violations and enforce the parties' respective rights. Guild or Employer grievances shall
enter the procedure at Step 4 and subject to all application time limits, other provisions,
and to mediation/arbitration.

Steps.

Step 1. The aggrieved employee, with or without his representative, shall meet with the
Supervisor within the prescribed time limits, and orally discuss the grievance. The
Supervisor shall make a decision and orally communicate this to the aggrieved employee
within ten (10) business days from the initial presentation of the grievance. Every effort
shall be made by the employee and the Supervisor to resolve the grievance at this level.
Step 2. If the grievance is not resolved at Step 1, the aggrieved employee shall submit a
written grievance to the Supervisor within ten (10) business days following the oral
response. The written grievance at this step and at all steps thereafter, shall contain the
following information:

A. A statement of the grievance and the facts upon which it is based;

B The alleged violation of the Agreement;

C. - The remedy or adjustment sought; and
D

The signature of the aggrieved employee.
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23.4

The Supervisor shall respond in writing to this grievance within ten (10) business days of
its receipt. The written response at this step, and management responses at all steps
thereafter, shall contain the following information:

A. An affirmation or denial of the facts upon which the grievance is based;

B. An analysis of the alleged violation of the Agreement;

C. The remedy or adjustment, if any to be made; and

D. The signature of the appropriate management representative.

Step 3. If the grievance is not resolved at Step 2, the aggrieved employee shall submit the
grievance to the Chief within ten (10) business days following the Supervisor's written
response. The Chief shall respond in writing to this grievance within ten (10) business
days of its receipt. The requirement in Step 2 for written grievances and responses shall
not preclude the aggrieved employee and the appropriate management representative from

orally discussing and resolving the grievance.

Step 4. If the grievance is not resolved at Step 3, the aggrieved employee shall submit the

grievance to the City Manager within ten (10) business days following the Chief’s written

response. The City Manager shall respond in writing to this grievance within ten (10)
business days of its receipt.

Guild grievances shall be submitted to the Mayor. Management grievances shall be
submitted to the Guild. Either Guild or Management grievances shall be submitted within
ten (10) calendar days of the occurrence prompting the grievance and shall be answered
within ten (10) business days. Guild and Management grievances shall be subject to
expedited mediation/arbitration and other provisionsin Step 5.

Step 5. If the grievance has not been resolved at Step 4, the Guild or Management may
refer the dispute to Expedited Mediation/Arbitration as provided below. The Guild shall
notify the Employer in writing of submission to Expedited Mediation/Arbitration within
ten (10) business days after receipt of the City Supervisor's written response at Step 4.

Panel Of Standing Mediator/Arbiters

The parties may agree to the establishment of a panel of five (5) standing mediator/arbiters
to hear and resolve all contract disputes.

Either party may unilaterally remove a mediator/arbiter at any time as long as there is no
dispute pending at the time. Mediator/Arbiter panel vacancies shall be filled by mutual
agreement.

The panel member assigned to a grievance shall meet without delay with the parties and
the grievant and attempt to mediate/conciliate the dispute. If an agreement is reached, it
shall be reduced to writing, shall be signed by each of the above parties, including the
grievant, and shall be final and binding.
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If, after a concerted effort, a single mediation meeting does not procedure a settlement, the
mediator/arbiter shall immediately convene an informal arbitration hearing. Witnesses,
evidence and exhibits shall be kept to a minimum and the rules of evidence shall not apply.

The mediator/arbiter shall, on the same date of the hearing, provide a written bench award
as a binding settlement of the grievance.

The mediator/arbiter shall not have the power to add to, subtract from, or modify the
provisions of this Agreement in arriving at a decision of the issue or issues presented; and
shall confine his/her decision solely to the interpretation, application, or enforcement of
this Agreement. The mediator/arbiter shall confine himself/herself to the precise issue
submitted for arbitration, and shall have no authority to determine any other issues not so
submitted to him/her. The decision of the mediator/arbiter shall be final and binding upon
the aggrieved employee, Guild, and Employer.

The costs for a mediator/arbiter and court reporter shall be shared by both parties. Each
party shall pay the cost of their own representative, presentation and witnesses.

Either party has the right to have a representative represent them at any step of the
grievance procedure.

23.5 The following grievance principles shall govern and be controlling in any and all
grievances:

A. While the grievant may be made whole, any punitive award shall be void and
unenforceable.

B. Unless agreed otherwise, only one grievance will be heard at a time by an
arbiter.

C. Either party may, thirty (30) days or more prior to the date set for
mediation/arbitration, by notice to the other take the grievance out of the
mediation/arbitration bench award process. In that event, the grievance will
proceed as a formal arbitration, subject to the usual rules and procedures.

~ Article 24 - Longevity

The City agrees to pay $3.00 for EACH YEAR of service as a longevity plan.

Article 25 - Supplemental Agreement

Article 26 - No Strike Clause

Nothing contained in this contract shall permit or grant any public employee the right to strike, or
refuse to perform his/her official duties. Any employee who refuses to perform his/her regular
duties when so directed by his/her supervisor, or superior, may be subject to summary discharge,
loss of seniority, and any related employee benefits.
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Article 27 - Savings Clause

Should any Section or portion of this Contract be held unlawful and unenforceable by any court
of competent jurisdiction, such decision of the court shall apply only to the specific Section, or
portion thereof, directly specified in the decisions. Upon the issuance of such a decision, the
parties agree immediately to negotiate a substitute, if possible, for the invalidated Section or
portion thereof.

Article 28 - Training

Both the City and the Guild, recognizing the mutual benefit of training, and in light of the fact that
the City is, and will continue to pay the basic costs of such training as directed by the Chief of
Police, overtime shall only be paid for training which is mandated and then within the guidelines
of the FLSA.

Article 29 - Incentive Pay

29.1 Education Incentive - Bachelor’s Degree - 2% of Base Pay
- Master’s Degree -~ 4% of Base Pay

29.2  FTO Pay: Personnel assigned as a Field Training Officer or Coach (FTO) shall receive
five hundred dollars ($500.00) per year added to their regular pay.

Article 30 - Tuition Reimbursement

The City shall provide a $2500.00 per year tuition reimbursement for bargaining unit employees
obtaining additional education in work related areas.

Requests for tuition reimbursement shall be made in advance of the courses to be taken, and shall
be subject to the approval of the Chief of Police as to the work related nature of the course and
amount left in the fund. Such requests shall not be unreasonably withheld. To become eligible
for repayment the course taken must be completed with a grade of “C” or better. Said transcripts
provided to the City.

Article 31 - Probationary Period

New employees shall serve a one (1) year probationary period, during which time they may be
separated from employment without recourse or notice. A probationary employee shall not have
access to the grievance procedure for the purposes of grieving the separation from service.

Article 32 - Discipline And/Or Discharge

32.1 Discipline shall be for just cause. The Employer agrees to use the principles of progressive
discipline, except in the case of gross misconduct.
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32.2

Oral reprimands, reduced to writing, are not formal discipline. The employee may provide
written rebuttal. The oral reprimands may be placed in the supervisory file, but not the
personnel file. Oral reprimands are not subject to grievance procedures.

Progressive discipline shall consist of the following steps:
A. Letter of reprimand

B. Suspension without pay and/or demotion

C. Termination

All steps in progressive discipline shall be conducted formally, in private meetings with
the employee having a right to representation.

Disciplinary Procedures and Due Process:

A. Any employee subject to an internal investigation, for the purposes of investigating
potential discipline, shall be given 48 hours prior written notice of the interview,
including the specific allegations of misconduct or policy violation(s), complaint,
or alleged unlawful acts, and the potential discipline. The employee will be given
the right to consult with a labor representative prior to the interview and have a
Jabor representative during the interview. The same notice will be provided to the
President of the Guild, or designee.

B. The interview will be conducted at the police facilities during the employee’s
regular work hours, when possible. The notice of interview, the interview, and
ongoing process will be conducted in a professional manner with efforts to
minimize embarrassment of the employee before others. Interviews will be limited
in scope to the allegations presented in the initial notice.

C. During any interview, the employee may be ordered to answer questions, however,
the employee will be provided in writing his/her “Garrity” rights or in matters of a
criminal nature, provided “Miranda” warnings.

D. Either party may tape record the interview, regardless of consent, and a complete
copy will be provided within five (5) days of request by either party, or as mutually
agreed. Should the interview be transcribed, a copy will be provided to the other

party.

E. Pre-disciplinary hearing: Before any discipline is imposed, the employee, or
designee, shall be given the opportunity to meet with the Chief of Police, or
designee, and present either written rebuttal or additional evidence, mitigating
circumstances or other related information regarding the event. Prior to this
meeting, the employer will provide copies of the relevant materials, including
witness statements and evidence, used as the basis of the potential discipline with
a reasonable time to review by the Guild. The City agrees not to make final
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judgment on discipline until this presentation. This hearing is not intended to
replace any grievance rights.

F. The Employee and Guild (i.e.: President, designee, or labor representative) shall be
notified in writing of the results of any internal investigation and the discipline
imposed, if any. The City will provide to the Guild and employee all evidence,
relevant statements, and materials used in the investigation to make a finding within
10 days of the notice of discipline, if requested. The City further agrees to make
findings and conclusions of the investigation within a reasonable period after the
pre-disciplinary hearing, not to exceed 60 days, unless mutually agreed upon. If a
finding is not made within such time, the employee will be exonerated of all
charges.

G. Use of Deadly Force Situations. Employees involved in the use of deadly force
shall be advised of their rights to and shall be allowed to consult with a Guild
representative or attorney prior to being required to give an oral or written statement
about the use of force. Such right to consult with a representative or with counsel
shall not unduly delay the giving of the statement.

H. This above procedure does not necessarily apply to a criminal investigation
conducted by another law enforcement agency, except that the employee shall be
granted the right to representation for any interview which the employee believes
may lead to agency discipline. This above procedure shall not prevent informal
inquiry following an event, except for cases of use of deadly force, which will be
formally investigated in order to ascertain what occurred to the best of the involved
officer’s ability to recall, provided however, that the City shall only rely upon the
involved officer’s formal interview statements for all administrative or disciplinary

purposes.

32.3  Personnel file: If there is no recurrence of the event prompting discipline within two (2)
years for any disciplinary action issued after execution of this Agreement, later infractions
of the same kind will cause disciplinary action to begin at the same or lower step.
Disciplinary documentation shall not be a part of an employee’s personnel file for more
than two (2) years for any disciplinary actions issued after execution of this Agreement.

Employees, or designee, shall not be denied access to their personnel file. Any materials
which could be viewed as detrimental or negative towards the employee, shall not be placed
in the file without written notice to the employee. Employees shall always be allowed the
opportunity to provide rebuttal statements to anything placed in their personnel file. Asa
general rule, the only negative documents placed in a personnel file should be limited to
actual disciplines imposed.

Article 33 - Term of Agreement

This Agreement shall be effective and retroactive as of January 1, 2026, until December 31, 2028,
and shall remain in full force and effect until a new Agreement can be agreed upon and signed,
with the effective date of the new Agreement being January 1, 2029, PROVIDED HOWEVER,
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that this Agreement shall be subject to such change, or modification as may be mutually agreed
upon by the parties hereto.

Dated this day of , 2026.
CITY OF CLARKSTON CLARKSTON POLICE .GUI%D (SUPPORT)
" : R QO
By By Q¥ ‘w
Mayor h !
City Clerk \
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APPENDIX A
Wages
Police Support

1/1/26 1/1/27 1/1/28

(5%) (5%) (5%)

POLICE SUPPORT STEP 4 $4925 $5171 $5430
POLICE SUPPORT STEP 3 $4780 $5019 $5270
POLICE SUPPORT STEP 2 $4641 $4873 $5117
POLICE SUPPORT STEP 1 $4265 $4478 $4702

Effective January 1, 2026 5%

Only individuals employed at the time of contract signature are eligible to and will receive
retroactive economic increases.

Effective January 1, 2027 — 5%

Effective January 1, 2028— 5%

Effective January 1, 2026 all steps of the wages classification will be combined into one Police
Support classification with four (4) steps beginning at Step 1.
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APPENDIX B
Memorandum of Understanding Between
The City of Clarkston and Clarkston Police Support Guild

Alcohol and Controlled Substances

As an employer, the City is required to adhere to various federal, state and local laws and
regulations regarding alcohol and substance use.

The City also has a vital interest in maintaining safe, healthful and efficient working conditions
for its employees. Being under the influence of a controlled substance or alcohol on the job
potentially presents serious safety and health risks to the user and also to all working with the user.
The possession, use, or sale of a controlled substance which may alter mental and physical abilities
or the use of alcohol in the workplace also presents an unacceptable risk of safe, healthful and
efficient operations.

Within the legal framework and with these basic objectives in mind, the parties hereby establish
the following policy with regard to use, possession, or sale of alcohol or controlled substances that
may alter mental and/or physical abilities.

The objective of this Agreement is to ensure a safe, productive work environment for everyone.
Further, it is the City’s desire to help any employee who has a substance abuse problem to resolve
that problem before he/she are found in violation of this policy.

Professional assistance for resolving employee alcohol or substance abuse problems is available
through the City’s medical insurance program. Requests for such help may be made through the
department manager or the City Administrator. Request for this assistance will be treafted
confidentially and the employee will be directed to professional organizations that can provide in-
patient, out-patient or post-treatment care.

Whenever a supervisor has reasonable grounds to believe that an employee is under the influence
of a controlled substance while on duty, another City representative shall confirm the supervisor’s

observations.

Before an overt action is taken under this provision directly affecting an employee, every possible
effort will be made to contact and consult either the steward or his/her designated alternate.

Section A - On-the-Job use of Alcohol, or Possession or Sale of Controlled Substances

A.1 Alcohol
Consumption of alcohol by any employee while on duty is prohibited unless
consumed at a private or public function, as authorized by a liquor catering permit
issued by the State of Washington. Consumption of alcohol in a City vehicle is
prohibited.

A2  Controlled Substances
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A3

Conviction of a violation of a local, state or federal statute involving the use, sale,
purchase, transfer, or possession of a controlied substance by any employee shall
result in disciplinary action, up to and including termination.

When a supervisor has reasonable grounds to believe that an employee is in
possession of, selling or transferring illegal controlled substances, the police shall
be notified. ’

Legal Drugs and Medication

Employees who may be required to operate vehicles, equipment, or machinery as
part of their employment responsibility should exercise extreme caution in the use
of medication which may induce drowsiness, dizziness, or other side effects that
could impair the employee’s ability to function efficiently. Employees shall notify
their supervisors of the legal drugs and medications being ingested that may cause
such side effects.

Section B - When an Employee Appears Under the Influence

If an employee appears to be under the influence of a controlled substance or alcohol, or such are
in the employee’s possession while on duty, immediate action is required. When this is the
situation, the supervisor should do the following:

B.1

B.2

Under the Influence of Alcohol

The supervisor with the suspicion should confront the employee in a private setting.
Arrangements for transportation to the evaluation site shall be made by the
employee’s supervisor.

If the employee refuses to be evaluated, arrangements shall be made for the
employee to be transported home. The employee shall not be allowed to drive a
City vehicle home.

Any employee who is determined to be under the influence of alcohol while on the
job shall be subject to disciplinary action.

Use, Possession, or Sale of Controlled Substances

When a supervisor has reasonable grounds to believe that an employee is under the
influence of a controlled substance while on duty, the employee should be
confronted by the supervisor in a private setting. If in the judgment of the
supervisor, the employee’s condition is potentially hazardous to the safety of any
individual, the supervisor may relieve the employee as such responsibilities as are
necessary to protect the safety of those individuals. The supervisor shall notify the
police of any possible violation of law.

Management and supervisors are to restrict conversations concerning possible
violations of this policy to persons participating in the evaluation, investigation or
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disciplinary action. Further, investigation shall be at the discretion of the City.

Section C - Urinalysis Testing

CA4

C.5

C.6

C.7

C.1 There shall be no across-the-board or random drug testing of employees.
Where there is a reasonable cause to suspect that an employee is under the influence
of alcohol or controlled substances while on duty as a result of the use of controlled
substances or the habitual use of alcohol, that employee may be required to report
for drug screen urinalysis. When a supervisor has a reasonable cause to suspect
that an employee is under the influence of alcohol or controlled substances, that
supervisor shall have a representative of the City confirm or refute the suspicion.
Before an overt action is taken under this provision directly affecting an employee,
every possible effort will be made to contact and consult either the steward or
his/her designate alternate. If the City deems it necessary, a test shall be arranged
without delay.

C.2  Should the employee refuse to undergo the urinalysis test or should the test
show positive for alcohol or controlled substances, a pre-disciplinary hearing shall
be conducted. The result of that pre-disciplinary hearing may be that the employee
enters into an authorized and agreed upon treatment program and/or that
appropriate disciplinary action is taken. If the employee elects to enter a mutually
agreed upon treatment program and there are no further controlled substances or
alcohol violations within two years of the date of completion of the program, there
shall be no record of the offense giving rise to the pre-disciplinary hearing:

C.3  The illegal use, sale, or possession of alcohol or controlled substances on
City premises or while on City time constitutes grounds for immediate dismissal.
(Provided, however, alcohol secured in the personal vehicle of an employee shall
not in and of itself be a violation of this paragraph).

Only laboratories that meet the state’s standards or the draft National Institute of
Health standards shall be used to conduct the tests. The labs must use tamper proof
containers, and have a chain-of-custody procedure, maintain confidentiality, and
preserve specimens for a minimum of 60 days.

An initia] test may, at either the City’s or the employee’s request, be confirmed by
an additional test at the certified laboratory in a nearby state. Such additional test
shall be at the expense of the requesting party.

Test results will be kept confidential. The employee will receive written notice of
the initial result, information about options for a second test, and an opportunity to
provide rebuttal evidence.

If the test results are inconclusive or negative, the employee may be disciplined
only for the incident which prompted testing, subject to the right to grieve for cause.
The fact that tests were given and the results of such test may not be used in the
discipline or grievance process.
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Section D - Notification of Urinalysis Results

D.1  The employee being tested shall permit the City to be notified of the results of all
urinalysis tests. Any employee required to undergo a urinalysis test may be given
the results of that test by asking the City’s physician or the City. Failure to
authorize test results to be released to the City shall result in disciplinary action, up
to and including dismissal.

Section E - Alcohol or Controlled Substance Related Traffic Offenses On or Off the Job

It is the duty of any employee who is required to drive as part of his/her assigned duties or job
classification to report to his/her supervisor any alcohol or controlled substance related traffic
violation. ’

Every employee required to drive as part of their assigned duties or job description shall annually
certify the he/she has a valid driver’s license. It shall be the employee’s duty to report any
restrictions imposed by law on the employee’s driving privilege.

Section F - Criminal Convictions

In accordance with the Anti-Drug Abuse Act of 1988, the City shall notify Region 10 of the
Environmental Protection Agency whenever any employee is criminally convicted of a drug
offense that occurs in the workplace.

Section G - Operation of Equipment Prohibited

Under no circumstances shall a supervisor allow an employee who appears to be under the
influence of alcohol or controlled substances drive a vehicle. If the supervisor is unable to stop
the employee from driving, the supervisor shall immediately notify the police.

22



WIRELESS COLLOCATION LEASE

THIS WIRELESS COLLOCATION LEASE (Lease) is made and entered into this
day of , 2026, by and between:

FSI, LLC, an Idaho limited liability company, dba First Step Internet (First Step, which
includes its officers, members, employees, and agents),

and
(hereafter Lessor).

RECITALS

Lessor is the owner of the real property commonly described as the “Police Station
Tower”, located at 830 5 St, Clarkston, WA 99403, legally described on Exhibit A, the leased
premises.

First Step desires to provide telecommunication services from equipment to be located on
and operated from the leased premises.

NOW, THEREFORE, in consideration of the mutual covenants and conditions herein, the
parties agree as set out below.

AGREEMENT
1. Leased Premises. Lessor is the owner of the leased premises and hereby extends to First

Step the right to install, maintain, and operate such telecommunications equipment as First Step
may deem necessary to provide telecommunication services from the leased premises.

In particular, First Step is hereby authorized to locate such equipment on the leased
premises at the site generally described as follows:

No more that 4 Radio antennas without city approval to provide a connection to FS
Point of Presence and provide service from the Police Department Tower, respectively.
Mounting and installation equipment on the Tower, Equipment cabinet, Equipment in
the server room, and power backup and protection as needed, Cabling between Access
Points and the Antennas.

First Step accepts the leased premises in its present condition, including routes of access,
and Lessor shall be held to no warranty of any kind, whether express or implied, regarding the
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condition, quality, quantity, or fitness of the leased premises for First Step’s telecommunication
services.

2. Term. This Lease shall commence , 2026, and shall terminate on ,
2036, (the initial term); provided, however, that this Lease is subject to early termination during
the initial term and any renewal term on either party giving the other written notice not less
than 120 days in advance of the designated early termination date.

First Step shall have the right and option to renew this Lease for 2 additional successive renewal
terms of 10 years each. First Step will provide the following service:
a. Clarkston Police Department — 1Gbps/ 1Gbps fiber internet service for $200/mo*
*Clarkston Police Department will receive $150/mo credit on service.
*Clarkston Police Department pays $50/mo after $150/mo credit is applied.

b. Clarkston Fire Department — 100mbps/ 100mbps fiber internet service for $75/mo**
** Clarkston Fire Department will receive a $75/mo credit on service.
** Clarkston Fire Department will pay $0/mo after credit is applied.

3. Rent. In lieu of cash rent, First Step shall provide wireless telecommunication services to
Lessor during the term of this Lease. First Step will provide 2 discounted internet accounts: The
Clarkston Police Department and the Clarkston Fire Department.

Rent for each renewal term shall be determined by the parties no later than 30 days prior
to the expiration of the initial term of this Lease and any renewal term.

4, Equipment. First Step may erect, operate, and maintain such telecommunication
equipment as it deems necessary to provide the service contemplated hereunder from the location
described in Paragraph 1 above in an area agreed to by the city where previous equipment has
been mounted. First Step may from time to time add, change, remove or otherwise modify its
equipment on the leased premises. First Step shall be solely responsible for the maintenance and
repair of its equipment, and it shall take such steps as it deems necessary to protect the same from
weather, the interference of others, and any other hazard.

First Step shall retain title to all such equipment as well as to all fixtures, structures,
buildings, and other improvements constructed by it or on its behalf on the leased
premises and shall bear the risk of the loss thereof for any cause other than Lessor’s
negligence.

First Step shall keep its installation in a neat and clean condition and operate it so as to
minimize any hazard to person or property.
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If the Lessor decides to build or expand the leased premises where it interferes with First
Step’s equipment, the Lessor will notify and work with First Step to reinstall
telecommunications equipment or to find an alternate location for equipment. Lessor shall
give 6 months (180 days) notice of plans being developed.

5. Sublease/Assignment. If First Step erects a tower and/or other structure for its equipment,
it may sublease space thereon to any other entity; provided, however, that First Step shall not
sublet, assign or transfer any interest in this Lease or the leased premises without first obtaining
Lessor’s prior written consent which shall not be unreasonably withheld; provided, however,
First Step may assign its interest hereunder to any party which acquires it or substantially all of
its assets.

Lessor’s consent to any such sublease or assignment shall not relieve First Step of its
obligations hereunder.

6. Compliance. First Step shall obtain and maintain such licenses, permits and/or other
governmental authorizations as may be necessary for the installation and operation of its
equipment and shall ensure that the operation of the same is at all times in compliance with
applicable law, whether federal, state, local or otherwise.

7. Right of Access. Lessor hereby grants to First Step a nonexclusive right of access to the
leased premises in order to permit First Step to erect, operate, maintain and monitor its
equipment._Since access is obtained thru the Police Department, access shall be granted at
reasonable times or during normal business hours.

8. Utilities. The only utility required for the operation of First Step’s equipment is
electricity, one 110-volt 20 amp circuit, and shall be supplied by Lessor at its expense.

9. No Third-Party Rights or Benefits. No rights to any third party are intended or extended
under this Lease.

10.  Termination/Default. In the event of a default by either party hereto with respect to their
obligations hereunder, which continues for more than 180 days after the receipt of a notice
specifically describing such default, this Lease shall terminate and come to an end; provided,
however, that the non-defaulting party can waive any default by the other. Upon termination,
neither party shall have any further obligation to the other.

11.  Taxes. First Step shall pay all taxes assessed against improvements made by it located on
the leased premises as well as any personal property tax assessed against First Step’s equipment.
Lessor shall pay all real estate taxes and assessments imposed upon the leased premises as well
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as any other taxes.

12.  Removal of Equipment. Upon termination of this Lease for any reason, First Step shall
have 180 days to remove its equipment and related facilities from the leased premises during
which period it shall have a continued access to the leased premises for this purpose. Unless
otherwise agreed, First Step shall restore the Lessor s property to its original condition.

13.  Venue and Governing Law. This Lease is made in contemplation of and shall be
governed by the law of the State of Washington.

In the event either party institutes suit against the other to enforce any right herein, the
venue of any such action shall be in the Superior Court of Asotin County, State of
Washington.

14.  Attorneys' fee. If a suit or action is instituted to enforce this Lease or any provision of it,
the prevailing party shall be entitled to receive from the other a reasonable attorneys' fee in
addition to its costs and expenses.

15.  Force Majeure. Neither party shall be liable for failure to comply with any term of this
Lease if, and to the extent that, such failure was caused solely by fire, flood, earthquake, storm
damage, war, insurrection, government restrictions, acts of God, force majeure or other cause
beyond the control and not due to the fault of the non-performing party; provided, that the non-
performing party shall promptly give notice to the other party of such nonperformance and shall
exercise all reasonable efforts to resume performance. If the non-performance persists for more
than 6 Months (180) days, the party whose ability to perform as not been so affected may, by
giving written notice, terminate this Lease.

16.  Liens. First Step shall keep the leased premises free from any lien arising from any act
or omission on its part or those claiming through it.

17. Indemnification / Hold Harmless. Lessee shall defend, indemnify, and hold harmless
the Public Entity, its officers, officials, employees and volunteers from and against any and all
claims, suits, actions, or liabilities for injury or death of any person, or for loss or damage to
property, which arises out of Lessee’s use of Premises, or from the conduct of Lessee’s
business, or from any activity, work or thing done, permitted, or suffered by Lessee in or
about the Premises, except only such injury or damage as shall have been occasioned by the
sole negligence of the Public Entity . It is further specifically and expressly understood that
the indemnification provided herein constitutes the Lessee's waiver of immunity

under Industrial Insurance, Title 51 RCW, solely for the purposes of this

indemnification. This waiver has been mutually negotiated and agreed to by the Lessee and
Public Entity. The provisions of this section shall survive the expiration or termination of this
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Lease.

18.  Commercial General Liability Insurance. Lessee shall, at Lessee’s sole cost and
expense, procure and maintain throughout the Term of this Lease commercial general liability
insurance written on an occurrence basis, insuring against claims for bodily injury, personal
injury, death, and property damage arising out of or in connection with Lessee’s use or
operations within the Premises.

Such insurance shall have limits of not less than One Million Dollars ($1,000,000) per
occurrence and Two Million Dollars ($2,000,000) general aggregate.

Lessor shall be named as additional insureds on a primary and non-contributory basis.

Failure to maintain the required insurance shall constitute a material default under this
Lease.

19.  Notices. Any notice, request, instruction, or other document to be given as part of this
Lease shall be in writing and shall be deemed given under the following circumstances: when
delivered in person; or three (3) business days after being deposited in the United States Mail,
postage prepaid, certified or registered; or the next business day after being deposited with a
recognized overnight mail or courier delivery service; or when transmitted by facsimile or
telecopy transmission, with receipt acknowledged upon transmission; and addressed as follows
(or to such other person or at such other address, of which any party hereto shall have given
written notice as provided herein):

Lessor Bryon Denny Darren White
Clarkston Police Department Clarkston Fire Department
830 5™ St., 820 5% St.,
Clarkston, WA 99403 Clarkston, WA 99403
Ph: 509 758 1680 Ph: 509 758 8681
bdenny@clarkstonpolice.org firechief(@clarkston-wa.com
First Step 1420 S. Blaine, Suite 10
Eastside Marketplace
PO Box 9587

Moscow, ID 83843
Ph: 208.882.8869

20. Memorandum of Lease Recordable. First Step is authorized and permitted to record, at
its expense, a memorandum of this Lease with the appropriate governmental authority in the
jurisdiction in which the leased premises are located.
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21.  Headings. This and other section headings contained in this Lease are for reference only
and shall not affect the meaning and interpretation of this Lease.

22.  Severability. Should any term of this Lease be held unenforceable, the remaining terms
hereof shall continue in full force and effect.

23.  Complete Agreement/Modification. This Lease is intended by the parties to be the final,
complete and exclusive expression of their agreement and it replaces and supersedes all prior
and contemporaneous contracts, representations and/or understandings, whether written or oral,
between them concerning the subject matter of this Lease.

This Lease cannot be modified except upon a writing dated and signed by the parties.

22.  Non-waiver. No waiver of any breach hereunder shall constitute a waiver of any
subsequent breach.

23.  Binding Effect. This Lease is binding upon the parties, their heirs, personal
representatives, successors and assigns.

24.  Counterparts. This Lease may be executed in counterparts each of which when fully
executed shall be an original; provided, however, that such counterparts together shall
constitute but one in the same instrument.
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25.  Signatory Authority. Each person whose signature appears below represents that s/he is
authorized and has the authority to bind the party on whose behalf s/he has acted hereunder.

IN WITNESS WHEREOF, First Step and Lessor have executed and delivered this
Wireless Collocation Lease as of the date first above written.

FIRST STEP: LESSOR:
FIRST STEP INTERNET LLC, Bryon Denny
an Idaho Limited Liability Company Owner
By: By:
Name: Name:
Its: Its:
LESSOR:
Darren White
Owner
By:
Name:
Its:
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STATE OF IDAHO )
)ss.
County of )

On this day of , before me

, a Notary Public, personally appeared

known or identified to me (or proved to me on oath of ) to be the

of FIRST STEP INTERNET LLC, the limited liability company that executed the
above instrument or the person who executed the instrument on behalf of said corporation and
acknowledged to me that such corporation executed the same.

IN WITNESS WHEREOF [ have hereunto set my hand and affixed my official seal the date and
year in this certificate first above written.

Notary Public, residing at

My commission expires:

STATE OF WASHINGTON )
)ss.
County of )
On this day of , before me

, a Notary Public, personally appeared

known or identified to me (or proved to me on oath of ) to be the
mayor of , that executed the above instrument or the person who executed the instrument
on behalf of said corporation and acknowledged to me that such corporation executed the same.

IN WITNESS WHEREOF [ have hereunto set my hand and affixed my official seal the date and
year in this certificate first above written.

Notary Public, residing at

My commission expires:
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